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From humble beginnings, our journey untold,
A saga of quality, a legacy bold.

Passion at work, our guiding light,
Transforming quality, in our sight.

World-class and on-time, our hallmark tale,
SOBHA strides, preparing for scale.

Expanding horizons, reaching new shores,
We venture forth, where opportunity roars.

For we know, in the journey we trail,
Success is also measured by the hearts we avail.

A commitment to give, a commitment to prevalil,
SOBHA stands tall, preparing for scale.
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Preparing for Scale

A Legacy of Quality, A Vision for Tomorrow

At SOBHA, the past year has been a
testament to our commitment to continuous
improvement, focusing on efficiency, and
unwavering dedication to excellence. As a
trusted name in Indian real estate, we have
consistently delivered high-quality projects on
time and with transparency. This dedication
has been the cornerstone of our success,
earning us a position as one of the most
admired real estate brands in the country.

The Indian residential real estate sector
witnessed a remarkable boom in FY 2023-24,
defying global economic headwinds. Sales
surged to a decadal high, with nearly 5 lakh
units sold — a 30% increase year-on-year. This
growth was fuelled by a confluence of factors:
supportive policy reforms, rising disposable
income, and a shift in consumer preferences
towards larger homes with better amenities.
Upgraded infrastructure in major cities
further opened new doors for development.
This surge in demand, coupled with limited
inventory, has also led to a rise in property
prices. The pandemic played a crucial role in
this shift, with homeownership now viewed as
a primary need rather than just an investment.

The market remains robust, with homebuyers
valuing quality and timely delivery — hallmarks
that SOBHA has consistently delivered.

Our self-reliant business model lies at the
heart of this success. We ensure control over
every stage, from the initial design to the final,
high-quality structure. Our in-house teams are
constantly innovating to meet the evolving

needs of our discerning customers. This
commitment to staying ahead of the curve
has enabled us to establish a strong presence
in 27 cities across India, with a footprint that
continues to expand strategically.

As we solidify our presence and reputation,
we remain grounded in our values and
purpose. Through initiatives like the SOBHA
Academy and our CSR efforts, we invest in
the future, nurturing talent, and making a
positive societal impact. Our focus on quality,
timely delivery, and sustainability underscores
our commitment to creating lasting value

for our customers, stakeholders, and the
communities we serve. This commitment
will hold us in good stead as we enter a
period of anticipated multi-year growth in the
Indian housing market. With India’s urban
population projected to reach 600 million by
2030, substantial long-term housing demand
is inevitable.

Looking ahead, SOBHA is strategically
positioned to capitalise on emerging
opportunities and challenges as we prepare
for scale. Our relentless commitment

to excellence, coupled with our robust
operational model and steadfast dedication to
customer satisfaction, will continue to propel
us forward.

As we embark on the next phase of our
journey, we remain resolute in our pursuit
of excellence, innovation, and sustainable
growth, all in preparation for scale.
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The SOBHA Advantage

SOBHA stands as the most esteemed and
dependable real estate brand in the country
today, a testament to the visionary leadership
of Mr. PNC Menon, who founded the company
in 1995 in Bengaluru. Mr. Menon'’s legacy of
constructing palaces for royalty in the Middle
East laid the foundation for his vision to
transform the way people perceive ‘Quality’.

Guided by five core values - International
Quality, Passion, Reliability, Transparency;,
and Integrity - SOBHA's ethos revolves
around these principles, serving as its
moral compass. The company’s unwavering
focus on quality, timely delivery, customer
centricity, transparency, robust engineering,
in-house research, and uncompromising
business ethics has propelled its growth
from a regional entity to a national real estate
powerhouse.

Presently, SOBHA has a presence in the
residential segment across 12 cities. Overall,
the company’s footprint extends to 27 cities
in 14 states across India. While residential
real estate development remains the primary
focus, SOBHA has diversified into related
businesses, including commercial real
estate development, contracting services for
both institutional and commercial clients,
and manufacturing of building materials.
The company also has diversified into the
retail business with spring mattresses

under the brand name ‘SOBHA Restoplus’
and ‘metercube’, a one-stop destination for
modern lifestyle furniture and home décor.

Central to our commitment to delivering high-
quality homes on time and with transparency
is our unique backward integration model, the
subject of a Harvard Case Study. This model
enables unparalleled control over every facet
of the construction process, from design
conception to final execution.

The foundation of this approach lies in
SOBHA's in-house expertise. A dedicated
Design and Architecture team crafts
functionally efficient and aesthetically
pleasing spaces, prioritising sustainability,
and environmental friendliness. SOBHA's
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skilled workforce meticulously translates
these designs into reality, further bolstered
by a team of landscaping professionals who
create vibrant outdoor spaces.

Substantial investments have been made

in developing internal expertise and
competencies across critical construction
activities. The company’s Environmental and
Engineering department ensures optimal
value engineering and environmental
considerations throughout the development
process. SOBHA's in-house MEP (mechanical,
electrical, and plumbing) division possesses
expertise across all facets of building
services, providing turnkey solutions and
specialised consulting services.

Finally, SOBHA's manufacturing facilities,
encompassing concrete products, glazing
and metal works, and interiors, provide a
reliable source of high-quality materials,
further solidifying our commitment to quality
and control. The company conforms to
international certifications and standards.

Complementing this set-up is our vast and
strong workforce, embodying the spirit of
‘Passion at work’ that permeates through
every Sobhaite across all locations and
operations. We place a lot of emphasis on
human resource development, of which

skill enhancement and advancement are
paramount. All our technicians and project
staff undergo mandatory and rigorous training
at SOBHA Academy, Bengaluru. The academy
trains craftsmen, engineers, and supervisors
in different modules. Continuous training

is imparted on-site to ensure knowledge
building, skill upgrading, and high-quality
execution.

This comprehensive approach — a blend of
visionary leadership, core values, a diversified
portfolio, a commitment to backward
integration, and investment in our people —
positions SOBHA for exceptional growth in the
years to come. As we prepare for scale, these
very elements will serve as the foundation for
a thriving future.



Creating Benchmarks
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Mn sft completed
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Mn sft annual delivery run
rate in the past 3 years
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Cities and 14 states
across India
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Professionals
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Developments
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Mn sft under
development

25+

Acres manufacturing
facilities

10,900+

Technicians
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Crafting Masterpieces

SOBHA Rajvilas, Bengalufii
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Real Estate

SOBHA is constantly setting benchmarks and
delivering exceptional international quality across
its entire portfolio. The company maintains the
industry’s highest standards by focusing on
exceeding customer expectations and achieving
excellence in design, construction, and delivery.
Complete control over product quality and timely
delivery is exerted through SOBHA's backward
integration model, which involves continuously
developing all the necessary skill sets in-house.

Its real estate vertical encompasses both
residential and commercial developments.
Having completed 206 developments totalling
77.10 million square feet as of March 31, 2024,

it has established a significant presence in

12 cities, including Bengaluru, Mysuru, Gurugram,
Chennai, Coimbatore, Thrissur, Kochi, Kozhikode,
Thiruvananthapuram, Hyderabad, Pune, and
Gandhinagar. In the residential sector, SOBHA
offers a diverse range of options, including luxury
and super luxury apartments, villas, row houses,
townships, and plotted developments. SOBHA's
commercial developments include SOBHA City
Mall, Thrissur and 1 SOBHA, Bengaluru, with a
total leasable area of 0.55 million square feet.

The in-house team of passionate professionals
brings ingenuity to processes, placing equal
emphasis on incorporating environmentally
friendly measures while ensuring continuous
improvement and innovation in projects.



Contractual

SOBHA Contractual Division specialises in
crafting a diverse portfolio of structures for
prestigious corporate clients. Their expertise
involves office spaces, convention centres,
multiplex theatres, hostels, hotels, and more.
From project conception to execution, the
division delivers comprehensive services,
drawing on a skillful blend of architectural
design, engineering proficiency, and
construction management.

SOBHA Contractual Division caters to

a wide range of clients across various
industries, addressing their most demanding
requirements. An impressive client portfolio
includes esteemed names like Infosys, the

Taj Group, Dell, LuLu, Biocon, HR, Bosch,
Syngene, and others. The division provides
integrated solutions that emphasise efficiency,
cost optimisation, and robust quality control
processes. Each project is meticulously
tailored to meet the unique needs of the client.

[

As of March 31, 2024, SOBHA Contractual
Division has successfully completed a
staggering 340 projects, encompassing over
59.15 million square feet across 26 cities

in India. This past year, the team further
solidified their reputation for excellence by
delivering a 42-storey student residence

and a 2-storey dining hall for Azim Premiji
University in Bengaluru. This impressive feat,
constructed within 42 months, boasts a total
built-up area of 6.6 lakh square feet.

The SOBHA Contractual Division also made a
significant mark in the construction industry
by completing the world’s largest thin shell RC
structure at the JSVK Convention Center in
Bengaluru, with a shell area of 1.16 lakh
square feet. Additionally, the Science
Exhibition Building adjacent to the Convention
Center is shaped as a spherical dome with an
area of 0.45 lakh square feet.

M

et
i

World’s largest thin shell RC structure (JSVK Convention Center, Bengaluru)
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Gearing Up for Growth

metercube

Operating under the brand name metercube,
the retail business vertical adds a new
dimension to SOBHA's extensive offerings.
Catering to customers in search of diverse
home furniture and furnishing products,
metercube provides access through both
physical stores and online platforms.
Providing a holistic solution, the brand offers
flexibility in furnishing and decorating homes
elegantly with a diverse array of choices.

A comprehensive range of interior packages

10
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is available, from partially furnished setups
with kitchen and wardrobe fittings to fully
furnished living spaces and bedrooms.
Customers can immerse themselves fully

in the metercube experience at the flagship
store located in Bengaluru’s 1 SOBHA Mall.
Customers can seamlessly transform their
living spaces into sanctuaries of comfort and
style, with metercube offering suitable options
to satisfy every taste and preference.

N T

e e M ey
.l-::alf-.;_‘.._ ___-q.hh



Restoplus

SOBHA's Mattress Division, operating under
the name ‘Restoplus’, has been offering
comfortable and durable mattress options
since its launch in 2007.

With over 36 mattress combinations available,
the product range offers a variety of designs
and features, including pocketed, bonnell,
rebonded, foam, rolled, coir, and pure latex
mattresses. Each mattress is meticulously
crafted with high-quality materials sourced
from reputable suppliers. The mattresses
range in price from 10,000 to 4 lakhs for
customised orders.

To ensure consistent quality, adherence to

a rigorous process is maintained, beginning
with testing incoming materials and
continuing through the final inspection of
finished products. Additionally, both materials
and finished products undergo periodic
testing in the ‘Sleep Laboratory’ to maintain
SOBHA's high standards.

At the forefront of sleep technology, the
mattress manufacturing facility utilises
cutting-edge processes and specialised
European equipment. This relentless focus on
quality and innovation guarantees a perfect
night’s sleep for every customer.
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Robust Capabilities
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Concrete Products

The Concrete Products Division of SOBHA
operates as an advanced automated facility,
incorporating a remote controlling system and
employing skilled technicians proficient in the
latest technologies and machinery imported from
Germany (Masa Plant) and England. With best-in-
class processes and input materials, the division
produces a wide array of quality products. In
addition to its existing facility in Bengaluru,
spread across approximately 8 acres, SOBHA
has expanded its footprint with another Concrete
Products Division in Gurugram.

This division specialises in manufacturing ready-
to-use products, including pavers, kerb stones,
water drainage channels, paving slabs, and
related landscape materials. All raw materials are
exclusively sourced from trusted and reputable
partners, undergoing rigorous testing in a well-
equipped laboratory to ensure they adhere to

the highest quality standards. With a production
capacity of around 16 million blocks per annum
or around 8 million units of landscaping products,
the division is dedicated to innovation and quality,
thereby setting new industry benchmarks.

By leveraging advanced technology and
implementing stringent quality control measures,
the concrete products division not only produces
durable and long-lasting products but also
ensures they are visually appealing, meeting and
exceeding customer expectations.



Glazing and Metal Works

Spread across more than 7 acres, the
SOBHA Glazing and Metal Works Division

in Bengaluru stands as one of the largest
factories of its kind in India. With a future
expansion capability of up to 0.12 million
square feet, the division’s facilities are poised
for significant growth. In addition to its
Bengaluru unit, SOBHA has established two
Glazing and Metal Works Divisions, located
in Chennai and Sonipat, further expanding its
reach and capabilities.

Equipped with state-of-the-art machinery,
including CNC profile cutting machines, TIG
welding machines, ACP routing machines,
and milling machines, the facility produces a
wide range of top-notch products, including
aluminium doors, windows, structural glazing,
MS and SS metal fabrications, aluminium
composite panels, SS cladding, architectural
metal works, and pre-engineered buildings.

Continuous efforts are made to ensure that
all manufacturing processes meet the highest
quality benchmarks. The Bengaluru division
contributes to a greener environment by
utilising a 225 kW rooftop solar panel system.

This commitment to sustainability not
only reduces environmental impact but
also reflects the company’s dedication to
responsible practices.

SOBHA's Glazing and Metal Works Division

is committed to innovation and excellence,
continuously striving to exceed customer
expectations. With a strong emphasis on
quality and sustainability, the division remains
at the forefront of the industry, setting new
standards and delivering superior products
and services to clients across the region.

ANNUAL REPORT 2023 - 2024 13
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Interiors

Established in 1999, the SOBHA Interiors Division
stands as a prime example of excellence. It
employs top-notch engineering standards,
practices, and technology to provide durable,
high-quality, and aesthetically appealing products.
Situated in Bengaluru, the division boasts one of
India’s largest woodworking and joinery facilities,
covering an expansive 375,000 square feet. It
specialises in providing customised interior

and joinery solutions across multiple sectors,
including corporate, commercial, hospitality,
educational institutions, and residential projects.
In addition to Bengaluru, the company has
another Interior Division located in Bhiwadi,
Rajasthan.

The product range encompasses a diverse
array of items, such as doors, a comprehensive
wooden product line comprising loose and fitted
furniture, upholstered furniture, wardrobes, TV
units, kitchens, storage units, wooden panelling,
and ceiling works, customised wooden joinery,
decorative gypsum painting, and table tops.

The wood used in these products is carefully
sourced from a select panel of vendors certified
by the Programme for Endorsement of Forest
Certification (PEFC). This certification ensures
that the wood is sourced from suppliers
committed to proper forest management
practices mandated by PEFC, minimising
environmental impact.
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Breaking Records,

FY 2023-24 marked a significant milestone
for SOBHA, driven by the company’s strong
fundamentals. The company attained its
highest-ever annual sales value, surpassing
66.44 billion, and recorded its highest-ever
new area sales, exceeding 6 million square
feet. This remarkable feat underscores
the company’s strong performance and
expanding market footprint, laying a solid
foundation for substantial expansion in the
years ahead.

This remarkable sales growth is accompanied
by a strategic focus on project launches. We
successfully launched six new residential
projects, adding over 7 million square feet

to our development portfolio in FY 2024
compared to 3.96 million square feet in the
previous year. These launches were further
bolstered by the successful completion of
sales in marquee projects like SOBHA Dream
Acres, Bengaluru, and SOBHA City, Gurugram.
Additionally, strong momentum in GIFT City,
Gandhinagar, led to the complete sale of
inventory in our two projects during the

fiscal year.

Highest-ever
annual sales value

66.44

billion

Highest-ever
new area sales

6.08

million square feet
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Delivering Value

7.02

mn sft
3.96
mn sft
FY 2022-23 FY 2023-24

New launch area

Bengaluru emerged as the top performer,
contributing a substantial 66% to the overall
sales value, fuelled by the strong performance
of SOBHA Neopolis, launched in Q3-FY24.
Kerala contributed 14% of the sales value,
registering a growth of 24.4% over the
previous quarter and 75.3% over the same
period in the previous fiscal year. This growth
was backed by steady demand in the region
and new inventory releases in Marina One,
Kochi, and SOBHA Metropolis, Thrissur.

During FY 2024, a total developable area

of 8.25 million square feet was completed
across both real estate and contractual
businesses, bringing the company’s
cumulative project completion to an
impressive 136.25 million square feet since

Net debt has decreased for

14

consecutive quarters




its inception. Focusing specifically on real
estate, SOBHA achieved a completion rate

of 4.40 million square feet of saleable area,
maintaining a consistent delivery run rate of

7 million square feet over the past three years.

Debt management reflects another area of
significant achievement. The company has
successfully reduced its net debt for fourteen
consecutive quarters, relying on internal
accruals to achieve this impressive feat.

SOBHA Neopolis,Bengaluru (Artist's Impression)

Consistent delivery run rate of

v

million square feet
(developable area) over the past
three years

It also recorded its highest-ever collections

in FY24, with an increase of 9.7% from

FY23, standing at 57.96 billion. Revenue
recognition was supported by the handover
of 3.22 million square feet, and the delivery of
4.40 million square feet.

Homebuyers are increasingly favouring
larger residences that provide a better
living experience. This trend is reflected in
the strong sales of luxury homes. Luxury
homes between 2-3 crores now constitute
a significant 30% of our sales, with homes
exceeding 3 crores achieving impressive
growth, capturing a noteworthy 28% share.
It's notable that these figures are now closely
aligned. Meanwhile, homes priced between

1-2 crore and those priced under 1 crore
together still hold a combined 42% share of
sales.

SOBHA is fuelling its future growth with a
massive development pipeline exceeding
17.6 million square feet. This includes 18 new
residential projects offering 16.85 million
square feet of living space across 8 cities.
Additionally, 3 upcoming commercial projects
in 2 cities will add another 0.82 million
square feet. These forthcoming projects
represent opportunities at various stages of
development, ranging from initial concept
design to securing necessary approvals.

By delivering strong financial results,
achieving significant sales milestones, and
maintaining a healthy project pipeline, SOBHA
has demonstrated its readiness for ongoing
growth and expansion. The company’s
performance in FY 2023-24 underscores its
dedication to scaling operations while
prioritising project completion, financial
prudence, and market adaptability.

ANNUAL REPORT 2023 - 2024
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Operational Excellence,

Scalable Growth

To enhance efficiency and scalability, we have
focused on optimising our internal processes.

SOBHA's commitment to responsible growth
extends beyond workforce development

and encompasses a strategic approach

to optimising internal processes. These
initiatives are designed to streamline
operations and ensure seamless scalability as
the company expands its footprint.

To enhance operational effectiveness, we
have implemented an internal restructuring
focused on two core areas: project execution
and new launches. This ensures dedicated
resources and focused expertise are directed
at each crucial stage of our development
process.

We have established the ‘The Delivery Model’
concept for project execution, which

outlines the composition of teams for
different construction areas. This structured
approach includes the allocation of project
heads, engineers, supervisors, technician
supervisors, and non-technical staff based

ANNUAL REPORT 2023 - 2024

on the size of the construction area, ensuring
efficient project management and execution.

The SOBHA Technology Manual serves as
another key element in ensuring consistency
and adherence to quality standards across
projects. This comprehensive document
outlines procedures, methodologies for
quality inspections, proper tool and equipment
usage, laboratory testing requirements, and
detailed checklists for 72 critical activities and
1456 specific checkpoints. Strict adherence
to these meticulously designed guidelines
ensures precise execution and compliance
with detailed drawings. Regular, multi-stage
inspections throughout the construction
process further guarantee the achievement of
our renowned quality standards.

By streamlining processes, optimising
resource allocation, and prioritising speed
to market, SOBHA is laying the groundwork
for efficient and scalable growth. This focus
on operational excellence positions us to
seamlessly manage future expansion while
upholding our unwavering commitment to
quality construction.




Strong Partnerships,
Shared Success

At SOBHA, our success is built on the
foundation of strong relationships with

our stakeholders. We believe in clear
communication, transparency, and fostering
a collaborative environment with every group
that contributes to our journey.

Central to our stakeholder engagement
strategy is our unwavering commitment to
customer satisfaction. We have established
a robust Customer Relationship Management
(CRM) department to address their queries,
ensure a smooth purchase process, and most
importantly, guarantee their satisfaction.
Additionally, we have designed an online
portal for customers to share their feedback
and stay updated on project progress. By
ensuring open channels, we aim to exceed
expectations in product quality, timely
delivery, and privacy maintenance.

We cultivate strong, ongoing relationships
with our vendor and contractor network,
emphasising trust and mutual respect,
open communication, and problem-solving,

ultimately leading to shared success. For
investors and shareholders, we maintain
multiple channels for clear and timely
communication on SOBHA's performance.

Our employees are a critical stakeholder
group. We foster a culture of continuous
learning and professional growth. A dedicated
intranet platform, a quarterly company
magazine, and regular updates keep them
informed about important announcements
and foster a sense of pride in being part of the
SOBHA team.

Finally, we recognise the importance of

the communities in which we operate. Our
commitment to social responsibility through
CSR initiatives ensures we give back and
contribute to their well-being.

SOBHA's stakeholder management approach
is guided by dedication to fostering enduring
partnerships and shared prosperity, while
upholding the highest standards of corporate
governance and transparency.
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Nurturing Talent,

Empowering Excellence

At SOBHA, we maintain a central focus on
developing a workforce capable of scaling
alongside our growth trajectory. We prioritise
identifying the right talent, empowering
them, and providing training to exhibit the
finest workmanship in crafting best-in-class
products. With a workforce comprising
individuals from diverse backgrounds and
experiences, we take pride in executing most
of our work in-house, fostering a culture of
indigenously driven excellence.

In FY24, we welcomed a new workforce

of 1,926 employees across various levels,
bolstering our team to now include over 3,800
professionals and an impressive 10,900+
technical workforce. Our policies create a
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environment for employees to grow and excel.

Investment in training and development

lies at the heart of our workforce strategy.
The establishment of SOBHA Academy,
Bengaluru, has been instrumental in shaping
the skills of our workforce for tomorrow. This
state-of-the-art facility, spread over 1.8 acres,
is equipped with modern classrooms and

a dedicated learning centre, and empowers
individuals with the technical skills and
behavioural competencies needed to excel

in their respective roles. The academy offers
a comprehensive curriculum encompassing
28 key construction activities, ensuring
engineers, supervisors, and technicians are
thoroughly equipped to deliver projects that
meet international standards.

In addition to formal training, a combination
of in-house and external workshops, along
with on-site training sessions, provides
ongoing opportunities for skill development
and professional advancement. Our in-house
technicians undergo rigorous training at
SOBHA Academy, mastering crucial skills in
areas like waterproofing, tiling, and electrical
work. Similarly, long-term subcontractors
receive training to ensure their work aligns
perfectly with SOBHA's stringent quality
standards.

We prioritise the well-being of our
construction workforce, recognising them

as the backbone of our operations. Secure,
well-equipped labour colonies with sewage
treatment plants (STPs), waste management
facilities, and regular medical camps ensure a
healthy and dignified living environment.

This holistic approach to talent acquisition,
development, and engagement ensures that
SOBHA possesses a workforce equipped to
navigate future growth while upholding the
company’s core values of quality, innovation,
and ethical practices. This investment in our
people not only fosters a culture of respect
but also lays the foundation for shared
success.
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Landscaping at SOBHA HRC Pristine, Bengaluru

Building Green, Building Better

As SOBHA continues its growth path, a core
focus remains on building communities that
prioritise the well-being of residents and the
planet. Sustainability is woven into the fabric
of every project, from design conception to
ongoing operations.

SOBHA City, Thrissur - India’s first
operational Net Water Positive (Platinum)
project — exemplifies this commitment. This
groundbreaking development achieves 100%
freshwater self-sufficiency through rainwater
harvesting, significantly reducing reliance

on external water sources and minimising
environmental impact.

Beyond rainwater harvesting, SOBHA
champions a suite of eco-friendly practices.
We have a dedicated environmental
department that ensures all projects comply
with the latest regulations and environmental
standards. This commitment extends to
waste management, with large projects
employing Sewage Treatment Plants (STPs)

and Organic Waste Converter (OWC) systems.

Treated wastewater and composted organic
waste significantly reduce freshwater
requirements and promote resource
conservation.

A commitment to continuous monitoring
further strengthens SOBHA's environmental
stewardship. Regular audits at project sites
and employee training programs ensure
consistent adherence to regulations. Our
dedication to sustainability is further
evidenced by our certifications for ISO
9001:2015 (Quality Management), ISO
14001:2015 (Environmental Management),
and 1SO 45001:2018 (Occupational Health
and Safety Management).

Collaboration across stakeholders is key to
achieving optimal environmental outcomes.
Our environmental engineering team
collaborates closely with IGBC-accredited
officials to ensure projects meet the latest
sustainability benchmarks. This collaborative
approach ensures the integration of
environmentally friendly practices throughout
all stages of project development and
execution.

By prioritising sustainability throughout the
development process, SOBHA is laying the
foundation for thriving communities that
contribute positively to the environment.
This commitment reflects not only our
environmental responsibility but also our
long-term vision for the future.
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Awards and Recognitions

Corporate
One of India’s Top Builders 2023 Real Estate Company of the Best Residential Project —
_ ) Year—South Developer (National)
18" Construction World Architect and
Builder (CWAB) Awards 13™ Construction Week India The Economic Times Real Estate Awards
Awards 2024 (National Edition)

Health, Safety, and Environment

Longest Accident Free Period Safety Award for New Civil Certificate of Appreciation for

and Best First Aid Arrangements Construction Projects for Marina One, Kochi

Marina One, Kochi ) ) )
Haryana State Safety, Health and National Safety Council of India Safety

Welfare Awards 2024 National Safety Council — Awards 2023
Kerala Chapter (2023)
Projects
Best Architectural Plan of the Year for Ultra Luxury-lifestyle Project of the Year
SOBHA Gardenia, Chennai for SOBHA Waterfront, Hyderabad
Real Estate Infrastructure Summit and Awards 2023 Realty+ Excellence Awards 2024

Corporate Social Responsibility

The CSR Company of Recognised among the Top 3 CSR Excellence Award
the Year CSR initiatives in India 2023
215t Construction World Global The CSR Journal Excellence 15™ Realty+ Excellence Awards
Awards 2023 Awards 2023 2023—South
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Graamasobha:

The CSR initiatives managed by SOBHA
through the Sri Kurumba Educational and
Charitable Trust exemplify the core principle
of ‘The Joy of Giving Back’. With an emphasis
on compassionate social development, our
focus is on making sustainable and impactful
contributions to society’s most vulnerable
populations. Our efforts aim to empower

the underprivileged through a range of
programs, fostering dignity and self-reliance
while positively impacting numerous lives.

In 2006, the ‘Graamasobha’ initiative was
launched, benefiting three grama panchayats:
Vadakkenchery, Kizhakkenchery, and
Kannambra in Kerala's Palakkad district.

Broadly, the focus areas include education,
healthcare, support for the aged and needy,
and women empowerment, all of which are
central to the Trust's commitment to social
responsibility. It also implements various
green initiatives to minimise its environmental
impact and promote sustainability and

a healthier ecosystem. Some of the key
initiatives include:
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A Model for Social Development

SOBHA Hermitage stands out as a model
facility for elderly care, offering top-notch
amenities and catering to senior residents.
Additionally, it operates a hostel for girls
affiliated with The SOBHA Academy.

Established in 2006 at Panniyankara, SOBHA
Health Care provides free medical services,
including medical camps and home care, to
underprivileged families. With a staff of two
full-time doctors and two visiting doctors,
the centre serves the medical needs of 4,500
households and has attended to 250,000
patients to date.

The SOBHA Academy, a prestigious CBSE
school founded in 2007 in Panniyankara,
offers free education to around 1200
underprivileged students. Complimentary
services such as transportation, meals,
uniforms, and school supplies are also
provided, positively impacting 1400 families.

SOBHA Icon, established in 2013 at
Moolamcode, offers tuition-free education to
250 students in grades 11 and 12, following



the Kerala State Syllabus. To date, 950

students have benefitted from this initiative.

The SOBHA Community Home Project aims
to construct 1,000 homes for deserving
families in Kizhakkenchery Panchayat. By
the conclusion of the fiscal year 2023-24,
100 homes have been successfully built
and allocated to families chosen through
transparent selection process.

The SOBHA Young Mothers Rehabilitation
Program, started in 2006, offers free
accommodations to young widows and

their children, ensuring their safety, security,
and overall well-being. They receive secure
housing, employment opportunities at the
SOBHA Academy, and educational support for
their children.

Launched in 2007, SOBHA's Rural Women
Empowerment Initiative has provided ongoing
support to widows. The initiative currently
empowers 50 women with a monthly pension
of 5,000 and clothing, alleviating their
financial burdens and enhancing their quality
of life.

The SOBHA Dowry-free Social
Wedding initiative, launched in
2003, supports weddings by
providing necessary resources to
newly married couples. Through
this program, 684 marriages have
been successfully conducted.
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Preparing for
Scale

A Year of Achievements.
A Foundation for
Sustainable Growth.

Dear sharebheloers avd
friewds of SOSHA;

In 2023, amidst a challenging global economic
landscape, India emerged as the world’s fastest-
growing major economy. Despite facing challenges
such as geopolitical unrest and persistently high
inflation, timely interventions by the Government
maintained economic stability. India experienced
exceptional growth, becoming the fastest-growing
nation globally and surging ahead in the real estate
sector, positioning itself as the 5™ largest economy
and set to become the 3" by 2030.

Fuelled by a robust domestic economy, positive
consumer sentiment, and a notable shift in consumer
preferences, India’s residential real estate sector
witnessed significant growth in FY 2023-24. This
growth was driven by genuine homebuyers across

all segments, highlighting renewed demand and
encouraging institutional investment in the sector.
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In FY24, SOBHA achieved its best-ever performance,
exceeding all previous records across all sales
parameters - Sales area, Sales value, and Average
realization. With a record annual sales value of

66.44 billion, supported by new area sales of 6.08
million square feet and an average price realization
of 10,922 per square foot, SOBHA's performance
underscored its strong brand value and stakeholder
trust. SOBHA's share of total sales value also
crossed 5,000 crore for the first time.

Exceptional customer satisfaction remains at the
heart of everything we do. This philosophy is
reflected in our robust financial performance, strong
sales figures, and successful project completions.
We maintained our momentum in terms of
construction, completing 4.40 million square feet.
We completed our first development in GIFT City,
taking SOBHA's footprint of real estate projects to 10
cities. More than one-fourth of our pre-sales for FY24
were driven by repurchases and referrals, a powerful
testament to the loyalty our brand inspires.



As a leading real estate developer, SOBHA's vision
for ‘Preparing for Scale’ transcends mere expansion.
It involves more than just building a great product
or growing bigger; it's about building a great system
for replicating success and growing smarter. Our
unique backward integration model exemplifies

our innovative spirit, ensuring complete control
over production processes and consistent delivery
of exceptional quality. By prioritising operational
excellence and strategic expansion, we are well-
positioned to cater to a broader customer base
across 12 major cities in India.

Our long-term strategy for sustainable growth
revolves around strategic land acquisition,
financial prudence, operational efficiency, and
uncompromising quality. This approach enables us
to meet the growing demand for exceptional living
spaces and maintain our reputation for excellence.

Our commitment extends beyond building
meticulously crafted world-class properties. We are

proud to be one of India’s most trusted and respected

real estate brands, evidenced not only by our sales
figures, but also by the significant value creation
witnessed in our projects. SOBHA Dream Acres,
Bengaluru, for example, appreciated over 100%
during its lifetime, highlighting our ability to deliver
exceptional returns for customers and investors.
Similarly, SOBHA City, Gurugram demonstrated a
remarkable 78.6% price appreciation, further
solidifying our brand recognition and customer trust
in key markets.

This focus on quality and customer satisfaction
aligns perfectly with the current market trends.
Capitalising on the revival of the IT/ITeS sector and
expansion of global firms, tech cities like Pune,
Chennai, Bengaluru, and Hyderabad are experiencing
a surge in customer demand. Limited supply and
record sales further solidify these markets as key
growth centres. This allies perfectly with SOBHA's
established presence in these strategic locations.
Additionally, Gurugram emerged as a market leader
in both sales and capital appreciation, showcasing
the overall strength of the Indian real estate market.
Our robust future pipeline ensures we are well-
positioned to capitalise on these thriving markets.

The pandemic significantly impacted real estate
trends. While rising construction costs and supply
chain disruptions posed challenges, the demand
for spacious homes with enhanced amenities
soared. SOBHA has nimbly adapted to these
evolving trends. Recognising the preferences of

new-age homebuyers, SOBHA goes beyond mere
square footage. We understand that affordability

is no longer the sole deciding factor. This is also
evident from the fact that 58% of our sales value
came from homes priced 2 crore and above.
Today's discerning customer seeks a holistic living
experience, prioritising health and safety, community
living, sustainability, and smart home integration. Our
offerings cater to these progressive needs, ranging
from premium limited villas to large-scale mixed-
use developments, all characterised by our hallmark
exceptional design, quality, and timely delivery.

At SOBHA, we are deeply committed to building a
sustainable future. This means taking environmental
responsibility and social well-being seriously.

We integrate green building practices, energy-
efficient designs, and environmentally responsible
construction techniques to create eco-friendly
homes. But our commitment extends beyond just
the buildings themselves. We foster positive social
change through impactful CSR initiatives that
empower communities and promote environmental
well-being. A recent example of this dedication is
the SOBHA Community Home Project, which aims
to construct 1,000 homes for deserving families in
Palakkad, Kerala. We are proud to announce that

in this fiscal year alone, we have already delivered
100 homes to families in need. By prioritising
sustainability and creating liveable communities,
we at SOBHA are laying the foundation for a future
where people and the environment thrive together.

Looking ahead, experts predict continued growth
in FY 2024-25, driven by India’s urban population
and sustained demand for quality housing. We

are equipped to navigate the dynamic real estate
landscape by leveraging strategic partnerships,
managing our debt portfolio effectively, developing
innovative product offerings, and prioritising a
customer-centric approach. With a healthy pipeline
of 17.67 million square feet, SOBHA is poised for
disproportionately large growth opportunities.
Together, as we continue our journey of not just
anticipating the future, but actively shaping it, we
thank you for your continued trust and support.

oy T—

Ravi PNC Menon
Chairman, Sobha Ltd.
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BOARD OF DIRECTORS

From left to right

MR. RV S RAO
Independent Director

MR. RAMAN MANGALORKAR
Independent Director

MR. RAVI PNC MENON
Chairman

MS. SRIVATHSALAKN
Independent Director

MR. ANUP S SHAH
Independent Director

MR. JAGADISH NANGINENI
Managing Director
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MR. RAVI PNC MENON
CHAIRMAN

Mr. Ravi PNC Menon is the Non- Executive Non
Independent Director and Chairman of the Company.
He holds a degree in Bachelor of Science in Civil
Engineering from Purdue University, USA. He has over
20 years of experience in the feld of construction and
real estate development. Till 31st March 2023, Mr Ravi
PNC Menon was acting as the Executive Director of the
Company. During his tenure as an Executive Director
he was responsible for developing the strategic vision
of the Company, establishing the organisations’ goals
and objectives and directing the Company towards their
fulflment. He played a pivotal role in the successful
integration of pre-cast technology into our construction
methodology. He plays an influential and prominent role
in augmenting the product delivery levels of the Company,
attaining of superior standards of quality, new product
launches and customer relationship management.

As a Non-Executive Chairman he continues to support
as a mentor and guides the Senior Management in
the areas of business strategy, quality assurance,
technology advancement, design and engineering, sales



and marketing, product delivery, project execution, risk
mitigation, process and information technology and
customer satisfaction.

MR. JAGADISH NANGINENI
MANAGING DIRECTOR

Mr. Jagadish Nangineni is the Managing Director of the
Company. He has over 22 years of experience in the
feld of real estate, technology, consulting and has been
associated with SOBHA since November 2009. He is
entrusted with the overall responsibility of managing the
affairs of the Company and achieving the targets of the
Company. He plays an instrumental role in leading the
growth of the Company in all operational businesses and
related functions. Mr. Jagadish Nangineni holds MBA
degree from the Indian Institute of Management, Calcutta
and has done Bachelor of Technology (B.Tech) in Civil
Engineering from Indian Institute of Technology, Bombay.

MR. RV S RAO
INDEPENDENT DIRECTOR

Mr. RV S Rao is an Independent Director of the Company.
He holds a bachelor's degree in commerce from the
University of Mysore and a bachelor's degree in law from
Bengaluru University. He is a fellow member of Indian
Institute of Banking and Finance. He has over 52 years of
experience in the areas of Banking and Finance. He has
served on the Board of Directors of Housing Development
Finance Corporation Limited. As a United States Agency
for International Development (USAID) Consultant, he
was the team leader that reviewed operations and made
recommendations for the Housing Finance Company,
Ghana, Africa. He also led the consultancy team, which
advised the National Development Bank of Sri Lanka
in establishing its mortgage fnance business. He is an
associate of the Indian Institute of Bankers and a life
member of the All-India Management Association.

MR. ANUP S SHAH
INDEPENDENT DIRECTOR

Mr. Anup S Shah is an Independent Director of the
Company. He holds a bachelor's degree in commerce
from HR College, Mumbai and a degree in law from
Government Law College, Mumbai. He has over 40 years
of experience in the feld of law, specifcally real estate
law. Since founding his own frm in 1993, he has advised
developers, builders and foreign and domestic investors in
structuring real estate transactions, leases, development
agreements and joint ventures. He specialises in

commercial and property documentation, corporate and
commercial litigation, property related issues, land laws,
arbitration and alternative dispute resolutions.

MS. SRIVATHSALA KN
INDEPENDENT DIRECTOR

Ms. Srivathsala K N is an Independent Director of the
Company. She is an entrepreneur, strategic business
advisor, fnancial planner, active angel investor,
start-up expert and a mentor. She is the founder of
four organisations - Fintrans Investment Advisors,
Wintrans Consultancy, Eleasee and Vandyam Prasada
Foods. She is a mentor at Prahlad Kakkar's Institute of
Branding and Entrepreneurship and |IT Bombay and
Kharagpur. She guides students on fnancial planning and
entrepreneurship. Besides this, she has conducted several
training and awareness programmes on entrepreneurship
and fnancial literacy for corporates, public and students.
Ms. Srivathsala K N is a certifed fnancial planner and
an accounting technician from the Institute of Chartered
Accountant of India. She holds a master's degree in
commerce from the Bengaluru University.

MR. RAMAN MANGALORKAR
INDEPENDENT DIRECTOR

Mr. Raman Mangalorkar is an Independent Director
of the Company. He is an entrepreneur and currently
running a health-tech startup in the life extension and
age reversal space. He has worked as Chief Executive
Offcer (CEO) of Jubilant Agri and Consumer Products
Limited and as the Managing Director of Highstreet
Capital in the Private Equity space. He worked with
A.T. Kearney as the Head of the Consumer and Retalil
Practice for Asia Pacifc on a variety of projects around
the world including in the USA, UK, Switzerland, Japan,
Korea and South America. Before this, he focused on the
Corporate Finance and Treasury functions with Federal
Mogul in Detroit. Mr. Raman Mangalorkar has more than
31 years’ experience of industry, consulting and private
equity and worked across the globe on a wide range of
strategic, operational and organization issues. His area
of expertise includes formulating business strategies,
transforming supply chains and managing large scale
program implementations especially in the Retail and
Consumer industries. Mr. Raman Mangalorkar completed
his master's in business administration from Indiana
University (Kelley School of Business) with specializations
in Finance and MIS. He also has a master’s in commerce
from Bengaluru University.
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CORPORATE
INFORMATION

CHIEF FINANCIAL OFFICER

Mr. Yogesh Bansal

COMPANY SECRETARY AND
COMPLIANCE OFFICER

Mr. Bijan Kumar Dash

STATUTORY AUDITORS

M/s. Walker Chandiok & Co LLP
Chartered Accountants

5t Floor, 65/2, Block A,Bagmane Tribid,
Bagmane Tech Park, C V Raman Nagar,
Bengaluru-560093.

BANKERS AND FINANCIAL INSTITUTIONS

Aditya Birla Finance Limited
Aditya Birla Housing Finance Limited
Axis Bank

Bandhan Bank

Bajaj Housing Finance Limited
Bank of Baroda

Bank of India

Canara Bank

Catholic Syrian Bank

DBS Bank India Limited
Deutsche Bank

HDFC Bank

HDFC Limited

ICICI Bank

IDBI Bank Limited

Indian Bank

Indusind Bank Limited
Karnataka Bank

Karur Vysya Bank Limited
Kotak Mahindra Bank Limited
Kotak Mahindra Investments Limited
Punjab National Bank

RBL Bank Limited

South Indian Bank Limited
Standard Chartered Bank
State Bank of India

Union Bank of India
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COMMITTEES OF
THE BOARD

AUDIT COMMITTEE

Mr. Raman Mangalorkar (Chairman)
Mr.RV S Rao

Mr. Jagadish Nangineni

Ms. Srivathsala K N

STAKEHOLDERS RELATIONSHIP COMMITTEE

Ms. Srivathsala K N (Chairperson)
Mr. Ravi PNC Menon

Mr. Raman Mangalorkar

Mr. Jagadish Nangineni

NOMINATION, REMUNERATION AND GOVERNANCE
COMMITTEE

Mr. Anup S Shah (Chairman)
Mr.RV S Rao

Mr. Ravi PNC Menon

Mr. Raman Mangalorkar

CORPORATE SOCIAL RESPONSIBILITY COMMITTEE

Mr. Anup S Shah (Chairman)
Ms. Srivathsala K N
Mr. Jagadish Nangineni

RISK MANAGEMENT COMMITTEE

Mr. Anup S Shah (Chairman)
Mr. Ravi PNC Menon

Mr. Jagadish Nangineni

Mr. Yogesh Bansal

Note:
Share Transfer Committee dissolved with effect from
February 07, 2024.

REGISTERED AND CORPORATE OFFICE

Sobha Limited ‘SOBHA'
Sarjapur-Marathahalli Outer Ring Road (ORR),
Devarabisanahalli, Bellandur Post,

Bengaluru - 560 103.

Tel: +91 80 4932 0000

www.sobha.com

CIN: L45201KA1995PLC018475



DIRECTORS’ REPORT

Dear Members,

The Board of Directors are pleased to present the 29" Annual Report on the business and operations of the Company

together with the Audited Financial Statements for the year ended March 31, 2024.

FINANCIAL HIGHLIGHTS (' In million)
I Standalone Consolidated
2023-24 2022-23 2023-24 2022-23
Total Revenue 32,226.45 34,258.65 32,178.82 34,024.33
Operating Expenditure 28,401.88 29,879.04 28,199.23 29,405.97
Earnings before Interest, Depreciation and Amortisation 3.824.57 4379.61 3.979.57 4,618.36
Depreciation and Amortisation 741.83 638.71 782.21 678.37
Finance Cost 2,399.10 2,423.80 2455.06 2,490.24
Proft Before Tax 683.64 1,317.10 742.27 1,449.75
Tax Expenses 217.95 364.21 251.14 407.70
Proft after Tax 465.69 952.89 491.13 1,042.05

BUSINESS AND OPERATIONS

A. BUSINESS OVERVIEW

SOBHA primarily operates across the following
business verticals:

. Real Estate — Development of residential and
commercial properties under SOBHA brand
name.

. Contractual — EPC (Engineering, procurement
and construction) contracts catering to
external institutional clients.

. Manufacturing —  Construction related
production capabilities like Concrete, Glazing,
Interiors etc., supporting in-house projects as
well servicing external clients.

. Retail - Manufacturing and sale of Mattresses
and other home furnishing related product
and packages.

A summary of completed and ongoing projects as on
March 31, 2024 has been provided in the Management
Discussion and Analysis Report titled ‘Management
Report’ which forms a part of the Annual Report.

B. FINANCIAL OVERVIEW

Standalone

During fnancial year 2023-24, the Company had

on a standalone basis, earned total revenues of

32,226.45 as compared to 34,258.65 million in
the previous year. The Proft before Tax during the
yearwas 683.64 millionasagainst 1317.10 million
in the previous year, and Proft after Tax during the
yearwas 465.69 million as against 952.89 million
in the previous year.

Consolidated

The consolidated revenues of the Company during
the fnancial year 2023-24 were 32,178.82 million,
decrease of 5.42 per cent from the previous year.
The Proft before Tax decreased by 48.80 per cent
and Proft after Tax (after considering minority
interest) decreased by 52.87 per cent as compared
to the fnancial year 2022-23.

Transfer to Reserves

Your Directors propose to transfer 46.57 million of
the current profts to the General Reserve.
Dividend

The Company aims to follow a consistent dividend
pay-out while striving to achieve a trade-off
between deployment of internal accruals for growth
and the payment of dividend.

The Board of Directors, subject to the approval of
the shareholders at the ensuing Annual General
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Meeting are pleased to recommend a dividend of
3 per equity share of 10 each.

Material Changes and Commitments

In terms of Section 134(3) of the Act, except as
disclosed elsewhere in this report, no material
changes and commitments which could effect the
Companies fnancial position have occurred.

C. OPERATIONAL OVERVIEW

Completed Projects

During the year under review, the Company executed
and handed over 5.63 million square feet real estate
projects and 1.49 million square feet of contractual
projects resulting in an aggregate development of
7.12 million square feet.

The Company has completed construction of 128
million square feet of area since its inception.

Ongoing Projects

The Company currently has real estate projects
aggregating 34.33 million square feet of
developable area. It has 4.05 million square feet of
ongoing contractual projects which are in various
stages of construction.

The Company has a geographic footprint in 27
cities across 14 states in India.

Management Discussion and Analysis Report

In accordance with the requirements of the Listing
Regulations, the Management Discussion and Analysis
Report titled ‘Management Report’ is presented
in a separate section in the Annual Report. The
shareholders may refer to management report to gain
more understanding on industry in which the Company
operates, operations of the Company and various other
aspects including risks and concerns, outlook and
internal controls.

SUBSIDIARIES, JOINT VENTURES, AND
ASSOCIATES

FINANCIAL POSITION AND PERFORMANCE OF
SUBSIDIARIES, JOINT VENTURES, AND ASSOCIATES

In terms of Section 134 of the Act and Rule 8(1) of
the Companies (Accounts) Rules, 2014, a statement
containing the salient features of the fnancial statements
of the Subsidiaries, Joint Ventures and Associates of the
Company in Form AOC-1, forms part of Annual Report.
Pursuant to the provisions of Section 136 of the Act
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read with Regulation 46 of the Listing Regulations,
Audited Financial Statements of the Company, including
Consolidated Financial Statements, other documents
required to be attached thereto and Audited Financial
Statements of each of the subsidiaries, are available on
the website of the Company and may be accessed at
https://www.sobha.com/investor-relations/#downloads

CHANGES IN SUBSIDIARIES, JOINT VENTURES, AND
ASSOCIATES

As on date, the Company has seven direct subsidiaries
and fve step-down subsidiaries. The Company also has
an economic interest in a partnership frm, Sobha City,
which has 6 subsidiaries. During the year under review,
C\V.S. Tech Park Private Limited (Associate Company)
has become the wholly owned subsidiary with effect
from February 14, 2024.

CAPITAL STRUCTURE

A. SHARE CAPITAL

The authorized share capital of the Company is

2,000,000,000 divided into 150,000,000 equity
shares of 10 each and 5,000,000 preference
shares of 100 each. At the beginning of the year
under review, the issued, subscribed, and fully
paid up capital was 948,458,530 divided into
94,845,853 equity shares of 10 each. During
the year under review the Company has neither
issued equity shares with differential rights as to
dividend, voting or otherwise nor shares (including
sweat equity shares) to employees of the Company
under any scheme. Further, the Company has not
issued convertible or non-convertible securities or
warrants and has not held any shares in trust for
the beneft of employees where the voting rights
are not exercised directly by the employees. The
Company has not bought back any of its securities
during the year. There was no change in the issued,
subscribed, and fully paid up share capital of the
Company during the year under review.

B. PROPOSED RIGHTS ISSUE

The Board of Directors of the Company (the
“Board”), at its meeting held on January 22, 2024
considered and approved the issuance of equity
shares of the Company (the “Equity Shares”) for an
amount not exceeding 2,000 Crore (Rupees Two
Thousand crore) by way of a rights issue to the
eligible equity shareholders of the Company. The
Company envisaged the proposed rights issue to
be completed in the fnancial year 2024-25.



DEBENTURES

The Company has not issued debentures or
bonds during the year under review. There were no
outstanding debentures as on March 31, 2024.

DEPOSITS

The Company has neither invited nor accepted/
renewed any deposits from the public within the
meaning of Section 73 and 74 of the Companies
Act, 2013 (the “Act”) read with the Companies
(Acceptance of Deposit) Rules, 2014, during the year
under review. As such, no amount of principal or
interest was outstanding as on the date of this report.

TRANSFER TO THE INVESTOR EDUCATION AND
PROTECTION FUND

In compliance with Section 124 of the Act the
dividends pertaining to fhancial year 2015-16
which were lying unclaimed with the Company were
transferred to the Investor Education and Protection
Fund during fnancial year 2023-24. The details of
unclaimed dividends transferred to the Investor
Education and Protection Fund have been depicted
in the Corporate Governance Report which forms a
part of the Annual Report.

As required under Section 124 of the Act and the
Rules made thereunder, 1,993 (one thousand nine
hundred and ninety-three) equity shares, in respect
of which dividend had not been claimed by the
shareholders for seven consecutive years or more,
were transferred to the Investor Education and
Protection Fund during the year under review. The
details of the shares and shareholders are available
on the Company'’s website.

BOARD OF DIRECTORS AND ITS COMMITTEES

A.

COMPOSITION OF THE BOARD OF DIRECTORS
AND ITS COMMITTEES

As on March 31, 2024, the Board of Directors of
the Company comprised six Directors, four are
Non-Executive Independent Directors including
one-woman Independent Director, One Non
Executive Non Independent Director and One
Whole Time Director designated as Managing
Director. The composition of the Board of Directors
is in compliance with Regulation 17 of Listing
Regulations and Section 149 of the Act.

CHANGES IN DIRECTORS AND KEY
MANAGERIAL PERSONNEL

No director has been appointed or ceased to be

a director of the Company during the year under
review.

Mr. Vighneshwar G Bhat, Company Secretary &
Compliance Offcer (Key Managerial Personnel)
resigned from the company and ceased to be the
Company Secretary of the Company with effect
from close of business hours on October 19,
2023. Mr. Bijan Kumar Dash was appointed at the
Board Meeting held on November 06 2023, as the
Company Secretary & Compliance Offcer (Key
Managerial Personnel) of the Company with effect
from December 01, 2023.

NUMBER OF MEETINGS OF THE BOARD

During the year under review, the Board of Directors
duly met fve times on May 29, 2023, August 07,
2023, November 06, 2023, January 22, 2024,
February 07, 2024. The maximum interval between
any two meetings did not exceed 120 days, as
prescribed under the Act.

RE-APPOINTMENT OF DIRECTORS RETIRING BY
ROTATION

Pursuanttothe provisionofthe Section 152 ofthe Act,
Mr. Ravi PNC Menon, Chairman and Non-executive
Non-Independent Director of the Company is liable
to retire by rotation at the ensuing Annual General
Meeting and being eligible offers himself for the re-
appointment. The Board of directors based on the
recommendation of the Nomination, Remuneration
and Governance Committee has recommended the
re-appointment of Mr. Ravi PNC Menon, as Director
retiring by rotation.

The Notice convening the Annual General Meeting
includes the proposal for the re-appointment of Mr.
Ravi PNC Menon as a Director of the Company.
A brief resume of Mr. Ravi PNC Menon has been
provided as an Annexure to the Notice convening
the Annual General Meeting. Specifc information
about Mr. Ravi PNC Menon's expertise in specifc
functional areas and the names of the Companies
in which he holds directorship and membership/
chairmanship of the Board Committees has also
been provided in the Notice convening the Annual
General Meeting.

BOARD COMMITTEES

The Board has constituted different committees
to assist the Board in effectively discharging its
functions and responsibilities. These committees
are being delegated different roles in line with
the applicable provisions of the Act and Listing
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Regulations, namely:
1. Audit Committee;

2. Nomination, Remuneration and Governance
Committee;

3. Stakeholders Relationship Committee;
4. Corporate Social Responsibility Committee;
5. Risk Management Committee;

The details of the Committees including
composition, terms of reference, meeting details
etc., are provided in the Corporate Governance
Report forming part of the annual report.

At the Board Meeting held on February 7, 2024,
the share transfer committee of the Board
constituted earlier was dissolved and the roles
and responsibility of the share transfer committee
were transferred to Stakeholders Relationship
Committee. In addition to the above, the Board at
its meeting held on January 22, 2024 constituted
a “Right Issue Committee” of the Board to decide
detailed terms and conditions of the Company’s
proposed rights issue and matters connected or
incidental thereto.

The recommendations, if any, of these Committees
are submitted to the Board for approval. During
the year under review, the Board accepted the
recommendations of the Committees.

SEPARATE MEETING OF INDEPENDENT
DIRECTORS

In accordance with the provisions of the Act, a
separate meeting of the Independent Directors of
the Company was held on March 30, 2024.

PERFORMANCE EVALUATION

In terms of Section 134 (3) (p) read with Articles
VIl and VIII of Schedule IV of the Act, the annual
performance evaluations of the Board and that
of its statutory committees like Audit Committee,
Stakeholders’ Relationship Committee, Nomination
Remuneration and Governance Committee,
Corporate  Social Responsibility Committee,
Risk Management Committee, the Chairman,
independent directors, and executive directors were
carried out during the fnancial year 2023-24.

In order to evaluate the performance of the
Board, Committees and individual directors the
Nomination, Remuneration and Governance
Committee (NRGC) has formulated criteria,
pursuant to provisions of the Act, the Rules made
thereunderandthelListingRegulations,asamended
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from time to time. Evaluation of functioning of
the Board, Committees, independent directors,
executive director and the Chairman are based
on internal questionnaire circulated amongst the
Board members. While the Board evaluated its
own performance as per the parameters laid down
by the NRGC, the evaluation of Individual Directors
was carried out as per the laid down parameters,
anonymously in order to ensure objectivity. The
Board assessed the performance and the potential
of each of the independent directors with a view
to maximizing their contribution to the Board. The
independent directors of the Board also reviewed
the performance of the Chairman, executive
directors and the Board, at the separate meeting
of the independent directors especially called for
that purpose.

DIRECTORS’ RESPONSIBILITY STATEMENT

According to the information and explanations
obtained, pursuant to Section 134(5) of the Act,
2013, your Directors hereby confrm, that:

i. in the preparation of the annual accounts,
the applicable accounting standards have
been followed along with proper explanations
relating to material departures;

ii. the directors have selected such accounting
policies and applied them consistently and
made judgments and estimates that are
reasonable and prudent so as to give a true
and fair view of the state of affairs of the
Company at the end of the fnancial year and
of the proft of the Company for that period,;

iii. proper and suffcient care was taken for the
maintenance of adequate accounting records
in accordance with the provisions of this Act
for safeguarding the assets of the Company
and for preventing and detecting fraud and
other irregularities;

iv.  the annual accounts have been prepared on a
going concern basis;

V. internal fnancial controls to be followed by
the Company have been laid down and such
internal fnancial controls are adequate and
operating effectively; and

vi. proper systems have been devised to
ensure compliance with the provisions of all
applicable laws and that such systems were
adequate and operating effectively.



DECLARATION BY INDEPENDENT DIRECTORS

The Independent Directors in their respective
disclosures have confrmed that they are
independent of the Management and not aware
of any circumstances or situation, which exists
or may be reasonably anticipated that could
impair or impact their ability to discharge their
duties. Based on the disclosures received from
Independent Directors, the Board of Directors has
confrmed that they fulflled conditions specifed in
Section 149(6) of the Act and Regulation 16(1)(b)
of the Listing Regulations. Further, the Board is of
the opinion that the Independent Directors of the
Company uphold highest standards of integrity
and possess requisite expertise and experience
required to fulfl their duties as an Independent
Directors.

CONFIRMATION BY DIRECTORS REGARDING
DIRECTORSHIP/ COMMITTEE POSITIONS.

Based on the disclosures received, none of the
Directors on the Board held directorships in
more than ten public companies and none of the
Independent Directors served as an Independent
Director in more than seven listed entities as on
March 31, 2024. Further, Whole-time Director of
the Company did not serve as an Independent
Director in any other listed company. Necessary
disclosures regarding Committee positions in
other public companies as on March 31, 2024,
have been made by the Directors and reported in
the Corporate Governance Report which forms
part of the Annual Report.

AUDIT, AUDITORS AND ASSURANCE

A.

STATUTORY AUDITOR

At the Twenty Seventh Annual General Meeting held
on August 10, 2022 the members appointed M/s.
Walker Chandiok & Co LLP, Chartered Accountants
(Firm Registration No. 001076N/N500013) as
Statutory Auditors of the Company, for a period of
5 years from the conclusion of 27" Annual General
Meeting till the conclusion of the 32" Annual
General Meeting.

The Statutory Auditors performed the audit
during the fnancial year 2023-24 and expressed
an unmodifed opinion in the audit reports with
respect to audited fnancial statements for the
fnancial year ended March 31, 2024. There are no
gualifcations or adverse remarks in the Statutory
Auditors’ Report which require any explanation
from the Board of Directors.

SECRETARIAL AUDITOR

The Board of Directors, based on the
recommendation of the Audit Committee, had
appointed Nagendra D Rao, Practicing Company
Secretary bearing Certifcate of Practice Number
7731 as the Secretarial Auditor of the Company
for the fnancial year 2023-24. The Secretarial
Audit Report issued by Mr. Nagendra D Rao, in
accordance with the provisions of Section 204 of
the Act is provided separately in the Annual Report
(Annexure A).

There are no qualifcations or adverse remarks
in the Secretarial Audit Report which require any
explanation from the Board of Directors.

COST AUDITOR

The Board of Directors, based on the
recommendation of the Audit Committee, have
appointed M/s. Gudi Srinivasarao & Co., Cost
Accountants bearing Firm Registration Number
004336 as the Cost Auditors of the Company for
the fnancial year 2023-24. In terms of Rule 14 of
the Companies (Audit and Auditors) Rules, 2014,
the remuneration payable to the Cost Auditors
for fnancial year 2023-24 is subject to ratifcation
by the shareholders of the Company. The notice
convening the Annual General Meeting contains
the proposal for ratifcation of the remuneration
payable to the Cost Auditors.

The Cost Audit Report for the fnancial year 2022-
23 was fled with the Ministry of Corporate Affairs,
New Delhi within the due date prescribed under the
Companies (Cost Records and Audit) Rules, 2014.
There are no qualifcations or adverse remarks in
the Cost Audit Report which require any explanation
from the Board of Directors.

INTERNAL AUDIT AND INTERNAL FINANCIAL
CONTROLS

The internal audit function is responsible for
providing independent assurance with regard
to the effectiveness, accuracy and effciency of
the internal control systems and processes in
the Company. The internal audit function of the
Company is being performed by inhouse internal
audit team. The internal audit is carried out based
on audit plan approved by the audit committee.
Observations of the internal audit carried out by
the audit team get reviewed quarterly at the audit
committee meeting and actioned taken on the
deviation get monitored to improve the effciency
in the overall business operation, processes and
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governance. Internal Audit function helps the
Company to accomplish its objectives by bringing
a systematic, disciplined approach to evaluate and
improve the effectiveness of risk management,
control and governance processes.

There are adequate internal fnancial controls in
place with reference to the fnancial statements.
During the year under review, the internal audit team
and the Statutory Auditors tested these controls
independently and no signifcant weakness was
identifed either in the design, implementation,
maintenance and operations of the controls. A
report issued by the Statutory Auditors, M/s.
Walker Chandiok & Co LLP, on the Internal Financial
Controls forms a part of the Annual Report.

REPORTING OF FRAUD BY AUDITORS:

The Statutory Auditors, Secretarial Auditor and
Cost Auditors have not reported any instance of
fraud in respect of the Company by its offcers or
employees under Section 143(12) of the Act.

CORPORATE GOVERNANCE AND POLICIES

A.

CORPORATE GOVERNANCE

In accordance with Regulation 34(3) read with
Schedule V of the Listing Regulations, a separate
report on corporate governance forms part of this
report.

A certifcate from Mr. Nagendra D Rao, Practicing
Company Secretary affrming compliance with
the various conditions of corporate governance
in terms of the Listing Regulations is given in
Annexure B to this report.

CODE OF CONDUCT

The Company has laid down a Code of Conduct for
the Directors as well as for all senior management
of the Company. As prescribed under Regulation
17 of the Listing Regulations, a declaration signed
by the Managing Director affrming compliance
with the Code of Conduct by the Directors and
senior management personnel of the Company for
fnancial year 2023-24 forms part of the Corporate
Governance Report.

NOMINATION AND REMUNERATION POLICY

The Nomination, Remuneration, and Governance
Committee of the Board of Directors is responsible
for recommending the appointment of the Directors
and senior management to the Board of Directors
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of the Company. The Company has in place a
Nomination and Remuneration Policy containing
the criteria for determining qualifcations, positive
attributes, and independence of a Director and
policy relating to the remuneration for the Directors,
Key Managerial Personnel, and senior management
personnel of the Company. The committee also
postulates the methodology for effective evaluation
of the performance of Individual Directors,
committees of the Board, and the Board as a
whole which should be carried out by the Board,
committee or by an independent external agency
and review its implementation and compliance
(The Nomination and Remuneration Policy is
attached as Annexure C and is also available on the
Company’s website at https://www.sobha.com/
wp-content/uploads/2024/04/Nomination-and-
Remuneration-Policy.pdf

STATEMENT CONCERNING DEVELOPMENT
AND IMPLEMENTATION OF RISK MANAGEMENT
POLICY AND FRAMEWORK OF THE COMPANY.

The Company’s risk management is embedded
in the business processes, integrated with all
operationsand functions,and monitored proactively.
The Board has constituted Risk Management
Committee (“RMC”") to proactively oversight the
risk management process to identify, assess and
mitigate risks, in order to protect its business from
existing and emerging risks, improve corporate
governance and enhance stakeholders' value. The
RMC lay down procedures for risk assessment
and minimization. It shall serve as the “eyes and
ears” for the Company which would ensure that the
Company is insulated from risks both at the macro
and micro level. The Board has formulated a risk
management policy and ensures it implementation
through different mechanism including internal
audit. The RMC periodically reviews the various
risks associated with the Company's business and
recommends steps to be taken to control, monitor
and mitigate the risk.

The members are requested to refer Management
Discussion and Analysis Report forming part of
this Report to know more about risk and concerns
relating to industry.

CORPORATE SOCIAL RESPONSIBILITY POLICY

Over the past decades, the Company has been
actively engaged in delivering maximum value
to the society. The Company lays signifcant
emphasis on the economic, social empowerment
and sustainable development of the communities



around which it operates. The Company believes
that its achievements do not refer only to its growth
but also spread to society.

The Corporate Social Responsibility Policy, as
formulated by the Corporate Social Responsibility
Committee and approved by the Board of Directors
is available on the Company’s website at https://
www.sobha.com/wp-content/uploads/2024/04/
Sobha-CSR-Policy.pdf

In terms of Section 134 of the Act read with the
Companies (Corporate Social Responsibility Policy)
Rules, 2014, the annual report on the Corporate
Social Responsibility activities of the Company is
given in Annexure D to this report.

DIVIDEND DISTRIBUTION POLICY

As per Regulation 43A of the Securities and
Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations,
2015 (“Listing Regulations”), top 1000 listed
companies based on market capitalization are
required to formulate a dividend distribution policy.
Accordingly, the Company has adopted the Dividend
Distribution Policy which sets out the parameters
and circumstances which are to be considered
by the Board in determining the distribution of
dividend to its Members and/or retaining profts
earned by the Company. The Company’s Dividend
Distribution Policy is available on the Company's
website at https://www.sobha.com/wp-content/
uploads/2024/04/Sobha-Dividend-distribution-
policy.pdf

VIGIL MECHANISM

The Company has established a vigil mechanism
to promote ethical behaviour in all its business
activities. Ithasin place amechanism foremployees
and directors to report any genuine grievances,
illegal and unethical behaviour, suspected fraud or
violation of laws, rules, and regulations or conduct
to the Vigilance Offcer and the Audit Committee
of the Board of Directors. The policy also provides
for adequate protection to whistle blower against
victimization or discriminatory practices. The policy
is available on the Company’s website at https://
www.sobha.com/wp-content/uploads/2024/04/
Vigil-Mechanism.pdf

During the year under review, the Company did
not receive any complaints relating to unethical
behaviour, actual or suspected fraud, or violation
of the Company's Code of Conduct from any
employee or Directors.

OTHER MATTERS

A.

DISCLOSURE ON CONFIRMATION WITH
SECRETARIAL STANDARDS

The Directors confrm that the Secretarial Standards
issued by the Institute of Company Secretaries of
India have been complied with pursuant to the Act
and the rules made thereunder.

SIGNIFICANT OR MATERIAL ORDERS PASSED
BY REGULATORS / COURTS

During the year under review, there were no
signifcant or material orders passed by the
regulators or courts or tribunals impacting the
going concern status and Company’s operations
in future. However, the Company has received an
assessment order from the Income Tax Department
for the Assessment Year (“AY”) 2016-17 and AY
2022-23 due to disallowances of certain expenses
and other additions.

HUMAN RESOURCES (HR)

Employee relations continue to be cordial at all
levels and in all divisions of the Company. The
Board of Directors would like to express its sincere
appreciation to all the employees for their continued
hard work and steadfast dedication.

As on March 31, 2024, the Company had an
organizational strength of 3,814 employees.

Details about the employees are provided in a
separate section in the Annual Report.

REMUNERATION DETAILS OF DIRECTORS, KEY
MANAGERIAL PERSONNEL, AND EMPLOYEES

Details of remunerations of Directors, Key
Managerial Personnel, and the statement of
employees in receipt of remuneration exceeding
the limits prescribed under Section 134 of the Act
read with Rule 5 of the Companies (Appointment
and Remuneration of Managerial Personnel) Rules,
2014 is provided in Annexure E to this report.

DISCLOSURE UNDER THE SEXUAL
HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROHIBITION AND REDRESSAL)
ACT, 2013

The Company has adopted a policy on prevention
and redressal of sexual harassment at the
workplace. Pursuant to the provisions of the
Sexual Harassment of Women at the Workplace
(Prevention, Prohibition and Redressal) Act, 2013,
the Company has in place an Internal Complaints
Committee for prevention and redressal of
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Place : Bengaluru

Date

complaints of sexual harassment of women at the
workplace. No complaints were received by the
Company during the year under review.

PARTICULARS OF LOANS, GUARANTEES, AND
INVESTMENTS

In terms of Section 134 of the Act, the particulars
of loans, guarantees, and investments made by
the Company under Section 186 of the Companies
Act, 2013 are detailed in Notes to Accounts of the
Financial Statements.

RELATED PARTY TRANSACTIONS

During the year, the Company did not enter into any
contract / arrangement / transaction with a related
party which can be considered as material in terms
of the policy on related party transactions laid down
by the Board of Directors. Related party transactions,
if any, pursuant to the Listing Regulations were
approved by the Audit Committee from time to time
prior to entering into the transactions. The related
party transactions undertaken during fnancial year
2023-24 are detailed in the Notes to Accounts of the
Financial Statements.

Further, during the year under review, there were
no contracts or arrangements entered with related
parties referred to the criteria mentioned in Sub-
section (1) of Section 188 of the Act. Therefore,
there is no requirement to report any transaction in
Form AOC-2.

ANNUAL RETURN

In accordance with the Act, the annual return in the
prescribed format is available under the link.

CONSERVATION OF ENERGY, TECHNOLOGY
ABSORPTION, AND FOREIGN EXCHANGE
EARNINGS AND OUTGO

In terms of Section 134 of the Act read with Rule
8(3) of the Companies (Accounts) Rules, 2014,
the details of energy conservation, technology
absorption, foreign exchange earnings, and
outgoings are given as Annexure F to this report.

: May 17, 2024
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J.  BUSINESS RESPONSIBILITY AND
SUSTAINABILITY REPORT
The Company is committed to pursue its business
objectives ethically, transparently and with
accountability to all its stakeholders. It believes in
demonstrating responsible behaviour while adding
value to the society and the community, as well as
ensuring environmental well-being from a long-
term perspective.
The Company is presenting the BRSR to the
stakeholders of the Company as part of this
Integrated Report as mentioned in Annexure G
to this report and available on the website of the
Company.

K. AWARDS AND RECOGNITIONS
During fnancial year 2023-24, the Company was
conferred with various awards and recognitions,
the details of which are given in a separate section
in the Annual Report.

L. ADDITIONAL INFORMATION TO
SHAREHOLDERS
All important and pertinent investor information
such as fnancial results, investor presentations,
press releases, new launches, and project updates
are made available on the Company’s website
(www.sobha.com) on a regular basis.

ACKNOWLEDGEMENTS

The Directors would like to place on record their
sincere appreciation of the Company’'s customers,
vendors, and bankers for their continued support
to the Company during the year. The Directors
also wish to acknowledge the contribution made
by employees at all levels for steering the growth
of the organization. We thank the Government of
India, the state governments and other government
agencies for their assistance and cooperation
and look forward to their continued support in the
future. Finally, the Board would like to express its
gratitude to the members for their continued trust,
cooperation, and support.

For and on behalf of the Board of Directors of Sobha Limited

Sd/-

Ravi PNC Menon

Chairman

Sd/-
Jagadish Nangineni
Managing Director
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ANNEXURE A

To,

The Members,

Sobha Limited,

SOBHA, Sarjapur-Marathahalli Outer Ring Road (ORR),
Devarabisanahalli, Bellandur Post,

Bengaluru —560 103.

My report of even date is to be read along with this letter.

MANAGEMENT'S RESPONSIBILITY

Itis the responsibility of the management of the Company to maintain secretarial records, devise proper systems to ensure
compliance with the provisions of all applicable laws and regulations and to ensure that the systems are adequate and
operate effectively.

AUDITOR’S RESPONSIBILITY

1. My responsibility is to express an opinion on these secretarial records, standards and procedures followed by the
Company with respect to secretarial compliances.

2. lbelieve that audit evidence and information obtained from the Company’s management is adequate and appropriate
for me to provide a basis for my opinion.

3. Wherever required, | have obtained the management's representation about the compliance of laws, rules and
regulations and happening of events etc.

Disclaimer

The Secretarial Audit Report is neither an assurance as to the future viability of the Company nor of the effcacy or
effectiveness with which the management has conducted the affairs of the Company.

Sd/-

Nagendra D. Rao

Practising Company Secretary

Membership No. FCS — 5553

Certifcate of Practice — 7731

Peer Reviewed Unit

Place : Bengaluru Peer Review Certifcate No.: 672/2020
Date : May 17,2024 UDIN: FOO
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FORM NO. MR-3

SECRETARIAL AUDIT REPORT

FOR THE FINANCIAL YEAR ENDED MARCH 31 2024

[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014]

To,

The Members,

Sobha Limited,

SOBHA, Sarjapur-Marathahalli Outer Ring Road (ORR),
Devarabisanahalli, Bellandur Post,

Bengaluru — 560 103.

| have conducted the secretarial audit of the compliance of the applicable statutory provisions and the adherence to
good corporate practices by SOBHA LIMITED (hereinafter called “the Company”). Secretarial Audit was conducted
in the manner that provided me a reasonable basis for evaluating the corporate conducts/statutory compliances and
expressing my opinion thereon.

Based on my verifcation of the Company’s books, papers, minute books, forms and returns fled and other records
maintained by the company and also the information provided by the company, its offcers, agents and authorized
representatives during the conduct of the secretarial audit, | hereby report that in my opinion, the company has, during
the audit period covering the fnancial year ended on March 31, 2024 complied with the statutory provisions listed
hereunder and also that the Company has proper Board-processes and compliance-mechanism in place to the extent,
in the manner and subject to the reporting made hereinafter:

| have examined the books, papers, minute books, forms and returns fled and other records maintained by the Company
for the fnancial year ended on March 31, 2024 according to the provisions of:

(i) The Companies Act, 2013 (the Act) and the rules made there under;
(i)  The Securities Contracts (Regulation) Act, 1956 (‘'SCRA") and the rules made thereunder;
(i) The Depositories Act, 1996 and the Regulations and Bye-laws framed thereunder;

(iv) Foreign Exchange Management Act, 1999 and the rules and regulations made there under to the extent of Foreign
Direct Investment and Overseas Direct Investment;

(v) The following Regulations and Guidelines prescribed under the Securities and Exchange Board of India Act,1992
(‘SEBI Act’):-
(@ The Securities and Exchange Board of India (Substantial Acquisition of Shares and Takeovers) Regulations,
2011,
(b) The Securities and Exchange Board of India (Prohibition of Insider Trading) Regulations, 2015;

(c) The Securities and Exchange Board of India (Issue of Capital and Disclosure Requirements) Regulations,
2018 [Not Applicable as the company has not raised any Share Capital by Issue of Shares during the
Ffnancial year under review].

(d) Securities and Exchange Board of India (Share Based Employee Benefts and Sweat Equity) Regulations,
2021 [Not Applicable to the Listed Entity during the fnancial year under review];

(e) The Securities and Exchange Board of India (Issue and Listing of Non Convertible Securities) Regulations,
2021 [Not Applicable as the Listed Entity has not raised any funds by issue of listed debentures during
the fnancial year under review;

(f)  The Securities and Exchange Board of India (Registrars to an Issue and Share Transfer Agents) Regulations,
1993 regarding the Companies Act and dealing with clients [Not Applicable as the Company is not registered
as Registrar to Issue and Share Transfer Agent during the fnancial year under review];
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(vi)

(@) The Securities and Exchange Board of India (Delisting of Equity Shares) Regulations, 2021[Not Applicable
as the Company has not delisted/ propose to delist its equity shares from any stock exchange during the
fnancial year under review]; and

(h) The Securities and Exchange Board of India (Buyback of Securities) Regulations, 2018 [Not Applicable as
the Company has not bought back / propose to buyback any of its securities during the fnancial year
under review];

(i)  The Securities and Exchange Board of India (Listing Obligations and Disclosure Requirements) Regulations,
2015

The Laws as are applicable specifcally to the Company are as under:
a. Real Estate (Regulation & Development) Act, 2016;

b.  Transfer of Property Act, 1882;

C. Indian Easements Act, 1882;

d.  Registration Act, 1908;

e.  The Building and Other Construction Workers (Regulation of Employment and Conditions of Service) Act,
1996;

f. Indian Stamp Act, 1899 and

g. Karnataka Stamp Act, 1957.

| have also examined compliance with the applicable clauses of the following:

Secretarial Standards issued by The Institute of Company Secretaries of India.

(ii)

(iii)
(iii)

The Listing Agreements entered into by the Company with BSE Limited and National Stock Exchange of India
Limited.

The SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015.

During the period under review the Company has complied with the provisions of the Act, Rules, Regulations,
Guidelines, Standards, etc. mentioned above.

The Board of Directors of the company is duly constituted with proper balance of Executive Directors, Non-Executive
Directors and Independent Directors. The changes in the composition of the Board of Directors that took place during
the period under review were carried out in compliance with the provisions of the Act.

| report that as under:

1

The Company has fled an appeal before the Appellate Tribunal against the order of the Adjudicating Authority,
Prevention of Money Laundering under the Prevention of Money Laundering Act, 2002.

The Company has fled a petition before the Hon’ble High Court of Karnataka praying for quashing of the complaint
against the impugned order passed by the Chief Civil Metropolitan Magistrate, Bengaluru and the calendar case.
The Hon'ble High Court of Karnataka has passed an interim order dated October 11, 2023 staying the impugned
order and the calendar case.

Based on the approval granted by the Board in its meeting held on February 07, 2024, the Company acquired 51%
shares of CV.S. Tech Park Private Limited (an Associate Company in which Company was already holding 49%).
Consequent to the above acquiring of 51% shares, C.V.S. Tech Park Private Limited has become a Wholly owned
Subsidiary of the Company.

| further report that the Board of Directors of the Company (“Board”), at its meeting held on January 22, 2024 have
approved the issuance of equity shares of the Company for an amount not exceeding Rs. 2,000/- crore (Rupees Two
Thousand Crore) Only by way of a rights issue.

| further report that adequate notice has been given to all directors to schedule the Board Meetings, agenda and
detailed notes on agenda were sent at least seven days in advance and a system exists for seeking and obtaining further
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information and clarifcations on the agenda items before the meeting and for meaningful participation at the meeting.

As per the Minutes of the Board of Directors duly recorded and signed by the Chairman, the decisions were unanimous
and no dissenting views were required to be recorded.

I further report that there are adequate systems and processes in the company commensurate with the size and operations
of the company to monitor and ensure compliance with applicable laws, rules, regulations and guidelines.

| further report that during the audit period, the company has passed following Special Resolution at the Annual General
Meeting held on August 8th, 2023, which is having major bearing on the Company’s Affairs in pursuance of the above
referred Laws, Rules, Regulations, Guidelines, Standards, etc.

Issue of Non-Convertible Debentures on private placement basis.

| further report that, as per the information and explanation provided by the company, the company is in compliance with
the requirement of Structured Digital Database under SEBI (Prohibition of Insider Trading) Regulations, 2015.

Sd/-

Nagendra D. Rao

Practising Company Secretary

Membership No. FCS — 5553

Certifcate of Practice — 7731

Peer Reviewed Unit

Place : Bengaluru Peer Review Certifcate No.: 672/2020
Date : May 17,2024 UDIN: FOO
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ANNEXURE B
CORPORATE GOVERNANCE COMPLIANCE CERTIFICATE

To

The Members,

Sobha Limited,

“Sobha’,

Sarjapur-Marathahalli Outer Ring Road,
Devarabisanahalli,

Bellandur Post,

Bengaluru — 560 103.

| have examined the compliance of the conditions of Corporate Governance by Sobha Limited (‘the Company’) for the
year ended on March 31, 2024, as stipulated under Regulations 17 to 27, clauses (a) to (m) and (t) of sub- regulation (2)
of Regulation 46 and para C, D and E of Schedule V of the Securities and Exchange Board of India (Listing Obligations
and Disclosure Requirements) Regulations, 2015 (“SEBI Listing Regulations”).

The compliance of the conditions of Corporate Governance is the responsibility of the management of the Company.
My examination was limited to the review of procedures and implementation thereof, as adopted by the Company for
ensuring compliance with conditions of Corporate Governance. It is neither an audit nor an expression of opinion on the
fnancial statements of the Company.

In my opinion and to the best of my information and according to the explanations given to me, and the representations
made by the Directors and the Management, | certify that the Company has complied with the conditions of Corporate
Governance as stipulated in the SEBI Listing Regulations for the year ended on March 31, 2024.

| further state that such compliance is neither an assurance as to the future viability of the Company nor of the effciency
or effectiveness with which the management has conducted the affairs of the Company.

Sd/-

Nagendra D. Rao

Practising Company Secretary

Membership No. FCS — 5553

Certifcate of Practice — 7731

Peer Reviewed Unit

Place : Bengaluru Peer Review Certifcate No.: 672/2020
Date : May 17,2024 UDIN: FO05553F000387651
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ANNEXURE C

NOMINATION AND REMUNERATION POLICY

The Board of Directors of Sobha Limited have constituted
the Nomination, Remuneration and Governance
Committee in accordance with the provisions of the
Companies Act, 2013 and Listing Agreement entered
into with the Stock Exchanges.

l. TERMS OF REFERENCE OF THE COMMITTEE:

1. To identify, review, assess, recommend and
lead the process for appointments of Executive,
Non-Executive and Independent Directors to the
Board and Committees thereof and to regularly
review the structure, size and composition,
balance of skills, knowledge and experience of
the Board and Board Committees and make
recommendations to the Board or, where
appropriate, the relevant committee with regard
to any adjustments that are deemed necessary.

2. Toformulate criteria for evaluation of Independent
Directors and the Board.

3. To evaluate the performance of the Chairman and
other members of the Board on an annual basis
and to monitor and evaluate the performance and
effectiveness of the Board and Board Committees
and the contribution of each director to the
Company. The Committee shall also seek the
views of executive directors on the performance
of non-executive directors.

4. To devise a policy on Board diversity.

5.  To identify persons who are qualifed to become
directors and who may be appointed in senior
management in accordance with the criteria
laid down and recommend to the Board their
appointment and removal.

6. To make recommendations to the Board on the
following matters:

7. Re-appointment of any executive and non-
executive director at the conclusion of their
specifed term of offce.

8. Re-election by members of any director who are
liable to retire by rotation as per the Company’'s
Articles of Association.

9.  Any matters relating to the continuation in offce of
any director at any time.
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10.

11

12.

13.

14.

To formulate a policy relating to the remuneration
of directors, key managerial personnel and other
employees.

To defne and articulate the Company’s overall
corporate governance structures and to develop
and recommend to the Board of Directors the
Board's Corporate Governance Guidelines.

To receive reports, investigate, discuss and make
recommendations in respect of breaches or
suspected breaches of the Company’'s Code of
Conduct.

To review and monitor the Company’s policies and
practices on compliance with legal and regulatory
requirements and to develop, review and monitor
the code of conduct applicable to employees and
Directors.

To perform such functions as may be detailed in
the Listing Regulations, Companies Act, 2013 and
the relevant Rules made there under.

DEFINITIONS:
Key Managerial Personnel:

Key Managerial Personnel has the same meaning
as ascribed to it under the Companies Act, 2013 as
may be amended from time to time.

Senior Management:

Senior Management has the same meaning as
ascribed to it under the Code of Conduct of the
Company as may be amended from time to time.

POLICY ON APPOINTMENT AND REMOVAL OF
DIRECTORS, KEY MANAGERIAL PERSONNEL
AND SENIOR MANAGEMENT:

ELIGIBILITY OR CRITERIA FOR APPOINTMENT:

Educational Qualifcation: No person shall
be eligible for appointment as a Director, Key
Managerial Personnel and / or Senior Management
Personnel unless he / she possesses at least a
bachelors’ degree in a recognized and relevant
feld. Educational qualifcation over and above
the bachelors’ degree, though not mandatory,
shall be preferable. However, the requirement of
minimum educational qualifcation can be waived



B.

if the candidate showcases exceptional knowledge,
talent, creativity and / or aptitude for the position.

Experience: A person shall be eligible for
appointment as a Director, Key Managerial
Personnel and / or Senior Management Personnel
if he / she possesses adequate experience in
the respective feld(s). Between two candidates
possessing same / similar educational
qualifcation, the person with more experience will
ordinarily be preferred. Experience in diverse felds
will be given due weightage.

Integrity: The person considered for appointment
shall be a person of integrity and good standing. No
person convicted of any offence involving moral
turpitude shall be considered for appointment to
post of a Director, Key Managerial Personnel and/
or Senior Management.

Age: A person shall not be considered for
appointment to the post of a Whole-time Director
of the Company if he / she has attained the age of
seventy years.

Independence: No person shall be appointed as
an Independent Director of the Company unless
he /she meets the criteria of independence as
specifed in the Companies Act, 2013 and Listing
Agreement.

Limits on Directorship: No person shall be
appointed as a Whole-time Director / Independent
Director of the Company unless such directorship
is within the limits prescribed by law in this behalf.

Limits on Committee Membership: The number
of Chairmanship or membership of committees
held by a person shall be within the limits
prescribed by law in this behalf in order to be
considered for appointment as a Whole-time
Director / Independent Director of the Company.

TERM OF OFFICE:

Whole-time Director:

The Whole-time Director(s) of the Company shall
be appointed for a term not exceeding fve years at
atime.

The Whole-time Director(s) shall be eligible for re-
appointment for further terms not exceeding fve
years at a time subject to the approval of members
of the Company.

No such re-appointment shall be made earlier than
one year before the expiry of the current term.

Independent Director(s):

An Independent Director shall hold offce for a
term up to fve consecutive years on the Board of
Directors of the Company.

An Independent Director shall be eligible for re-
appointmentforanothertermup to fve consecutive
years on passing of a special resolution in this
regard by the members of the Company.

No Independent Director shall hold offce for more
than two consecutive terms. An Independent
Director shall be eligible for re-appointment after
the expiry of three years of ceasing to be an
Independent Director where he/she has served for
two consecutive terms.

Key Managerial Personnel and Senior Management:

The term of offce of Key Managerial Personnel and
Senior Management of the Company shall be in
accordance with the prevailing Human Resource policy
of the Company.

REMOVAL OF DIRECTOR, KEY MANAGERIAL
PERSONNEL AND SENIOR MANAGEMENT OF
THE COMPANY:

The Committee shall recommend to the Board of
Directors, the removal from offce of, any Director, Key
Managerial Personnel and / or Senior Management
Personnel of the Company:

Whenever a Director, Key Managerial Personnel
and / or Senior Management Personnel of the
Company incurs any disqualifcation specifed
under any applicable law which renders their
position untenable.

Whenever a Director, Key Managerial Personnel
and / or Senior Management Personnel of the
Company is found guilty of violating the Code of
Conduct, the Code of Conduct for Prevention of
Insider Trading of the Company and / or such other
policy as may be decided by the Committee.

Whenever a Director, Key Managerial Personnel
and / or Senior Management of the Company
acts in a manner which is manifestly against
the interests of the Company. In case of
any proceedings under this sub-clause, the
concerned Director, Key Managerial Personnel
and / or Senior Management of the Company
shall be given an opportunity of being heard by
the Committee.
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IV.  PERFORMANCE EVALUATION:

i The performance evaluation of each director
will be carried out by the Committee in the frst
instance. It shall place its recommendations
before the Board of Directors.

ii. The performance evaluation of Independent
Directors shall be done by the entire Board of
Directors (excluding the director being evaluated).
It shall take into consideration the views of the
Committee.

iii. The Independent Directors shall review the
performance of non-independent directors and the
Board as a whole. The Independent Directors shall
take into consideration the views of the Committee.

iv.  The Independent Directors shall review the
performance of the Chairperson of the company,
taking into account the views of the Committee, the
executive directors and non-executive directors.

The Independent Directors of the Company are expertsin
their respective felds. They bring with them specialized
skills, vastrepertoire of knowledge and a wide diversity of
experience and perspectives. In view of their signifcant
expertise, the Independent Directors may recommend
the mechanism for evaluating the performance of the
Board as a whole as well as individual directors.

In lieu of such recommendation, the criteria for
Performance Evaluation laid down below may be
considered. However, the below mentioned criteria is
only suggestive and the Board / Directors may consider
such other criteria as they may deem necessary for
effective evaluation of performance.

BOARD OF DIRECTORS:

i Establishment of distinct performance objectives
and comparison of performance against such
objectives.

ii.  Contribution of the Board to the development of
strategy.

iii. Contribution of the Board in developing and
ensuring robust and effective risk management
system.

iv.  Response of the Board to problems or crises that
have emerged.

V. Suitability of matters being reserved for the Board
under the Listing Agreement.

vi. Relationship between the board and its main
committees and between the committees
themselves.
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Vii.

viii.

Xi.

Xil.

Communication of the Board with the management
team, key managerial personnel and other
employees.

Knowledge of latest developmentsin the regulatory
environment and the market.

Appropriateness, quality and timeliness of flow of
information to the Board.

Adequacy and quality of feedback by the Board to
management on its requirements.

Adequacy of frequency and length of board and
committee meetings.

Appropriate mix of knowledge and skills in the
composition of the board and its committees.

Committees of the Board of Directors:

Vi.

Suitability of matters being reserved for the
Committee(s).

Communication of the Committee(s) with the
management team, key managerial personnel and
other employees.

Appropriateness, quality and timeliness of flow of
information to the Committee(s).

Adequacy and quality of feedback by the
Committee(s) to management on its requirements.

Adequacy of frequency and
committee meetings.

length of the

Appropriate mix of knowledge and skills in the
composition of the committees.

INDEPENDENT DIRECTORS:

Vi.

Vil

viii.

Level of preparedness for the meetings of the
Board and Committees.

Willingness to devote time and effort to understand
the Company and its business.

Quality and value of their contributions at Board
and Committees meetings.

Contribution of their knowledge and experience to
the development of strategy of the Company.

Effectiveness and pro-activeness in recording and
following up their areas of concern.

Relationship with fellow board members, key
managerial personnel and senior management.

Knowledge and understanding of current industry
and market conditions.

Attendance at the meetings of the Board and



Committees of which the Independent Director is
a member.

WHOLE-TIME DIRECTOR(S):

Vi,

vii.

viii.

Contribution of the Whole-time Director in
achieving the Business Plan of the Company.

Contribution of Whole-time Director in the
development of new business ideas or verticals.

Contribution of Whole-time Director towards the
topline and/or bottom line of the Company where
such contribution is capable of measurement.

Contribution  of  Whole-time Director in
implementing the strategy set by the Board of
Directors of the Company.

Knowledge and understanding of current industry
and market conditions.

Contribution of Whole-time Director in identifying,
understanding and mitigating the risks faced by
the Company.

Contribution of Whole-time Director in identifying
and exploiting new business opportunities for the
Company.

Level of preparedness for the meetings of the
Board and Committees.

Attendance at the meetings of the Board and
Committees of which such Whole-time Director is
a member.

POLICY RELATING TO THE REMUNERATION OF
DIRECTORS, KEY MANAGERIAL PERSONNEL
AND SENIOR MANAGEMENT:

Remuneration Criteria:

The guiding principle while determining the
level and composition of remuneration is the
competitiveness required to attract, retain and
motivate competent personnel. While deciding
the remuneration of Directors, Key Managerial
Personnel and Senior Management, the following
factors shall be taken into consideration:

a. availability of talented, skilled and experienced
professionals

b.  industry standards

c. proftability of the Company and growth
prospects

Payment of Remuneration:

The Committee shall recommend the payment

of remuneration (including any revision thereof)
to the Directors of the Company including the
Independent Directors which shall be subject to
the approval of the Board of Directors. It shall also
be approved by the shareholders of the Company,
wherever required.

The remuneration of Key Managerial Personnel
and Senior Management Personnel shall be
determined by the Company in accordance with
the prevailing HR Policy of the Company.

Remuneration of Whole-time Directors, Key
Managerial Personnel and Senior Management:

Basic Salary:

Each Whole-time Director, Key Managerial
Personnel and Senior Management personnel
shall be paid a monthly remuneration. The
monthly remuneration of Whole-time Director
as recommended by the Committee shall be
approved by the Board of Directors and also by the
shareholders of the Company if required.

Accommodation or House Rent Allowance:

Each Whole-time Director shall be provided
with rent-free furnished accommodation or up
to a specifed % of the basic salary as House
Rent Allowance in lieu of accommodation. Key
Managerial Personnel and Senior Management
personnel shall be provided with a specifed % of
the basic salary as House Rent Allowance.

Performance Incentives:

Each Whole-time Director shall be eligible for
performance incentives which shall not exceed a
specifed % of profts of the Company.

Key Managerial Personnel and Senior Management
personnel shall be eligible for performance
incentives as per the prevailing Human Resource
policy of the Company in this regard. The incentive
is linked to the performance of the Company
in general and their individual performance is
measured against specifc Key Result Areas,
which are aligned with the Company'’s objectives.

Perquisites and Other Allowances:

Each Whole-time Director, Key Managerial
Personnel and Senior Management personnel
shall be entitled to such perquisites, allowances,
benefts, facilities and amenities as per the Human
Resource policy of the Company in force or as may
be approved by the Board from time to time.
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Remuneration of Independent Directors:

Commission: Each Independent Director shall
be paid remuneration by way of Commission as
recommended by the Committee which shall
be approved by the Board of Directors. Such
Commission shall be within the overall limits
approved by the shareholders of the Company.

Sitting Fees: The Independent Director may receive
remuneration by way of fees for attending the
meetings of Board or Committee thereof as may
be decided by the Board of Directors from time to
time.

Limits on Remuneration:

The overall remuneration paid by the Company to
the Directors including Independent Directors shall
not exceed 11% of the net profts of the Company
for that fnancial year.

The remuneration paid by the Company to all its
whole-time directors shall not exceed 10% of the

ANNUAL REPORT 2023 - 2024

net profts of the Company for that fnancial year.

The remuneration paid by the Company to its
Independent Directors (excluding sitting fess) shall
not exceed 1% of the net profts of the Company for
that fnancial year.

If, in any fnancial year, the Company has no profts
or its profts are inadequate, the Company shall
pay remuneration to its Whole-time Directors,
Manging Directors, any non-executive director
including Independent Director in accordance with
the provisions of Schedule V of the Companies
Act, 2013. If the remuneration payable exceeds the
limits laid down in Schedule V, then Company shall
obtain the prior approval of the Shareholders by
passing Special Resolution.

Revision of existing remuneration may be
recommended by the Committee to the Board
which should be within the limits approved by the

shareholders.



ANNEXURE D
ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR) ACTIVITIES

1.  Brief Outline of CSR Policy

The Board of Directors upon the recommendation of the Corporate Social Responsibility Committee have identifed the
following areas listed in Schedule VII of the Companies Act, 2013 for carrying out its CSR activities:

i. Eradicating hunger, poverty and malnutrition, promoting preventive health care and sanitation including contribution
to the Swatch Bharat Kosh set-up by the Central Government for the promotion of sanitation and making available
safe drinking water;

ii. Promoting education, including special education and employment enhancing vocation skills especially among
children, women, elderly, and the differently abled and livelihood enhancement projects;

iii.  Promoting gender equality, empowering women, setting up homes and hostels for women and orphans; setting up
old age homes, day care centres and such other facilities for senior citizens and measures for reducing inequalities
faced by socially and economically backward groups;

iv.  Ensuring environmental sustainability, ecological balance, protection of flora and fauna, animal welfare, agroforestry,
conservation of natural resources and maintaining quality of soil, air and water including contribution to the Clean
Ganga Fund set-up by the Central Government for rejuvenation of river Ganga;

V. Protection of national heritage, art and culture including restoration of buildings and sites of historical importance
and works of art; setting up public libraries; promotion and development of traditional arts and handicrafts;

vi. Measures for the beneft of armed forces veterans, war widows and their dependents [Central Armed Police Forces
(CAPF) and Central Para Military Forces (CPMF)veterans and their; dependents including widows];

vii.  Training to promote rural sports, nationally recognised sports, Paralympic sports and Olympic sports;

viii. Contribution to the Prime Minister's National Relief Fund or Prime Minister's Citizen Assistance and Relief in
Emergency Situations Fund (PM CARES Fund) or any other fund set up by the central govt. for socio economic
development and relief and welfare of the schedule caste, tribes, other backward classes, minorities and women;

ix. A contribution to incubators or research and development projects in the feld of science, technology, engineering
and medicine, funded by the Central Government or State Government or Public Sector Undertaking or any agency
of the Central Government or State Government;

X.  Contributions to public funded Universities; Indian Institute of Technology (IITs); National Laboratories and
autonomous bodies established under Department of Atomic Energy(DAE); Department of Biotechnology (DBT);
Department of Science and Technology (DST); Department of Pharmaceuticals; Ministry of Ayurveda, Yoga and
Naturopathy, Unani, Siddha and Homoeopathy (AYUSH); Ministry of Electronics and Information Technology and
other bodies, namely Defense Research and Development Organisation (DRDO);Indian Council of Agricultural
Research (ICAR); Indian Council of Medical Research (ICMR) and Council of Scientifc and Industrial Research
(CSIR), engaged in conducting research in science, technology, engineering and medicine aimed at promoting
Sustainable Development Goals (SDGs);

xi.  Rural development projects;

Xii.  Slum area development;

xiii. Disaster management, including relief, rehabilitation and reconstruction activities;

xiv. Such other areas as may be included in Schedule VII of the Companies Act, 2013 from time to time.

The projects/programmes may be undertaken by an Implementation Agency or the Company directly provided that such
projects/programmes are in line with the activities enumerated in Schedule VII of the Companies Act, 2013.
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2. Composition of CSR Committee for the year ended March 31, 2024.

The Corporate Social Responsibility (CSR) Committee comprises of the following members:

Name of Director

Designation/ Nature of
Directorship

Number of meetings of
CSR Committee held
during the year.

Number of meetings of CSR
the committee attended
during the year.

Mr. Anup S Shah

(Chairman) Non-Executive

Managing Director

4 4
Independent Director

Mrs. Srivathsala K N (Member) Non-Executive - 4 4
Independent Director

Mr. Jagadish Nangineni | (Member) Executive — 4 4

the board are disclosed on the website of the company.

The details of Corporate Social Responsibility Policy, Composition of CSR Committee and CSR Projects approved by

. CSR Policy and Projects: https://www.sobha.com/wp-content/uploads/2024/04/Sobha-CSR-Policy.pdf

. Composition of CSR Committee: https://www.sobha.com/wp-content/uploads/2022/11/Composition-of-

pursuance of sub-rule (3) of rule 8, if applicable — Not Applicable

Provide the executive summary along with web-link(s) of Impact Assessment of CSR Projects carried out in

Average net proft of the company as per sub-section (5) of section 135. 1734.87 Millions

(b) Two percent of average net proft of the company as per sub-section (5) of section 135. 34.70 Millions

(c) Surplus arising out of the CSR Projects or programmes or activities of the previous fnancial years: NIL

(d) Amount required to be set-off for the fnancial year, if any: NA

(e) Total CSR obligation for the fnancial year [(b)+(c)-(d)]:

3.
The web-links are as follows:
Committees.pdf
4,
5 (@
6 (@)

34.70 Million.

(b) Amount spent in Administrative Overheads: 6.58 Million

(c) Amount spent on Impact Assessment, if applicable: NA

(d) Total amount spent for the Financial Year [(a)+(b)+(c)]: 150.00 Million

() CSR amount spent or unspent for the Financial Year:

Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project): 143.42 Million

Total Amount Amount Unspent
Spent for the
Financial Year | Total Amount transferred to Unspent Amount transferred to any fund specifed under
( inmillion) | CSR Account as per subsection (6) of | Schedule VIl as per second proviso to sub-section (5) of
section 135 section 135.
Amount Date of transfer | Name of the Fund Amount Date of transfer
150.00
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(f)  Excess amount for set-off, if any: Nil

SI. No. | Particular Amount (in  million)
0] Two percent of average net proft of the company as per sub-section (5) of section 135 34.70
(ii) Total amount spent for the Financial Year 150.00
(iii) Excess amount spent for the Financial Year [(ii)-(i)] -
(iv) Surplus arising out of the CSR projects or programmes or activities of the previous -
Financial Years, if any
v) Amount available for set off in succeeding Financial Years [(iii)-(iv)] -

7.  Details of Unspent Corporate Social Responsibility amount for the preceding three Financial Years: NIL

Preceding Amount Balance Amount Amount Amount transferred Amount Defciency,
Financial transferred to in Unspent CSR | Spentin The | to a Fund as specifed | remaining to if any
Year(s) Unspent CSR Account under Financial under Schedule Vil as | be spentin
Accountunder | subsection (6) of | Year (in ) per second proviso succeeding
subsection (6) | section 135 (in ) to subsection (5) of Financial
of section 135 section 135, if any Years (in )
(in )
FY-2020-21 - - - - - -
FY-2021-22 - - - - - -
FY-2022-23 - - - - - -

8.  Whether any capital assets have been created or acquired through Corporate Social Responsibility amount spent in
the Financial Year:

Yes No

Furnish the details relating to such asset(s) so created or acquired through Corporate Social Responsibility amount

If yes, enter the number of Capital assets created/acquired.

spent in the Financial Year:

Short particulars Pin code Date of Amount Details of entity/ Authority/ benefciary of the registered
of the property or of the creation of CSR owner
asset(s) [including | property amount
complete address or spent CSR Name Registered address
and location of the | asset(s) (in ) Registration
property] Number
Armless chair white Sri Kurpmba Anugraha 30/40,
plastic 678684 02-03-2024 105,600 | CSR00003295 Educ_atlonal And Sregpuram Punkunnam,
Charitable Trust | Thrissur-680002, Kerala
Double Desk and Sri Kurumba Anugraha 30/40,
Chairs (25 Double 678684 | 09-05-2023 280,268 | CSR00003295 | Educational And | Sreepuram Punkunnam,
desk, 60 chairs) Charitable Trust | Thrissur-680002, Kerala
LG 2 TR Inverter Sri Kurgmba Anugraha 30/40,
Cassette AC 678684 04-11-2023 332,000 | CSR00003295 Educ'atlonal And Sregpuram Punkunnam,
Charitable Trust | Thrissur-680002, Kerala
3.8 Ton Non inverter Sri Kurumba Anugraha 30/40,
Cassette 4 way 3 PH | 678683 20-05-2023 159,335 | CSR00003295 | Educational And | Sreepuram Punkunnam,
Daikin A/C Charitable Trust | Thrissur-680002, Kerala
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for STP

Charitable Trust

Short particulars Pin code Date of Amount Details of entity/ Authority/ benefciary of the registered
of the property or of the creation of CSR owner
asset(s) [including | property amount
complete address or spent CSR Name Registered address
and location of the | asset(s) (in ) Registration
property] Number
CCTV Camera Sri Kurumba Anugraha 30/40,
Hikvision 4 mm 678683 20-05-2023 5,156 | CSR00003295 Educational And Sreepuram Punkunnam,
Charitable Trust | Thrissur-680002, Kerala
Assembled PC Sri Kurumba Anugraha 30/40,
Processor intel Core 678683 16-06-2023 33,748 | CSR00003295 | Educational And | Sreepuram Punkunnam,
Charitable Trust | Thrissur-680002, Kerala
Sri Kurumba Anugraha 30/40,
#(\3/ 55 Inch Smart 678683 | 30-06-2023 51,000 | CSR00003295 | Educational And | Sreepuram Punkunnam,
Charitable Trust | Thrissur-680002, Kerala
Various Furniture
Items for Room No:
401 & 402 (2seater Sri Kurumba Anugraha 30/40,
sofa, Centre Table, 678683 | 30-09-2023 810,025 | CSR00003295 | Educational And | Sreepuram Punkunnam,
Mirror with frame, Charitable Trust | Thrissur-680002, Kerala
chair, study table
etc)
Study Table for Sri Kurumba Anugraha 30/40,
Room No: 401 678683 10-10-2023 19,710 | CSR00003295 | Educational And | Sreepuram Punkunnam,
' Charitable Trust | Thrissur-680002, Kerala
z-cl;ﬁf\e“rcéi?:e Kit with Sri Kurumba Anugraha 30/40,
Interactive displa 678683 18-10-2023 289,100 | CSR00003295 | Educational And | Sreepuram Punkunnam,
. play Charitable Trust | Thrissur-680002, Kerala
android
Sri Kurumba Anugraha 30/40,
UPS Battery 678683 30-11-2023 51,114 | CSR00003295 | Educational And | Sreepuram Punkunnam,
Charitable Trust | Thrissur-680002, Kerala
Sri Kurumba Anugraha 30/40,
Aluminium Ladder 678683 01-01-2024 5,000 | CSR00003295 | Educational And | Sreepuram Punkunnam,
Charitable Trust | Thrissur-680002, Kerala
Sri Kurumba Anugraha 30/40,
2{;?;;”'9* Rack, | 678683 | 10-01-2024 | 54,350 | CSR00003295 | Educational And | Sreepuram Punkunnam,
Charitable Trust | Thrissur-680002, Kerala
Motorised Screen Sri Kurumba Anugraha 30/40,
for Multipurpose 678683 22-02-2024 24,496 | CSR00003295 | Educational And | Sreepuram Punkunnam,
Hall Charitable Trust | Thrissur-680002, Kerala
Proiector for Sri Kurumba Anugraha 30/40,
MuIJi uroose Hall 678683 24-02-2024 71,808 | CSR0O0003295 | Educational And | Sreepuram Punkunnam,
purp Charitable Trust | Thrissur-680002, Kerala
Grass Cutter Sri Kurumba Anugraha 30/40,
Machine 678683 25-07-2023 14,350 | CSR00003295 | Educational And | Sreepuram Punkunnam,
Charitable Trust | Thrissur-680002, Kerala
) Sri Kurumba Anugraha 30/40,
‘é";‘;:;;’“”fer RO | 678683 | 19-08-2023 61,360 | CSR00003295 | Educational And | Sreepuram Punkunnam,
Charitable Trust | Thrissur-680002, Kerala
Smart Phone - Sri Kurumba Anugraha 30/40,
Redmi 678683 19-12-2023 7,400 | CSR00003295 | Educational And | Sreepuram Punkunnam,
Charitable Trust | Thrissur-680002, Kerala
Johnson Horizontal Sri Kurumba Anugraha 30/40,
Centrifugical Pump 678683 22-12-2023 30,090 | CSR00003295 | Educational And | Sreepuram Punkunnam,

Thrissur-680002, Kerala
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ANNEXURE E
REMUNERATION DETAILS OF DIRECTORS AND EMPLOYEES

(Pursuant to section 134 of the Act and Rule 5(1) of the Companies (Appointment and Remuneration of
Managerial Personnel) Rules, 2014)

Ratio of remuneration of each director to the median remuneration of the employees and percentage increase in

remuneration
Ratio of 0 . Comparison of KMP
Sl . . . Remuneration o Increase_ln remuneration against
" | Name of Director / KMP Designation . Remuneration ,
No. to Median the Company’s
- Y-O-Y
Remuneration performance
1 | Mr. Ravi PNC Menon Chairman NA NA The revenues decreased
by 203220 million,
the Proft before Tax
and Proft after Tax
have  decreased by
633.46 and 487.20
million respectively on a
- . - ; standalone basis.
2 | Mr. Jagadish Nangineni | Managing Director 49.12 -29.75
On a consolidated basis,
the  revenues  were
decreased by 1,84551
million, the Proft before
Tax by 707.48 million and
Proft after Tax by 550.92
million as compared to
the previous fnancial
year 2022-23.
3 | Mr.RVSRao Independent 452 -1.83
Director
4 | Ms. Srivathsala KN Independent 4.62 -1.79
Director
5 | Mr. Raman Mangalorkar | Independent 458 0.46
Director
6 | Mr. Anup Shah Independent 4.54 0.46
Director Not applicable.
7 | Mr. Yogesh Bansal Chief Financial 18.73 31.59
Offcer
8 | Mr. Vighneshwar G Bhat | Company 9.50 NA
Secretary &
Compliance Offcer
9 | Mr. Bijan Kumar Das Company 4.10 NA
Secretary &
Compliance Offcer

The median remuneration of employees during the fnancial year was Rs.473,400 (Rupees Four Lakhs Seventy Three
Thousand Four Hundred only)

The percentage increase in the median remuneration of employees in the fnancial year 2023-24 was 6.49%.

iv.  The number of permanent employees on the rolls of the Company as on March 31, 2024 was 3,791 plus 23 consultants.

V. The average increase in median remuneration during the fnancial year 2023-24 was 6.89%. During the same period, The
revenues decreased by 2,032.20 million the Proft before Tax and Proft after Tax have decreased by 633.46 and 487.20
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Vi.

Vi,

viii.

million respectively on a standalone basis. On a consolidated basis, the revenues were decreased by 1,845.51 million the
Proft before Tax by 707.48 million and Proft after Tax by 550.92 million as compared to the previous fnancial year 2022-23.

Average percentile increase in the salaries of employees other than the managerial personnel during 2023-24 was 10.72%.
The percentile increase in managerial remuneration during the same period was 10.47 %. The percentile increase in
managerial remuneration was on account of the fxed and variable component of remuneration payable to the managerial
personnel as per the terms and conditions of their appointment.

The key parameters for any variable component of remuneration availed by the directors: The Whole-time Directors are
entitled to receive a fxed salary comprising of basic salary, allowances and perquisites. They are also eligible for performance
incentives up to a specifed percentage or amount as the case may be. The break-up of the remuneration is provided in the
Corporate Governance Report forming part of the Annual Report.

There was no employee whose remuneration was in excess of the remuneration of the highest paid director during the
fnancial year.

The remuneration is as per the Nomination and Remuneration Policy formulated by the Nomination, Remuneration and
Governance Committee and approved by the Board of Directors of the Company.

Statement pursuant to Section 134 of the Companies Act, 2013 and Rule 5(2) and 5(3) of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014)

Date of
Nature of .
Gross . Expe- com- Previous
Sl . . Employment Qualifca- -
Name Age | Designation Remunera- . rience | mencement Employ-
No (Contractual . tion
. tion (Years) | of Employ- | ment held
or otherwise)
ment
(A) Employed throughout the fnancial year
. Chief Sales | Permanent B. Sc, Square
1 | Mr. Gaurav Bhatia 51 Offcer Employee 45,343,805 MMM 27 05.01.2017 Yards
Vice Permanent Edelweiss
2 | Mr. Amrit Mishra 42 . 27,226,370 | BA, PGDM 22 09.08.2021 | Real Estate
President Employee -
Advisory
Executive
3 Mr. Sumeet Suresh 23 | Vice Permanent 24,657 446 B.Com, 18 26.11.2019 Atlas _
Chunkhare . Employee PGDM Machinery
President
. Senior Vice | Permanent
4 | Mr. Sanjith P - 20,214,564 | B.Sc, MBA 19 22.08.2005 -
41 | President Employee
Mr. Vitas Vazhappill Senior Permanent HDFC Bank
5 | V" PRy General 19500978 | BSc., MBA | 18 | 21.02.2011
Lazar 42 Employee
Manager
Mr. Kamanchandrath Assistant Permanent MBA M.
6 | Ramchandran Jai 34 | General Emblovee 16,885,539 | Tech., 10 06.03.2018 | BPTP Ltd
Madhav Menon Manager ploy B Tech.
7 | Ms. Rashmi Singh 36 | Senior Permanent | ¢ 130625 | BA Hons 15 | 12052022 | Jubilee
Manager - | | Employee Group
Deputy .
. Ashiana
8 Mr. Ashish Kumar 40 | General Permanent 15,653,859 BCA, 16 23.08.2019 | Housing
Saxena Manager Employee PGDM Ltd
-1l
Senior Lotus
9 Mr. T_aranpreet Singh | 47 | General Permanent 12524696 | MBABBA 23 10.03.2018 Green
Joneja Manager - | | Employee Developers
Pvt Ltd
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Date of
Nature of .
Gross . Expe- com- Previous
Sl. . . Employment Qualifca- -
Name Age | Designation Remunera- . rience | mencement Employ-
No (Contractual . tion
. tion (Years) | of Employ- | mentheld
or otherwise)
ment
Chief Permanent I';/:B?ABEY Sintex
10 | Mr. Manoj Rastogi 58 | Executive 10,992,292 P 37 16.02.2017
Employee Computer Group
Offcer ;
Science
) Chitra
11 | MrPrashantha 46 | Vice Permanent | 1, 5g1 867 | MBA 20 | 02.04.2007 | Interna-
Kumara Rai President Employee BE Civil tional
57 Executive Permanent PG Oman
12 | Mr. Raghu Balan Vice Employee 10,044,263 | Diploma, 30 01.01.1997 | Builders
President B Tech. Pvt Ltd
Executive Permanent Zachariah
13 | Ms. Geetha K Nair 55 | Vice 10,026,769 | B. Arch. 32 01.01.1997 | Consul-
. Employee
President tants
(B) Employed for part of the fnancial year None
(C) Employed for whole or part of the fnancial year None

Notes

1. Gross Remuneration comprises salary, allowances, Company’s contribution to provident fund and taxable value of
perquisites.

2. An employee would be qualifed to be included in Category (A), (B) or (C) on the following basis:

For (A) if the aggregate remuneration drawn by him during the year was not less than 10,200,000 per annum.

For (B) if the aggregate remuneration drawn by him during the part of the year was not less than 850,000 per month.
For (C), if the aggregate remuneration drawn by him during the year or part of the year was in excess of the remuneration
drawn by the managing director or whole-time director and holds by himself or along with his spouse and dependent
children, not less than 2% of the equity shares of the Company.

3. None of the employees mentioned above are relatives of any Director of the Company.

4 All the employees referred above are / were in full-time employment of the Company and there is no other employee who is
in receipt of remuneration in terms of the provisions of Section 134 of the Companies Act, 2013 read with Rule 5(2) of the
Companies (Appointment and Remuneration of Managerial Personnel) Rules, 2014.

For and on behalf of the Board of Directors of Sobha Limited

Sd/- Sd/-

Place : Bengaluru Ravi PNC Menon Jagadish Nangineni
Date May 17, 2024 Chairman Managing Director
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ANNEXUREF

CONSERVATIONOFENERGY, TECHNOLOGY ABSORPTION AND FOREIGN EXCHANGE
EARNINGS AND OUTGO

(Pursuant to section 134 of the Act and Rule 8(3) of the Companies (Accounts) Rules, 2014)

CONSERVATION OF ENERGY

STEPS TAKEN OR IMPACT ON CONSERVATION
OF ENERGY

The Company has adopted the following energy
conservation measures:

a. Use of energy effcient lamps, control gears,
ballast VFDs highly effcient motors and PV
cells.

b. Use of LED Light fxtures in the common
areas of residential projects.

c.  Useof external street light fxtures with timers.

d.  Use of lighting software in the design stage of
our projects.

e. Use of motion sensors and occupancy
sensors with electronic drivers.

f. Use of best quality wires, cables, switches
and low self-power loss breakers wherever
essential.

g. Following standard specifcations like colour
codes, independent neutral and earthing for
each circuit to curb energy leakage.

h. Use of low- loss electronic ballast.

i. Selection of high effciency transformers, DG
sets and other equipment.

j. Introduction of auto-correction power factor
capacitor panels for common area loads.

k. The use of separate energy meters for
major common area loads so that power
consumption can be monitored and efforts
can be made to minimize the same.

Use of energy effcient lifts with group control
in residential projects.

STEPS TAKEN BY THE COMPANY FOR
UTILIZING ALTERNATIVE SOURCES OF ENERGY

a.  Provision of back-up solar power for common
area lighting in residential projects.

b. At Sobha corporate offce, 80% of power

wheeled from solar power plant.

c.  Sobha Glazing factory provided with 225kW
and Sobha Interior factory provided with
750KW roof top solar power plant in view of
utilizing alternate source of energy.

d. More than 2.5 million units of solar power
utilized across the Sobha facilities resulted in
2,125tons of carbon footprint saving.

e. Use of heat pumps and solar water heaters
instead of geysers to reduce power
consumption.

CAPITAL INVESTMENT ON ENERGY
CONSERVATION EQUIPMENT

The Company continues to make project level
investments for reduction in consumption of
energy. Capital investment on energy conservation
equipment cannot be quantifed.

TECHNOLOGY ABSORPTION

EFFORTS MADE TOWARDS TECHNOLOGY
ABSORPTION

The Company uses German tools, waterproofng
techniques and follows European standards
in all its construction activities. Sobha uses
both indigenous and imported technologies for
implementation at all its projects. The Company
has taken the following initiatives in the area of
technology:

a. Introduction of laser plummets for accurate
marking.

b.  Introduction of “Scaff board” for safety of
workforce who work at heights.

c. Software for BBS to generate fast and
accurate bar bending schedules.

d. “Grab & Trolley” for block shifting.

e.  “Debris Crusher” for crushing & recycling the
debris generated at the site.

f. Instead of cast — in-situ coping for the
terrace parapet and compound walls, precast
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Place :

Date

methodology has been introduced and

implemented.

g. Adoption of power feeders for
machine instead of manual feeding.

spindle

h. To optimize the manpower cost and for
better productivity, we were experimented
with some special simple tools such as
wire stripper, portable drilling machine, that
resulted excellent.

i. Introduction of EV Charging points at some
of the projects.

The Company derives benefts in the form of cost
reduction, fewer customer complaints and better
quality of the end products. The above initiations and
implementations have been made after continuous
market research - trial and testing for quality, durability
and compatibility in consideration of cost and time
for developing new systems and better technologies
at par with international standards.

IMPORTED TECHNOLOGY

No technology was imported by the Company
during the last three fnancial years.

EXPENDITURE INCURRED ON RESEARCH AND
DEVELOPMENT

The Company had carried out R&D in the following
areas:

1 Basement flooring — Upgradation from Epoxy
to PU flooring

Bengaluru
May 17, 2024

ANNUAL REPORT 2023 - 2024

Ravi PNC Menon
Chairman

2. Basement expansion joint

3. Refabrication of aluminium form work
materials

4.  Alternate Vendors for the materials
5.  Alternate system for the false ceiling in toilets

6. Chamber covers for external area

Benefts derived as a result of the above R&D

The benefts derived from the above ensure that the
fnal product delivered by the Company conforms to
international standards.

Future plan of action

The success of R&D initiatives in the construction industry
primarily depends on the selection of the right method
of construction, type of machines and kind of materials.
It also depends on integrating the planning and training
process within the Company and it has to be understood
as an ongoing process.

Expenditure on R&D

The R & D activity of the Company forms part of project

implementation and cannot be quantifed.

C. FOREIGN EXCHANGE EARNINGS AND
OUTGO

Total expenditure in
71.26 Million

foreign exchange:

Total income in foreign exchange: Nil

For and on behalf of the Board of Directors of Sobha Limited

Sd/- Sd/-
Jagadish Nangineni

Managing Director



ANNEXURE G
BUSINESS RESPONSIBILITY AND SUSTAINABILITY REPORT

SECTION A: GENERAL INFORMATION ABOUT THE COMPANY

DETAIL OF THE LISTED ENTITY

1 Corporate Identity Number L45201KA1995PLC018475
2. Name of the Company . Sobha Limited
3. Year of incorporation :07/08/1995
4. Registered offce Address Sobha, Sarjapur — Marathahalli Outer Ring Road (ORR),
Devarabisanahalli, Bellandur Post, Bengaluru — 560 103.
5. Corporate offce Address Sobha, Sarjapur — Marathahalli Outer Ring Road (ORR),
Devarabisanahalli, Bellandur Post, Bengaluru — 560 103.
6. Email ID investors@sobha.com
7. Telephone +91 80 49320000, +91 80 49320444
8. Website www.sobha.com
9. Financial Year Reported ©2023-24
10. Name of the Stock Exchange(s) where shares are National Stock Exchange of India Limited and BSE Limited
listed
11. Paid Up Capital 948,458,530
12. Name and contact details (telephone, : Mr. Bijan Kumar Dash
email address) of the person who may Contact No. +91 80 49320000
be contacted in case of any queries on the E-mail ID - investors@sobha.com
BRSR report
13. Reporting boundary Disclosure under this report is made on a Standalone basis
14. Name of assurance provider : Not applicable
15. Type of assurance obtained . Not applicable
I PRODUCT/SERVICES
16. Details of business activities (accounting for 90% of the turnover):
Description of i . L % of turnover
S.No Main Activity Description of business activity of the entity
1 Construction of Residential projects
Construction 72.74
2. Construction of Commercial projects
3 Contractual and | Building completion and fnishing services - Manufacturing activities related to: (i) 2726
’ Manufacturing Interiors, (ii) Glazing and Metal Works and (iii) Concrete products and Mattress division ’
17. Details of product/services sold by the Company (accounting for 90% of the turnover):
Description of i . L % of turnover
S.No Main Activity Description of business activity of the entity
1 . Construction of Residential projects
Construction 72.74
2. Construction of Commercial projects
3 Contractual and | Building completion and fnishing services - Manufacturing activities related to: (i) 2726

Manufacturing

Interiors, (i) Glazing and Metal Works and (iii) Concrete products and Mattress division
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" OPERATIONS

18. Number of locations where plants and/or operations/offces of the entity are situated:

Location Number of Projects/plants Number of offces Total

Regional Offces: 12

National § Projects: 69 (The Company’s headquarter is in Bengaluru and its regional of- 81
fces are at Gurgaon, Chennai, Coimbatore, Thrissur, Pune, Cochin,
Trivandrum, Hosur, Calicut, Hyderabad and gift city (Gujarat).

§ Factories: Interior 2 and
mattress 1

§ Glazing and Metals Works:3 Nil 6
§ Concrete Products Division: 1
International | Nil 2 2
19. Markets served by the Company
a. Number of Locations:
Locations Number

14 (Karnataka, Maharastra, Kerala, Tamil Nadu, Gujarat, Haryana, Telangana, Himachal Pradesh,

National (No. of States) Madhya Pradesh, Orissa, Rajasthan, Uttar Pradesh, Uttarakhand, West Bengal)

International (No. of Countries) Nil
b. What is contribution of exports as a percentage of the total turnover of the entity ?
Nil
C. A brief on type of customers

Included among our diverse range of clientele are residential and retail customers, as well as institutional and
commercial customers.

A% EMPLOYEES

20. Details as at the end of the fnancial year

a. Employees and Workers (including differently-abled):
. Male Female Other
S.No. | Particulars Total (A)
No.(B) | %(B/A) | No.(C) | %(C/A) | No.(H) | %(H/A)
Employees

Permanent (D) 3,791 3,248 85.68% 543 14.32% - -

Other than Permanent (E) 23 23 100% - - - -

Total employees (D + E) 3,814 3,271 85.76% 543 14.24% - -
Workers

Permanent (F) - - - - - - -

Other than Permanent (G) 21,535 20,992 97.48% 543 2.52% - -

Total workers (F + G) 21,535 20,992 97.48% 543 2.52% - -

b. Differently-abled Employees and Workers:

Male Female Other

S.No. | Particulars Total (A)
No.(B) | %(B/A) | No.(C) | %(C/A) | No.(H) | %(H/A)

Differently abled employees

1. | Permanent (D) 05 02 40% 03 60% - -

2. | Other than Permanent (E) - - - - - - .

Total differently-abled employees

0 0 - -
(D +E) 05 02 40% 03 60%
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S.No. | Particulars

Male Fem

ale Other

Total (A)

No.(B) | % (B/A) | No.(C)

% (C/A) | No.(H) | %(H/A)

Differently abled workers

4. | Permanent (F)

5. Other than permanent (G)

(F+G)

Total differently abled workers

21. Participation/Inclusion/Representation of women:

Category Total No. and percentage of females
(A) No. (B) % (B/A)

Board of Directors 6 1 16.67%

Key Management Personnel 3 0 0%

Note: Key Managerial Personnel includes Managing Director, which form part of Board of Directors.

22.  Turnover rate for permanent employees and workers (Disclose trends for the past 3 years):

FY 2023-2024
(Turnover rate in current FY)

FY 2022-2023
(Turnover rate in the previous

FY 2021-2022
(Turnover rate in the year

FY) prior to previous FY)
Male Female Total Male Female Total Male Female Total
Permanent Employees 39% 41% 40% 36% 42% 38% 39% 49% 41%

Permanent Workers

V. HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES (INCLUDING JOINT VENTURES)

23.  Names of holding subsidiary/associate companies/joint ventures:

% of Does the entity indicated
o, | Name ofthe hoding/subsidanessociate | igng/Subsciary, | nedby | he Business esponsiiity
Associate/Joint Venture | listed initiatives of the listed entity?
entity (Yes/No)

1. | Sobha Developers (Pune) Limited Subsidiary 100% No

2. | Sobha Highrise Ventures Private Limited Subsidiary 100% Yes

3. | Sobha Assets Private Limited Subsidiary 100% No

4. | Sobha Tambaram Developers Limited Subsidiary 100% No

5. | Sobha Nandambakkam Developers Limited Subsidiary 100% No

6. | Sobha Construction Products Private Limited | Subsidiary 100% No

7. | C.V.S. Tech Park Private Limited**** Subsidiary 100% No
Partnership Firm

8. | Sobha City wherein _So_bha has 100% 100% No
economic interest

9. | Sobha Contracting private Limited* Stepdown Subsidiary 100% No

10. | Kilai Builders Private Limited** Stepdown Subsidiary 100% No

11. | Sobha Interiors Private Limited** Stepdown Subsidiary 100% No

12. | Kuthavakkam Builders Private Limited** Stepdown Subsidiary 100% No

13. | Kuthavakkam Realtors Private Limited** Stepdown Subsidiary 100% No

14. | Valasai Vettikadu Realtors Private Limited*** | Stepdown Subsidiary 100% No
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% of Does the entity indicated

o, | Name ofthe hoding/subsidianessociate | gigng Subsciarys | ey | he Business Responsiiity

Associate/Joint Venture | listed initiatives of the listed entity?

entity (Yes/No)

15. | Vayaloor Properties Private Limited*** Stepdown Subsidiary 100% No

16. | Vayaloor Realtors Private Limited*** Stepdown Subsidiary 100% No

17. | Vayaloor Real Estate Private Limited*** Stepdown Subsidiary 100% No

18. | Vayaloor Developers Private Limited*** Stepdown Subsidiary 100% No

19. | Vayaloor Builders Private Limited*** Stepdown Subsidiary 100% No

20 | Kondhwa Projects LLP Joint Venture 50% No

*  Sobha Contracting Private Limited is a wholly owned subsidiary of Sobha Highrise Ventures Private Limited. Hence a
stepdown subsidiary of Sobha Limited.

** Kilai Builders Private Limited, Sobha Interiors Private Limited, Kuthavakkam Builders Private Limited and Kuthavakkam
Realtors Private Limited are wholly owned subsidiary of Sobha Developers (Pune) Limited. Hence, a stepdown subsidiary
of Sobha Limited.

*** Sobha City Firm Holding 100% equity shares of the Valasai Vettikadu Realtors Private Limited, Vayaloor Properties
Private Limited, Vayaloor Realtors Private Limited, Vayaloor Real Estate Private Limited, Vayaloor Developers Private
Limited, and Vayaloor Builders Private Limited.

****  CV.S.Tech Park Private Limited was the associate Company of SOBHA till February 14, 2024.

VI. CSR DETAILS

23. (i) Whether CSRis applicable as per Section 135 of Companies Act, 2013: Yes
(i) Turnover (in Rs.): 32,226.45 Million
(iii) Networth (in Rs.): 23,579.27 Millionn

VIl.  TRANSPARENCY AND DISCLOSURE COMPLIANCES

Complaints/Grievances on any of the principles (Principles 1 to 9) under National Guidelines on Responsible
Business Conduct:

Stakeholder Sifavenes Resiess:l FY 2024 (Current Financial Year) FY 2023 (Previous Financial Year)
]E;roup o II:I/Iecr;?msm Ln Place (;(es/ Numberof | Complaints Numberof | Complaints
rom \;V om OL(I. ylf?' u SHIEUTLE Complaints pending Remarks Complaints pending Remarks
o a|dnt E wed Al ol_r YSEES fled during | resolution at fled during | resolution at
IECEIC redress policy) theyear | close of the year theyear | close of the year
Communities - NIL NIL NIL NIL NIL NIL
Investors Yes
(other https://www.sobha. NIL NIL NIL NIL NIL NIL
than com/investor-
shareholders) | relations/#survey
Yes
Shareholders | NttPS//www.sobha. NIL NIL NIL 21 NIL NIL
com/investor-
relations/#survey
Yes
Employees https://www.sobha. NIL NIL NIL NIL NIL NIL
and workers com/investor-
relations/#survey
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Stakeholder Erevenes Fatesssl FY 2024 (Current Financial Year) FY 2023 (Previous Financial Year)
?roup h II:I/Iecr;?nlsm Ln Hlege (;(es/ Number of Complaints Number of Complaints
f°m‘;v.°”? OL(I. ylf?’t €n provide Complaints pending Remarks Complaints pending Remarks
el aldnt E Wed -lin ol_r SCYanCe fled during resolution at fled during resolution at
JECENE redress policy) theyear | close of the year theyear | close of the year
Yes. https://www.
Customers sobha.com/investor- 6,410 104 NIL 5,340 34 NIL
relations/#survey
Value Chain - NIL NIL NIL NIL NIL NIL
Partners
Other (please . NIL NIL NIL NIL NIL NIL
specify)

24.  Overview of the entity’s material responsible business conduct issues

Please indicate material responsible business conduct and sustainability issues pertaining to environmental and social
matters that present a risk or an opportunity to your business, rationale for identifying the same, approach to adapt or
mitigate the risk along-with its fnancial implications, as per the following format.

We live in an uncertain and constantly changing world. A formal process to identify material sustainability issues helps
us report on those that matter most to our business and stakeholders. A sustainability issue is material to us if it
meets two conditions. First, if it is considered a principal risk or an element of a principal risk, which could impact our
business or performance. And secondly, if it is deemed to be important to our key stakeholders, including our people,
consumers, customers (retailers), suppliers and business partners, planet and society (citizens, NGOs, governments)
and our employees. We use our sustainability materiality assessment to identify priority sustainability issues across our
value chain so that we can report on the issues of most interest to our stakeholders. The following table captures the
key material issues identifed by us:

. Financial
Indicate Lo
o whether . . e . |r_an|cat|ons i t_he
S.No _Mate_rlal issue | Lo or R_atlonale for |d_ent|fy|ng the In_c_ase of risk, approach to adapt or rlsk_or opport_u_nlty
identifed . risk / opportunity mitigate (Indicate positive
opportunity .
(R/O) OlF S
implications)
1 i. Business Opportunity * Gain trust of different The Company has adopted various
ethics stakeholders codes of conduct to conduct the
. . affairs of the Company in a fair and
= Address reputational risk transparent manner. The code of
ii. Corporate  Improve brand image conduct and ethics policy inculcate Positive
governance, good principles, values, and discipline
transparency = Attract talent and in employees, vendors, customers, and
and disclosures investment other stakeholders while performance
of their duties.
2 Conflict Risk * Increase business The code of conduct of the Company
of interest transparency. contains the details regarding how to
involving ) effectively manage conflicts.
members, * Regulatory compliances Negative
employees = Improve stakeholder's
and business confdence
partners
3 Occupational Risk * Health & safety impact e The Company has an effective
health & safety company’s practice as a health and safety practices
responsible organisation. deployed in accordance with the
- Effective health & safety policies and SOPs on health and
performance assist in safety measures. Negative
attracting and retaining e The Company's Occupational
quality talent Health & Safety Management
Systems are in conformity with the
OHSAS 9001:2015 Standards.
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Financial

Reduce negative impact on
environment

e SOBHA uses specially designed
Sewage Treatment Plants (STPs)
to treat the waste water generated
in its buildings. The treated water
is used for secondary activities
like flushing toilets, watering the
landscape areas, cleaning the
common areas, and at construction
sites for dust suppression. The
STPs help reduce a project's
consumption of fresh water in its
various activities.

Indicate Lo
o whether . . o . n_npllcatlons oft_he
S.No _Mate_rlal issue | Lo or R_atlonale for |d_ent|fy|ng the In_c_ase of risk, approach to adapt or rlsk_or opport_u_nlty
identifed opportunity risk / opportunity mitigate (Indlcate'posmve
(R/O) Ol S
implications)
4 Relationship Opportunity Essential for the success of | « The Company has designated
management businesses’ operations- email ID's where the grievances can
with different - be sent by the stakeholders and the
stakeholders Increased productivity and same is being replied in reasonable
morale. timeframe.
i. Grievance Boost companies’ social e The Company has adopted Code
redressal performance as an of Conduct and Ethics Policy to
mechanism attractive employer. address the conflict of interest
Better working relations that may arise in the business
with other stakeholders of the Company. If an employee
ii. Stakeholders believes they may have a conflict of i
Engagement Brand image/reputation interest, then they should disclose Positive
Long term value creation sych ‘confllct of |ntgrest anq seek
directions from their supervisor, a
iii. Conflict member of senior management or
management the Company Secretary.
* The Company engage with different
stakeholders  directly,  through
business meets, through AGM,
quarterly communications through
Stock Exchange, through websites
and internal magazine
5 GHG emissions | Risk Reducing the GHG We are measuring emissions on an
emissions is a vital annual basis and tracking the same
component of a larger to identify opportunities for reduction.
sustainability plan to Necessary environmental compliance
mitigate the impact of report is fled on quarterly basis
climate change. with Pollution Control Board. We are Negative
. . also increasing the contribution on
Mitigate the regulatory risk. renewables at our own premises
Cost savings through substituting with cleaner fuels to
resource effciency. reduce our Scope 1 and Scope Il
emissions.
6 Circular Opportunity Waste management at « All waste oil generated in the
economy sites, plant and other process being disposed of
locations are indispensable agencies duly authorized for
for maintaining salubrious recycling.
environment
e Rainwater harvesting is done in
Meet the regulatory two ways: through collection tanks
requirements for roof-based runoffs and through
recharge tanks with recharge
Ensures sustainable bores/percolation pits for land-
development based runoffs.
Positive
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. Financial
Indicate Lo
o whether . . o . n_npllcatmns i t_he
S.No _Mate_rlal issue | Lo or R_atlonale for |d_ent|fy|ng the In_c_ase of risk, approach to adapt or rlsk_or opport_u_nlty
identifed . risk / opportunity mitigate (Indicate positive
opportunity ;
(R/O) Ol S
implications)
7 Afforestation Opportunity * Environmental protection * Avenue plantation along haul road,
* Meet regulatory e The generated topsoil is used for
requirements and plantation/afforestation
requirement of
Environmental Clearance Positive
* Counter balance
greenhouse emissions
* Protect flora and fauna of
the region
8 Community Opportunity Build strong relationship Continuous  consultations  are
relationships with the communities in carried out with local communities
and around the vicinity that could impact/affect
where the company community lives. The Company
operates. engages in rObl:ISt focus group Positive
) discussions  with  community
Promote economic growth leaders and local community
a.m.d improve standard of stakeholders to address different
||V|ng. in the areas through areas of concern and sharing of
CSR interventions. information.
9 Supply Chain Risk Disruption - Work stoppage Code of Conduct for suppliers and
due to non-compliant contractors
operations or misconduct L
* Training workshops
* Regulatory - Legal action n .
for non-compliance with - Raising awareness on ESG & Negative
mandatory statutory related implications
requirement
« Delay in project execution

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards
adopting the NGRBC Principles and Core Elements.

The National Voluntary Guidelines on Social, Environmental and Economic Responsibilities of Business (‘NVGs’) released
by the Ministry of Corporate Affairs has adopted the following nine areas of Business Responsibility:

Principle 1: Businesses should conduct and govern themselves with integrity and in a manner that is Ethics, Transparency
and Accountability.

Principle 2: Businesses should provide goods and services in a manner that is sustainable and safe and contribute to
sustainability throughout their life cycle.

Principle 3: Businesses should respect and promote the wellbeing of all employees, including those in their value chains.

Principle 4: Businesses should respect the interests of and be responsive towards all stakeholders, especially those who are
disadvantaged, vulnerable and marginalized.

Principle 5: Businesses should respect and promote human rights.

Principle 6: Businesses should respect, protect, and make efforts to restore the environment.

Principle 7: Businesses, when engaged in influencing public and regulatory policy, should do so in a responsible and
transparent manner.

Principle 8: Businesses should support inclusive growth and equitable development.

Principle 9: Businesses should engage with and provide value to their customers and consumers in a responsible manner.
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S.No | Disclosure Questions B P P P P P B B B
1 2 3 4 5 6 7 8 9
Policy and management processes
1. | a Whether your entity’s policy/policies cover
each principle and its core elements of the | Yes Yes Yes Yes Yes Yes Yes Yes Yes
NGRBCs. (Yes/No)
b. Has the policy been approved by the Board? Yes_, _Certaln _poI|C|es are qpproved by the B_oard pf Directors and cert_aln
policies are internal and issued by Managing Director. Implementation
(Yes/No) : L .
of policy decision is carried out by the management.
https://www.sobha.com/investor-relations-downloads.php
c. Web Link of the Policies, if available Certain polices are internal to the Company and not placed in the
website.
2. | Whether the entity has translated the policy into Yes Yes Yes Yes Yes Yes Yes Yes Yes
procedures. (Yes/No)
3. | Do the enlisted policies extend to your value | Yes, External stakeholders are communicated to the extent applicable
chain partners? (Yes/No) to the stakeholders. The policies are also uploaded on the website of the
Company for easy access.
4. | Name of the national and international codes/ | ISO 9001:2015
certifcations/labels/ standards (e.g. Forest | |5p 450012018
Stewardship  Council, Fairtrade, Rainforest )
Alliance, Trustea) standards (e.g. SA 8000, 1SO 14001 :2015
OHSAS, 1SO, BIS) adopted by your entity and
mapped to each principle.
5. | Specifc commitments, goals and targets setby | We are in the process of re-evaluating our existing sustainability
the entity with defned timelines, if any. standards and setting the goals and targets in line with the NGRBC/
GRI framework
6. | Performance of the entity against the specifc | We are in the process of re-evaluating our existing sustainability
commitments, goals and targets along-with | standards and setting the goals and targets in line with the NGRBC/
reasons in case the same are not met. GRI framework
Governance, leadership and oversight
7. | Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targets and

achievements (listed entity has flexibility regarding the placement of this disclosure):

At SOBHA we have various mechanisms and systems in place to ensure our focus on ESG remains strong. Our ‘Towards
better living' principle focuses on making our planet more sustainable, committing to compassionate social development
and conducting business with the highest ethical standards.

Protecting our environment has been a focus since inception. Our product quality is of the highest standards in the
industry, made possible by stringent processes and sustainability practices deeply embedded. Across our operations
and projects, we use an integrated solid waste management system that operates on the 4R principles — Reduce, Reuse,
Recycle and Recover that has helped minimising environmental impact.

The real estate business is a long gestation business with an even longer value chain characterised by many regulations
and stipulations within which real estate companies have to work with. The sector is more regulated and monitored since
the establishment of RERA (Real Estate Regulatory Authority). Customers have welcomed this change. This has also had
a positive impact on the sector with developers and builders more accountable and adhering to various norms. SOBHA's
strength lies in the transparency and integrity of its organization and the way it conducts business — a critical factor that
continues to attract customers to SOBHA, in addition to the quality and timely delivery of projects.

Our focus and efforts will be in addressing opportunities and challenges alike. We will set up more robust systems to better
measure, monitor and analyse operational data to make process improvements, minimise material usage and wastage,
better water and waste management, increase adaption of renewable energy while reducing overall energy consumption.

Across our projects we consciously will look at better material and adopt construction technologies to make building last
longer, reduce the need for maintenance, and implement innovative designs that further enhance ‘green cover'.
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Availability of skilled labour and qualifed technicians is a growing challenge, given other less challenging job opportunities
that don't require too much physical labour. This is an area that needs to be addressed holistically with enhanced
Government, education, and industry participation with a clear objective to enhance competencies and better use of
modern technology and practices. With regulations getting more stringent, SOBHA will enhance its management practices
to ensure an inclusive approach to better addressing governance.

As we continue to grow, SOBHA will evolve, deepening its focus on enhancing a wellbeing of employee, a more sustainable
planet, healthier and prosperous communities and an organization thriving with employees who wish to make long and

fulflling careers at SOBHA.

Details of the highest authority responsible for
implementation and oversight of the Business
Responsibility policy(ies).

Board of Directors supported by the Managing Director who briefs the
Board on subject matter periodically.

Does the entity have a specifed Committee of
the Board/ Director responsible for decision
making on sustainability related issues? (Yes /
No). If yes, provide details.

No. However, the respective areas of the ESG matters are monitored
by the person identifed i.e. Departmental Heads of the respective
departments.

10

Details of Review of NGRBCs by the Company:

Subject for Review

Indicate whether review

was undertaken by Director/
Committee of the Board/Any
other Committee

Frequency (Annually/Half yearly/
Quarterly/Any other — please

specify)

P P PlP|P|PIP|P|P|P|P|P|P|P|P|P|P|P
1/2/3|4|5/6|7|8|9|1|2|3/4|5|6|7|8]|9

Performance against above policies and follow
up action

Managing Director/ Board/Board

. rterly and Annuall
Committee Quarterly and aly

Compliance with statutory requirements of
relevance to the principles, and, rectifcation of
any non-compliances

Managing Director/ Board/Board

. rterly and Annuall
Committee Quarterly and ualy

11.

Has the entity carried out independent
assessment/ evaluation of the working of its
policies by an external agency? (Yes/No). If yes,
provide name of the agency.

Pl‘PZ‘P3‘P4‘P5‘P6‘P7‘P8‘P9

The Company is ISO/IMS certifed for quality management (ISO 9001)
by NVT Quality Certifcation International, Environmental management
(ISO 14001) by Bureau Veritas, Occupational health and safety
management (ISO 45001) by Bureau Veritas. Additionally, the Kerala
Statistical Institute, the Government agency of Kerala had conducted
impact assessment of Company’s CSR activities.

We periodically conduct a comprehensive internal audit of our policies
and evaluate and monitor gaps found in the implementation of these
policies.

12.

If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:

Questions

Pl‘PZ‘P3‘P4‘P5‘P6‘P7‘P8‘P9

The entity does not consider the Principles
material to its business (Yes/No)

The entity is not at a stage where it is in a position to
formulate and implement the policies on specifed
principles (Yes/No)

The entity does not have the fnancial or/human and
technical resources available for the task (Yes/No)

It is planned to be done in the next fnancialyear
(Yes/No)

Any other reason (please specify)

NA
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SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

This section is aimed at helping entities demonstrate their performance in integrating the Principles and Core Elements
with key processes and decisions. The information sought is categorized as “Essential” and “Leadership”. While the
essential indicators are expected to be disclosed by every entity that is mandated to fle this report, the leadership
indicators may be -- voluntarily disclosed by entities which aspire to progress to a higher level in their quest to be
socially, environmentally and ethically responsible.

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity and in a manner that is Ethical,
Transparent and Accountable.

Essential Indicators:

1 Percentage coverage by training and awareness programmes on any of the Principles during the fnancial year:

%age of person
in respective
category covered
by the awareness
programmes

Total number
of training and Topics/principles covered under the training and its
awareness impact

programmes held

Segment

Directors of the Company at the time of their appointment
are familiarized on the Company's Core Values, Code of
Conduct including the purpose and the business it operates
and social responsibilities. At each meeting of the Board/
Audit Committee, members also deliberate on key regulatory
matters that helps to reflect and focus on key strategies. As a
Board of Directors 5 part of Board, Audit and CSR agenda, members also discuss 100%
various sustainable and Governance initiatives of the Company,
including regulatory and economic trends. Key Regulatory
changes, amendments etc. are circulated regularly.

Business, strategy, risk assessment, mitigation etc., are also
covered on periodical basis.

Topics pertaining to Key Regulatory issues, recent regulatory
updates, amendments etc. are circulated regularly. The Code
5 of Conduct is also familiarized, which helps the KMP's to 100 %
drive the Company's values and purpose in all key business
activities.

Key Managerial
Personnel

IMS Awareness Training, Training on Best Environmental
Practices at Site, POSH-Creating impact training and

Employees other development, Scaffolding Training, Orientation Training-

0,
IIEE,EOD and 18 Sobha Academy Thrissur, Tower Crane Training P&M, Plant 100%
& Machinery, Promoting Safety through leadership, MX Road
Course, IPPL Quiz, MEP Training.
Workers NIL NIL NIL

2. Details of fnes / penalties /punishment/ award/ compounding fees/ settlement amount paid in proceedings (by the
entity or by directors / KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the fnancial year,
in the following format: NIL

(Note: the entity shall make disclosures on the basis of materiality as specifed in Regulation 30 of SEBI (Listing
Obligations and Disclosure Obligations) Regulations, 2015 and as disclosed on the entity's website):

Monetary

Category Eﬁr'?cl?gle gﬁ{gfcggggf ;aggr?é/ies/ ?"To)unt Brief of the Case E::nagrzgg rerzld?
judicial institution (Yes/No)

Penalty / fne - - - - -

Settlement - - - - _

Compounding fee - - - - -
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Non-Monetary

Category

NGRBC
Principle

Name of regulatory/
enforcement agencies/
judicial institution

Amount

(In)

Brief of the Case

Has an appeal
been preferred?
(Yes/No)

Imprisonment

Punishment - - - - -

3. Oftheinstances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary
or non-monetary action has been appealed: NA

Case Details Name of the regulatory/enforcement agencies/judicial institutions

4.  Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available, provide
a web-link to the policy.

The Company does not encourage corruption and /or unethical practices. The Company has a Code of Conduct
that provides guidance on ethics, bribery and corruption related matters. The code is applicable to all internal and
external stakeholders. The code may be accessed on the Company’s website at: https://www.sobha.com/wp-
content/uploads/2024/04/Sobha-Code-of-Conduct.pdf

5. Number of Dirctors/KMPs/employees/workers against whom disciplinary action was taken by any law enforcement
agency for the charges of bribery/ corruption: NIL

Category FY 2023-24 (Current Financial Year) FY 2022-23 (Previous Financial Year)

Directors - -

KMPs - -

Employees - -

Workers - -

6.  Details of complaints with regard to conflict of interest: NIL

FY 2023-24
(Current Financial Year)

FY 2022-23

Category (Previous Financial Year)

Number Remarks Number Remarks

Number of complaints received in relation to
issues of Conflict of Interest of the Directors

Number of complaints received in relation to
issues of Conflict of Interest of the KMPs

7. Provide details of any corrective action taken or underway on issues related to fnes / penalties / action taken by
regulators/ law enforcement agencies/ judicial institutions on cases of corruption and conflicts of interes

Not applicable, as we do not have any instances of corruption/conflicts of interest against Directors and KMPs.

8.  Number of days of accounts payables ((Accounts payable *365) / Cost of goods/services procured) in the following
format:

FY 2023-24
(Current Financial Year)

FY 2022-23

Category (Previous Financial Year)

Number of days of accounts payables 82.56 82.11
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Openness of business:Provide details of concentration of purchases and sales with trading houses, dealers, and
related parties along-with loans and advances & investments, with related parties, in the following format:

Parameter Metrics FY 2023-24 FY 2022-23
(Current Financial Year) | (Previous Financial Year)
Concentration of a. Purchases from trading houses as % of 1.40% 1.36%
Purchases total purchases
b.  Number of trading houses where purchases 39 33
are made from
c. Purchases from top 10 trading houses as % 88.71% 91.21%
of total purchases from trading houses
Concentration of a. Sales to dealers / distributors as % of total 0.37% 0.35%
Sales sales
b.  Number of dealers / distributors to whom 9 10

sales are made

c. Salestotop 10 dealers/ distributors as % of 100% 100%
total sales to dealers /distributors

Share of RPTs in a. Purchases (Purchases with related parties / 150% 1.94%
Total Purchases)

b. Sales (Sales to related parties / Total Sales) 3.19% 2.89%

c. Loans & advances (Loans & advances given

0, (V)
to related parties / Total loans & advances) 51% 56%

d. Investments (Investments in related parties / 100% 100%
Total Investments made

Leadership Indicators

1. Awareness programmes conducted for value chain partners on any of the Principles during the fnancial year: In
the Company's Supplier code of Conduct and general terms and conditions, the Company has emphasized on all
integrity aspects which are applicable to all suppliers.:

%age of value chain partners covered (by value of
business done with such partners) under the awareness
programmes

Total number of awareness Topic/principles covered
programmes held under the training

In the Company’s Supplier code of Conduct and general terms and conditions, the Company has emphasized on all
integrity aspects which are applicable to all suppliers.

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board?
(Yes/No) If Yes, provide details of the same.

Yes. The Directors while joining the Boards of other companies and during the acquisition or disposal of the shares/
interest held in other companies and annually disclose to the Board of directors about their interest to avoid the
conflict. They do not participate in the discussion or voting on the matter which they have interest. Any conflict of
interest arising with the Board Members needs to be reported to the Chairman of the Audit Committee/Chairman
of the Board. The directors are also bound by the Code of Conduct for directors, which sets clear guidelines for
avoiding and disclosing actual or potential conflicts of interest with the Company. The code may be accessed on
the Company’s website at: _https://www.sobha.com/wp-content/uploads/2024/04/Sobha-Code-of-Conduct.pdf

PRINCIPLE 2: Businesses should provide goods and services in a manner that is sustainable and safe.

Essential Indicators

1. Percentage of R&D and capital expenditure (capex) investments in specifc technologies toimprove the environmental

ANNUAL REPORT 2023 - 2024



and social impacts of product and processes to total R&D and capex investments made by the entity, respectively.

Current Financial
Year (in )

Previous Financial
Year (in )

Details of improvements in environment and social impact

R&D

Wastage Reduction at all stages of the Process
Development of Environment friendly products

Recycling of Foam and Re Bonded Foam Scrap-contributing to
the Circular Economy

Reduction in Usage of Polythene for Packing
Usage of ecofriendly packaging

Reduction in usage of A4 stationery

Capex

0.03%

0.01%

Air curtain is provided to avoid escaping of foul smell from STP &
OWC. Also, it avoids the insects or pests from entering the plant.

Accoustic Hood for Blowers are provided to reduce the noise level
generated within the STP.

Diffusers - EDI Make membranes has more oxygen transfer
effciency. Hence the power consumption is less.

Ultrafitration is provided for removal of organic molecules &
viruses as well as a range of salts.

It removes 90% of pathogens and does not require chemicals
except for cleaning membranes.

Note: Most of the expenditure incurred in R & D and Capital budget are the project costs and are ongoing. Hence, not
separable and not provided separately.

2. a

b.

Does the entity have procedures in place for sustainable sourcing? (Yes/No) No

If yes, what percentage of inputs were sourced sustainably? NA

3.  Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of
life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.

Biodegradable waste in occupied projects are treated in organic waste converter and the compost is used as
manure in the landscaped areas of the projects. All other wastes are handed over to authorized vendors.

4.  Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes/No). If yes, whether the
waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution Control
Boards? If not, provide steps taken to address the same.

Not Applicable

Leadership Indicators

1.  Has the entity conducted Life Cycle Perspective/Assessments (LCA) for any of its products (for manufacturing
industry) or for its services (for service industry)? If yes, provide details in the following format?

NIC Code

Name of % of total
Product/ Turnover
Service contributed

Boundary for which the Whether conducted Results communicated

Life Cycle Perspective/ by independent in public domain (Yes/No).
Assessment was external agency If yes, provide the web-
conducted (Yes/No) link.
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2. If there are any signifcant social or environmental concerns and/or risks arising from production or disposal of
your products/services, as identifed in the Life Cycle Perspective/Assessments (LCA) or through any other means,
briefly describe the same along with action taken to mitigate the same:

Name of Product/Service Description of the risk/concern Action Taken

3. Percentage of recycled or reused input material to total material (by value) used in production (for manufacturing
industry) or providing services (for service industry).

Indicate input material Recycled or re-used input material to total material
FY 2023-24 FY 2022-23
Current Financial Year Previous Financial Year

4.  Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled and
safely disposed, as per the following format:

FY 2023-24 Current Financial Year FY 2022-23 Previous Financial Year
Re-Used Recycled Safely Disposed Re-Used Recycled Safely Disposed
Plastics (including i i i i i i
packaging)
E-waste - - - - - -

Hazardous waste - - - - - .

Other waste - - - - - -

5.  Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

Indicate product category Reclaimed products and their packaging materials as % of total products sold in
respective category

PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including those in their value
chains.

Essential Indicators

1. a Details of measures for the well-being of employees:
% of workers covered by
Total Health insurance Accident Maternity Paternity Day Care
Category (A) insurance benefts Benefts facilities
Number | | Number | | Number | Number | Number |
®) % (B/A) © % (C/A) 0) % (D/A) (E % (E/A) o) % (F/A)
Permanent workers
Male 3248 3,248 100% 3,248 100% - - 3,248 100% - -
Female 543 543 100% 543 100% 543 100% - - 383 70.53%
Total 3,791 3,791 100% 3,791 100% 543 100% 3,248 85.68% 383 10.10%
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Other than Permanent workers
Male 23 23 100% 23 100% - - - - - -
Female - - - - - - - - - - -
Total 23 23 100% 23 100% - - - - - -
b. Details of measures for the well-being of workers:

% of workers covered by

Total Health insurance Accident Maternity Paternity Day Care

Category (A insurance benefts Benefts facilities
Number | % (B/A) | Number % Number % Number | % (E/A) | Number %

(B) © (C/A) (D) (D/A) (E (F) (F/A)
Permanent workers
Male - - - - - - - - - - -
Female - - - - - - - - - - -
Total - - - - - - - - - - -
Other than Permanent workers
Male 20,992 414 197 20,992 100% - - - - - -
Female 543 37 6.81 543 100% - - - - - -
Total 21,535 451 2.09 21,535 100% - - - - - -
c. Spending on measures towards well-being of employees and workers (including permanent and other

than permanent) in the following format:

FY 2023-24 Current Financial Year FY 2022-23 (Previous Financial Year)

Cost incurred on well-being measures as

0, 0,
a % of total revenue of the Company 0.31% 0.24%

2. Details of retirement benefts, for Current Financial Year and Previous Financial Year:

FY 2023-24 (Current Financial Year) FY 2022-23 (Previous Financial Year)
Benef emN(I)c.)Oef:es emNcI)(.)Oe]:es SERINEIEE E0 emNcI)cl)oées No. of workers SR 2
enetts cov%resii as cov%reyd as CIETRIEC T cov%reyd as CO\}ered asa% SIS T
the authority the authority
a % of total a % of total (YIN/N.A) a % of total of total workers (YIN/N.A)
employees employees o employees o
PF 100 100 Yes 100 100 Yes
Gratuity 100 100 No 100 100 No
ESI (*) 100 100 Yes 100 100 Yes
Others
— please - - - - - -
specify

(*) Provided for Employees covered under ESI Act 1948
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Accessibility of workplaces

Are the premises/offces of the entity accessible to differently abled employees and workers, as per the
requirements of the Rights of Persons with Disabilities Act, 2016? If not, whether any steps are being taken by
the entity in this regard.

Yes, the premises/offces of the entity accessible to differently abled employees and workers, as per the requirements
of the Rights of Persons with Disabilities Act, 2016.

Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so,
provide a web-link to the policy.

Yes, a section of HR manual defnes the equal opportunity policy of the company, i.e. SOBHA considers its
staff its most important assets and devotes considerable resources towards ensuring their well-being and the
establishment of a productive environment. SOBHA is an ‘equal opportunity employer’ that is committed to hiring
staff regardless of gender, race, creed, marital status, or national origin. SOBHA actively strives to attract, retain,
and develop staff of the highest quality. The Company will strive to provide a fair and equitable treatment to its
staff, encourage opportunities for personal growth, discourage all forms of discrimination, provide a safe and well-
equipped environment and, most importantly, provide opportunity for staff participation in matters that affect the

staff and their work.

5. Return to work and Retention rates of permanent employees and workers that took parental leave.

Permanent employees Permanent workers
Gender Return to work rate Retention rate Return to work rate Retention rate
Male 100% 100%
Female 100% 100% Not Availed
Total 100% 100%

6. Is there a mechanism available to receive and redress grievances for the following categories of employees and
worker? If yes, give details of the mechanism in brief.

Category Yes/No (If Yes, then give details of the mechanism in brief)
Permanent Workers NA
Other than Permanent Workers Yes, the grievance can be raised with their respective Supervisors, Manager, Project

Heads/ Business Head/ Plant Head and will be resolved with the necessary action based
on the circumstances.

Permanent Employees

Yes, Employees can raise their grievances with their superiors or HR Managers. They can
raise their feedback or complaints on the HR helpline facility available on Sobha intranet.
Our whistle blower policy enables employees to communicate their concerns about
unethical practices by writing an e-mail available on our intranet.

Other than Permanent Employees | Yes, the mentioned policy is applicable for this category also.

7. Membership of employees and worker in association(s) or Unions recognised by the listed entity:

FY 2023-24 (Current Financial Year) FY 2022-23 (Previous Financial Year)
Total No. of employees/ Total No. of employees/

Category employees/ workers in respective employees/ workers in respective
workers in category, who are part | % (B/A) workers in category, who are part % (D/C)
respective of association(s) or respective of association(s) or

category (A) Union (B) category (C) Union (D)

Total

Permanent - - - - - -

Employees

Male - - - - - -

Female - - - - - i
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FY 2023-24 (Current Financial Year) FY 2022-23 (Previous Financial Year)
Total No. of employees/ Total No. of employees/

Category employees/ workers in respective employees/ workers in respective
workers in category, who are part | % (B/A) workers in category, who are part % (D/C)
respective of association(s) or respective of association(s) or

category (A) Union (B) category (C) Union (D)

Total

Permanent

Workers

Male - - - - - -

Female - - - - - -

8.  Details of training given to employees and workers:

FY 2023-24 (Current Financial Year)

FY 2022-23 (Previous Financial Year)

iy On Health and On SkiI_I On Health and On SkiI_I
Total (A) safety measures upgradation Total (D) safety measures upgradation
No. (B) | % (B/A) | No.(C) | % (C/A) No. (E) | % (E/D) | No.(F) | % (F/D)
Employees

Male 3271 1221 37.32% 2,900 88.66% 3,006 1,561 51.93% 3490 116.10%

Female 543 21 3.87% 162 29.83% 418 40 9.57% 258 61.72%

Total 3,814 1,242 32.50% 3,062 80% 3,424 1,601 46.76% 3,748 109.46%

Workers

Male 19,233 18,121 94.28% 7,054 36.68% 12,267 13,400 109.23% 8,016 65.35%

Female 148 126 85.14% 126 85.14% 260 240 92.30% 128 49.23%

Total 19,381 18,247 94.15% 7,180 37.05% 12,527 13,640 | 108.88% 8,144 65.01%

Note:

1 For Health and safety: Worker category includes Technician supervisors, Foreman, Technicians, contractor
workers and subcontractor workers.

2. For skill upgradation: worker category includes - Technicians, Technician supervisors, foreman.

9.  Details of performance and career development reviews of employees and worker.

Category FY 2023-24 (Current Financial Year) FY 2022-23 (Previous Financial Year)
Total(A) |  No.(B) % (B/A) TotalC) | No.(D) | %(D/C)

Employees

Male 3,006 2,494 82.97%

Female In Progress 418 358 85.65%

Total 3,424 2,852 83.29%

Workers

Male

Female NA

Total

10. Health and safety management system:

a.  Whether an occupational health and safety management system has been implemented by the entity? (Yes/No). If
yes, the coverage such system?

We have established arobust health and safety management system for allemployees and workers. Our occupational
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11

health and safety system is governed by our Occupational Health and Safety (OHS) Framework Standards (ISO
45001). We are committed to providing a safe and healthy work environment for those working on, visiting, or living
near our operations.

During the FY 2023-24, Our Company was awarded Haryana State Health & Safety Awards form Labour Department
Haryana, National Safety Council — Kerala Chapter and National Safety Council of India Safety Awards from National
Safety Council of India.

What are the processes used to identify work-related hazards and assess risks on a routine and non-routine basis
by the entity?

Through both proactive and reactive monitoring, SOBHA evaluates performance. As part of active monitoring, we
regularly review data from each department relevant to health and safety and check buildings and plants every two
weeks to fll in any gaps. Environmental monitoring records, such as those for water testing, DG stack height and
noise testing and air monitoring test records, are kept on fle and updated on a regular basis.

Additionally, the safety manager will carry out a bi-weekly audit to identify any flaws in the methodology system.
We assess injuries, illness, accidents, and near-misses through reactive monitoring to spot standards that need
improvement. Examination of accidents and determination of their causes detailed information from the accident
reports.

We use the safety manager's monthly reports and the department head's audits, plans for corrective action, and
improvement targets to gather independent data on the effectiveness, reliability and effciency of the entire health
and safety management system. Effectiveness is increased by gathering data through face-to —face interviews,
document analysis, and visual observations.

SOBHA takes a systematic and co-ordinated approach to managing workplace risks. We use risk assessment to
identify and eliminate risks and we prefer hierarchy to prioritize measures to combat risks. We also use engineering
controls and collective measures to minimize risks. Finally, we use PPE as a last resort only when necessary.

Whether you have processes for workers to report the work related hazards and to remove themselves from such
risks. (Y/N)

Yes, an on-site suggestion box installed at project site so individuals can report anonymously submit ideas, any
unsafe condition / unsafe act to rectify for enhancing safety in and around project for improvement throughout
time.

Do the employees/worker of the entity have access to non-occupational medical and healthcare services? (Yes/No)

Yes, the employees of SOBHA have access to non-occupational medical health care services. In particular, both
male and female employees showed up for the medical examination.

To boost employee morale, we are mandatorily giving general medical care, such as routine check-ups, vaccinations,
and treatment for common illnesses and injuries, pre-joining medical screening and tri-monthly medical
examinations to all segments of the workforce. They can access a medical care service known as a Medical Care
Centre and an MBBS doctor at any time for medical crises, both occupational and non-occupational.

Details of safety related incidents, in the following format:

Safety Incident/Number Category

FY 2023-24 FY 2022-23
(Current Financial Year) (Previous Financial Year)

Lost Time Injury Frequency Rate (LTIFR) (per

Employees 4 4

one million-person hours worked) Workers 2 4

Total recordable work-related injuries

Employees 4 4

Workers 2 4
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FY 2023-24 FY 2022-23

Safety Incident/Number CerEO (Current Financial Year) (Previous Financial Year)
Employees - -

No. of fatalities
Workers - -

High consequence work-related injury or ill- Employees ) .

health (excluding fatalities) Workers } }

12.

13.

Describe the measures taken by the entity to ensure a safe and healthy work place.

For a safe and healthy workplace, SOBHA conducts risk assessments to assess the risks to employee’s health and
safety in the workplace and take steps to mitigate these risks. This includes identifying potential hazards and taking
steps to eliminate or control them.

SOBHA establishes procedures for safe work practices through an operational control procedure and often conducts
training to aware employees. This can include procedures for handling hazardous materials, operating machines,
and responding to emergencies.

We frequently provide regular safety training sessions pertaining to eight major risk hazards, hazard identifcation
and risk assessment, the occupational control process, legal obligations, the usage of personal protective equipment
and the application of safety norms and protocols. The business also does routine safety audits to spot potential
risks and take corrective action. To ensure that their medical needs are met, SOBHA additionally gives its employees
access to medical facilities and health insurance. These actions show how committed the business is to providing
a secure and healthy work environment for all of its workers.

SOBHA nurtures and perpetuates a system of roles and responsibilities for health and safety inside the organization,
from senior management to front-line employees. Additionally, it is controlled or overseen by setting key objectives
and reviewing against them, planning, reviewing, and auditing to ensure legal compliance, setting performance
standards and effective implementation of plans allocation of specifc responsibilities, individual job descriptions
with H&S responsibilities. SOBHA always monitors their staff's competence and helps them nurture themselves by
identifying training needs.

SOBHA provided suitable information, instruction and training for their employees to enable them to make effective
use of the PPE provided to protect them against workplace hazards to their health and safety.

Number of Complaints on the following made by employees and workers: NIL

FY 2023-24 (Current Financial Year) FY 2022-23 (Previous Financial Year)
: . Pending . - Pending
peddane resolution at the Remarks AlEEICITH U resolution at the | Remarks
the year year
end of year end of year

Working Conditions - - - - - R

Health & Safety - - - - - _

14.  Assessments for the year:
% of your plants and of fces that were assessed (by entity or statutory authorities
or third parties)
Health and safety practices 92%
Working Conditions 92%
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15.

Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
signifcant risks/concerns arising from assessments of health & safety practices and working conditions.

NA

Leadership Indicators

1

Does the entity extend any life insurance or any compensatory package in the event of death of (A) Employees (Y/N)
(B) Workers (Y/N)

Yes, the company has covered all the Permanent and other than permanent employees under the scheme of Group
Personal accident policy and other than permanent workers covered under the Employees Compensation policy.

Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited by
the value chain partners.

Company adheres by all the statutory compliance as applicable under various Statutory Laws and same is applicable
to the Value chain partners as well. The records are verifed based on the periodic audit process within the internal
audit team.

Provide the number of employees/workers having suffered high consequence work related injury/ill-health/fatalities
(asreported in Q11 of Essential Indicators above), who have been are rehabilitated and placed in suitable employment
or whose family members have been placed in suitable employment:

No. of employees/workers that are rehabilitated
Total no. of affected employees/workers and placed in suitable employment or whose family
members have been placed in suitable employment

FY 2023-24 FY 2022-23 FY 2023-24 FY 2022-23
(Current Financial Year) (Previous Financial Year) | (Current Financial Year) (Previous Financial Year)

Employees - - -

Workers - - -

4.

5.

Does the entity provide transition assistance programs to facilitate continued employability and the management
of career endings resulting from retirement or termination of employment? (Yes/No) No

Details on assessment of value chain partners:

% of value chain partners (by value of business done with such partners) that were assessed

Health and safety practices NA

Working Conditions NA

6.

Provide details of any corrective actions taken or underway to address signifcant risks/concerns arising from
assessments of health and safety practices and working conditions of value chain partners.

NA

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders.

Essential Indicators

1

Describe the processes for identifying key stakeholder groups of the entity.

The Company has mapped its internal and external stakeholders. The key stakeholders of the Company includes its
Customers, Regulatory Authorities including Government, Employees, Vendors, Contractors, Bankers, Investors and
Shareholders.

List stakeholder groups identifed as key for your entity and the frequency of engagement with each stakeholder
group.
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Stakeholder

Whether identifed as

Channels of communication

Frequency of

Purpose and scope of

Group Vulnerable & Marginalized | (Email, SMS, Newspaper, engagement engagement including key
Group (Yes/No) Pamphlets, Advertisement, (Annually/Half topics and concerns raised
Community Meetings, Notice yearly/Quarterly/ | during such engagement
Board, Website), Other others — please
specify)
Customers Newsletter & Brochures, Meetings | As per product * Product quality and safety
launches . .
* Adequate information on
products
* Amenities related to
ventilation, natural lighting,
space for work from-
home, use of IoT and other
technologies
* Timely delivery
* Maintenance of privacy/
Confdentiality
« Customer satisfaction and
feedback
Regulatory Conferences organizedby ClI, Quarterly (as Statutory compliance
Authorities FICCI, and other bodies. required) o
including * Transparency in disclosures
Policy advocacy initiatives with
Government CRES,AI y - Taxrevenues
Press Releases, Quarterly Results, * Sound corporate .
Annual Reports, Stock Exchange governance mechanisms
flings, issue specifc meetings,
representations.
Vendors, Day to day interactions. Regular Procurement practices
Contractors i d audi Environmental impact &
Supplier assessment and audit. sustainability practices
No Regular meetings with key Business ethics
suppliers and subcontractors. Waste Management
Supplier satisfaction survey.
Media Press Releases, Quarterly As and when Performance reporting, good
Results, Annual Reports, AGM required practices, show cases, awards

Investors and
Shareholders

Employees

Community

(shareholders interaction).

Access information and media
interactions.

and achievements, initiatives
etc are discussed and reported

Public notifcations, newspaper
advertisement, website of the
Company Press Releases, Info
desk — an online service, dedicated
email ID for Investor Grievances,
Quarterly Results, Annual Reports,
AGM (Shareholders interaction),
Quarterly investor presentation,
Investors meets, stock exchange
flings and corporate website.

Quarterly and from
time to time

Updating the latest
developments, performance of
the Company

Group Email HR Module

SOBHA Company magazine
Innerve is circulated among
employees through internal email
communication system (group
mail)

Continuous

To create awareness

CSRinitiatives at all Locations A
detailed report is attached to the
Annual Report

Quarterly(A
detailed report is
attached to the
Annual Report

A detailed report is attached to
the Annual Report
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Leadership Indicators

1 Provide the processes for consultation between stakeholders and the Board on economic, environmental and social
topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

NA

2. Whether stakeholder consultation is used to support the identifcation and management of environmental and
social topics (Yes/No). If so, provide details of instances as to how the inputs received from stakeholders on
these topics were incorporated into policies and activities of the entity.

NA

3. Provide details of instances of engagement with and actions taken to, address the concerns of vulnerable/
marginalized stakeholder groups.

NA

PRINCIPLE 5: Businesses should respect and promote human rights.
Essential Indicators

1 Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in the
following format:

Company has a Code of Conduct which regulates practices relating to the non-employment of child labour, assuring
safety measures etc. This Code is applicable to the Company, its subsidiaries as well as to the contractors engaged

by the Company.
FY 2023-24 Current Financial Year FY 2022-23 Previous Financial Year
e " | workers covered (& | #®A) | To@I©) | ol TGy | %00
Employees
Permanent - - - - - -
Other than permanent - - - - - -
Total Employees - - - - - -
Workers
Permanent - - - - - -
Other than permanent - - - - - -
Total Employees - - - - - -
2. Details of minimum wages paid to employees and workers, in the following format:
FY 2023-24 Current Financial Year FY 2022-23 Previous Financial Year
Category _— Equal t‘zaminimum _N_Iore than _— Equal to minimum _I\/_Iore than
ge Minimum Wage wage Minimum Wage
& No. (B) | % (B/A) | No. (C) | % (C/A) &) No. (E) | % (E/D) | No.(F) | % (F/D)
Employees
Permanent
Male 3,248 - - 3,248 100 2984 - - 2,984 100
Female 543 - - 543 100 422 - - 422 100
Other than
Permanent
Male 23 - - 23 100 16 - - 16 100
Female - - - - - - - - - -
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Category

FY 2023-24 Current Financial Year

FY 2022-23 Previous Financial Year

Filed Pending
during the | resolution at the | Remarks
year end of year

Filed Pending
during resolution at the | Remarks
the year end of year

Discrimination at workplace

Child Labour

Forced Labour/Involuntary Labour

Wages

Other human rights related issues

7. Complaints fled under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013,

in the following format: NIL

Paramater

FY 2023-24
Current Financial Year

FY 2022-23
Previous Financial Year

Total Complaints reported under Sexual
Harassment of women at workplace (Prevention, -
Prohibition and Redressal) Act, 2013 (POSH)

/ workers

Complaints on POSH as a % of female employees

Complaints on POSH upheld

8.  Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

Though the Company does not have a dedicated mechanism, the victim can approach the HR department directly or to
the HODs with their grievance. Appropriate inquiries will be conducted by the Company as per the applicable laws and
appropriate actions, as may deem ft will be taken. Alternatively, the employees may report their grievance, complaints
related to discrimination and harassment cases through the help desk available in company intranet portal.

9. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

No.

10. Assessments for the year: NIL

Category

or third parties)

% of your plants and offces that were assessed (by entity or statutory authorities

Child Labour

Forced Labour/Involuntary Labour

Sexual Harassment

Discrimination at workplace

Wages

Others — please specify

11. Provide details of any corrective actions taken or underway to address signifcant risks/concerns arising from the
assessments at Question 9 above.

NA

Leadership Indicators

1 Details of a business process being modifed/introduced as a result of addressing human rights grievances/

complaints.

NA

ANNUAL REPORT 2023 - 2024



2. Details of the scope and coverage of any Human rights duediligence conducted.

NA

3. Is the premise/offce of the entity accessible to differently abled visitors, as per the requirements of the Rights of

Persons with Disabilities Act, 2016?
Yes

4.  Details on assessment of value chain partners: NA

The Company expects its value chain partners to uphold the same values and business ethics as per company

norms. However, no formal examinations of value chain partner have been conducted.

Categor
gory were assessed

% of value chain partners (by value of business done with such partners) that

Child Labour

Forced Labour/Involuntary Labour

Sexual Harassment

Discrimination at workplace

Wages

Others — please specify

5.  Provide details of any corrective actions taken or underway to address signifcant risks/concerns arising from the

assessments at Question 4 above.

NA

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment.

Essential Indicators

1 Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format:

Parameter RS A
(Current Financial Year) (Previous Financial Year)

From renewable sources

Total electricity consumption (A) 9,212 GJ 8,719.2 GJ

Total fuel consumption (B) - -

Energy consumption through other sources (C) - -

Total energy consumption (A+B+C) 9,212 GJ 8,719.2GJ

From non-renewable sources

Total electricity consumption (D) 95,246 GJ 64,314 GJ

Total fuel consumption (E) 9,270 GJ 2,253.6 GJ

Energy consumption through other sources (F) - -

Total energy consumed from non-renewable sources (D+E+F) 104,516 GJ 66,567.6

Total energy consumed (A+B+C+D+E+F) 113,728 GJ 75,286.8 GJ

F;oi;%rigtgeg‘;Scigvsp;rlr’vgcjisel)?ee\?;rlluer?;vniroperations) 3678 kJ/ 2268 kJ/
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Parameter

FY 2023-24

(Current Financial Year)

FY 2022-23
(Previous Financial Year)

Energy intensity per rupee of Turnover adjusted for Purchasing
Power Parity (PPP)

(Total energy consumed / Revenue from operations adjusted for
PPP)

Energy intensity interms of physical output

Energy intensity (optional) — the relevant matric may be selected

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If

yes, name of the external agency.
No.

2. Does the entity have any sites/facilities identifed as designated consumers (DCs) under the Performance, Achieve
and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the PAT
scheme have been achieved. In case targets have not been achieved, provide the remedial action taken, if any.

No.

3. Provide details of the following disclosures related to water, in the following format:

Parameter

FY 2023-24
(Current Financial Year)

FY 2022-23
(Previous Financial Year)

Water withdrawal by source (in kilolitres)

(i) Surface water

(ii) Groundwater 159,697 137,909
(iii) Third party water 892,057 1,056,006
(iv) Seawater/desalinated water - -

(v) Others Rainwater Harvesting 122,312 88,770
Total volume of water withdrawal (in kilolitres) 1174,066 1,282,685
(i +ii +iii +iv +v)

Total volume of water consumption (in kilolitres) 1,174,066 1,282,685
Water intensity per rupee of turnover (Total Water consumption / 0.038 litre/ 0.038 litre/

Revenue from operations)

Water intensity per rupee of turnover adjusted for Purchasing
Power Parity (PPP) (Total Water consumption / Revenue from
operations adjusted for PPP

Water intensity in terms of physical output

Water intensity (optional) — the relevant metric may be selected by
the entity

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If

yes, name of the external agency.
No

4.  Provide the following details related to water discharged: NIL

Parameter

FY 2023-24
(Current Financial Year)

FY 2022-23
(Previous Financial Year)

Water discharge by destination and level of treatment (in Kilolitres)

(i)  To Surface water

- No Treatment

- With Treatment — please specify level of treatment

ANNUAL REPORT 2023 - 2024




FY 2023-24
(Current Financial Year)

FY 2022-23

Parameter i i i
(Previous Financial Year)

(i)  To Groundwater - .

- No Treatment - -

- With Treatment — please specify level of treatment - -

(i)  To Seawater - -

- No Treatment - .

- With Treatment — please specify level of treatment - -

(iv) Sent to third -parties - -

- No Treatment - -

- With Treatment — please specify level of treatment - -
(v) Others - -

- No Treatment - -

- With Treatment — please specify level of treatment - -

Total water discharged (in Kilolitres) - -

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If
yes, name of the external agency

No

5.  Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and
implementation.

Treated wastewater from our projects and factories are recycled for flushing and reused for irrigation purposes in
the landscaped areas of the projects. Excess treated water is also being used for construction purposes, Avenue

plantations and also sold to third party vendors for further use.

6.  Please provide details of air emissions (other than GHG emissions) by the entity, in the following format:

Parameter Unit R I
(Current Financial Year) | (Previous Financial Year)

NOx ug/m3 <80 <80

SOx ug/m3 <80 <80

Particulate matter (PM) ug/m3 <100 <100

Persistent organic pollutants (POP) ug/m3 <.001 <.001

Volatile organic compounds (VOC) ug/m3 <5 <5

Hazardous air pollutants (HAP) ug/m3 <.006 <.006

Others — please specify

All parameters are within the limits prescribed as per National Ambient Air Quality Standards (NAAQS)

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If

yes, name of the external agency.
No

7. Provide details of greenhouse gas emissions (Scope 1 and Scope 2 emissions) and its intensity, in the following

format:

Parameter

Unit

FY 2023-24
(Current Financial Year)

FY 2022-23
(Previous Financial Year)

Total Scope 1 emissions (Break-up of the GHG
into CO2, CH4, N20, HFCs, PFCs, SF6, NF3, if
available)

Metric tonnes
of CO2
equivalent

1,055

1108.6
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Parameter FY 2023-24 (Current Financial Year) FY 2022-23 (Previous Financial Year)

Waste intensity in terms of physical
output

Waste intensity (optional)
— the relevant metric may be - -
selected by the entity

For each category of waste generated, total waste recovered through recycling, re-using or other recovery operations (in
metric tonnes)

Category of waste

(i) Recycled - -

(i) Re-used 1860.05 MT 733.4MT

(iii) Other recovery operations - -

Total 1860.05 MT 733.4MT

For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)

Category of waste

(i) Incineration

(i) Landflling
(iii) Other disposal operations DG Spent Oil- 18423 lit 696.02 MT

Used Oil flters- 972 nos. 291nos. (DG used oil flters)

Other wastes- 1765.15 MT disposed 6559 lit (DG spent oil)

through authorized vendors Disposed through authorized vendors
Total

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N) If
yes, name of the external agency.

No

10. Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted by
your Company to reduce usage of hazardous and toxic chemicals in your products and processes and the practices
adopted to manage such wastes.

Biodegradable solid waste is treated in-site in organic waste converters and the compost generated is used as
manure in landscaped areas of projects. Non-biodegradable waste is handed over to authorized vendors. Hazardous
waste is handed over to authorized recyclers.

11. Iftheentity has operations/offcesin/around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental
approvals/clearances are required, please specify details in the following format:

. . Whether the conditions of environmental approval/
Location of operations/ . . . .
S. No. Type of operations clearance are being complied with? (Y/N) If no, the
offces : . A
reasons thereof and corrective action taken, if any.
1 Bengaluru Construction projects Yes
2 Kochi Construction projects Yes
3 Kozhikode Construction Projects Yes
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12.

current fnancial year:

Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in the

Whether Results
" " conducted by n -
Name and brief details of EIA Notifcation No. independent communlcat_ed in Relevgnt
project public domain Web link
external agency (Yes/No)
(Yes/No)
Revision & Expansion of SW/154370/2023 (Single | 29/12/2023 Yes Yes https://
Residential Colony Project | Window Number) (Date of shorturl.
at Village- Naurangpur, Application for at/apDS7
Sector-80, District- EC)
Gurugram, Haryana by
M/s Karma Lakelands Pvt.
Ltd (JD with M/s Sobha
Limited)
Proposed Residential SW/178980/2024 (Single | 22/04/2024 Yes Yes https://
Apartment with Town Window Number) (Date of shorturl.
Center and Activity Areas Application for at/CHK13
By M/s. Urban Space TOR)
Projects Private Limited
& Others C/o. M/s. Sobha
Limited

13. Is the entity compliant with the applicable environmental law/regulations/guidelines in India; such as the Water

(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection act

and rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following format:

Specify the law/regulation/ Provide details Any fnes/penalties/action taken by . .
. h . g 2 Corrective action
S. No. | guidelines which was not of the non- regulatory agencies such as pollution .
. . . taken, if any
complied with compliance control boards or by courts
NA
Leadership Indicators
1 Water withdrawal, consumption and discharge in areas of water stress (In Kilolitres):
For each facility/plant located in areas of water stress, provide the following information:
0] Name of the area
(i) Nature of operations
(i)  Water withdrawal, consumption and discharge in the following format:
FY 2023-24 FY 2022-23

Parameter

(Current Financial Year)

(Previous Financial Year)

Water withdrawal by source (in kilolitres)

(i) Surface water

(i) Groundwater

(iii) Third party water

(iv) Seawater / desalinated water

(v) Others

Total volume of water withdrawal (in kilolitres)
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Parameter

(Current Financial Year) | (Previous Financial Year)

FY 2023-24

FY 2022-23

Water intensity per rupee of turnover (Total Water consumed /

Turnover)

Water intensity (optional) — the relevant metric may be selected

by the entity

Water discharge by destination and level of treatment (in Kilolitre

(i)  To Surface water

- No Treatment

- With Treatment — please specify level of treatment

(i) Into Groundwater

- No Treatment

- With Treatment — please specify level of treatment

(iii)  Into Seawater

- No Treatment

- With Treatment — please specify level of treatment

(iv) Sent to third -parties

- No Treatment

- With Treatment — please specify level of treatment

(v) Others

- No Treatment

- With Treatment — please specify level of treatment

Total water discharged (in Kilolitres)

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N)

If yes, name of the external agency.

2. Please provide details of total Scope 3 emissions & its intensity, in the following format:

Parameter

Unit

FY 2023-24

FY 2022-23

(Current Financial Year) | (Previous Financial Year)

Total Scope 3 emissions (Break-up of the CHG
into Co2, CH4, N20, HFCs, PFCs, SF6, NF3, if
available)

Metric tonnes
of CO2
equivalent

Total Scope 3 emission per rupee of turnover

Total Scope 1 and Scope 2 emissions intensity
per rupee of Turnover (Total scope 1 and scope 2
CHG emissions / Revenue from operations)

Total Scope 3 emission intensity (optional) — the
relevant metric may be selected by the entity

Note: Indicate if any independent assessment/evaluation/assurance has been carried out by an external agency? (Y/N)

If yes, name of the external agency.

3. With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide

details of signifcant direct and indirect impact of the entity on biodiversity in such areas along-with prevention and

remediation activities.
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4.  If the entity has undertaken any specifc initiatives or used innovative technology or solutions to improve resource
effciency, or reduce impact due to emissions/effluent discharge/waste generated, please provide details of the
same as well as outcome of such initiatives, as per the following format:

Sr. No

Initiative undertaken

Details of the initiative (Web-link, if any,
may be provided along-with summary)

Outcome of the initiative

5.  Does the entity have a business continuity and disaster management plan? Give details in 100 words/web link.

6. Disclose any signifcant adverse impact to the environment, arising from the value chain of the entity. What
mitigation or adaptation measures have been taken by the entity in this regard.

7. Percentage of value chain partners (by value of business done with such partners) that were assessed for
environmental impacts.

PRINCIPLE 7: Businesses, when engaging in influencing public and regulatory policy, should do so in a manner that
is responsible and transparent

Essential Indicators

1 a. Number of affliations with trade and industry chambers/associations.
Yes. the Company is a member of CREDAI Bengaluru, Gurgaon and Gujarat a forum of real estate developers.
b. List the top 10 trade and industry chambers/associations (determined based on the total members of such
body) the entity is a member of/affliated to.
Name of the trade and industry chambers/ Reach of trade and industry chambers/associations
S. No. L .
associations (State/National)
1 CREDAI Bengaluru State

2. Provide details of corrective action taken or underway on any issues related to anti competitive conduct by the
entity, based on adverse orders from regulatory.

Name of authority

Brief of the case

Corrective action taken

NA

Leadership Indicators

1 Details of public policy positions advocated by the entity

S. No.

Method resorted
for such
advocacy

Public policy
advocated

Whether information
available in public
domain? (Yes/No)

Frequency of Review by Board
(Annually/Half yearly/Quarterly/
Others — please specify)

Web Link, if
available

NA
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PRINCIPLE 8: Businesses should promote inclusive growth and equitable development

Essential Indicators

1 Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the

current fnancial year. NA

SIA Whether conducted Results

Name and brief details . . Date of by independent communicated in Relevant Web
a Notifcation . . . . .

of project notifcation | external agency public domain (Yes/ | link

No.

(Yes/No) No)
Education - - Yes - -
Sobha Health Care - - Yes - -
Hermitage and Women
- - Yes - -

Empowerment
Green Initiatives - - Yes - -

2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken by

your entity, in the following format:

Name of Project for

Sh which R&R is ongoing

State

District

No. of Project Affected
Families (PAFs)

% of PAFs
covered by R&R

Amounts paid to PAFs in
the FY (In INR)

NA

3.  Describe the mechanisms to receive and redress grievances of the community.

All the grievances of the community can be sent to any of the Head plant location/HR/Admin teams who will handle

the same.

4.  Percentage of input material (inputs to total inputs by value) sourced from suppliers:

FY 2023-24 Current Financial Year

FY 2022-23 Previous Financial Year

producers

Directly sourced from MSMEs / small

neighbouring districts

Sourced directly from within the district and

5. Job creation in smaller towns — Disclose wages paid to persons employed (including employees or workers
employed on a permanent or non-permanent / on contract basis) in the following locations, as % of total wage cost:

Location FY 2023-24 Current Financial Year FY 2022-23 Previous Financial Year
Rural - -

Semi -urban - -

Urban 196 % 2.69%

Metropolitan 98.94 % 97.31%

(Place to be categorized as per RBI Classifcation System - rural / semi-urban / urban / metropolitan)
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Leadership Indicators

1 Provide details of actions taken to mitigate any negative social impacts identifed in the Social Impact Assessments
(Reference: Question 1 of Essential Indicators above):

Details of negative social impact identifed Corrective action taken

2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts as
identifed by government bodies:

S.No State Aspirational District Amount spent (In INR)

Nil

Note: Company execute its CSR activities through its CSR arm Sri Kuramba Educational and Charitable Trust, a public
Trust in 3 village panchayat limit of Kerala state.

3. (@ Do you have a preferential procurement policy where you give preference to purchase from suppliers

comprising marginalized/vulnerable groups? (Yes/No)
Majority of the Company'’s procurement is of industrial origin and procured in bulk. The Company does not have
a preferential procurement policy to purchase from suppliers comprising marginalized/vulnerable groups.

(b)  From which marginalized/vulnerable groups do you procure?
NA

() What percentage of total procurement (by value) does it constitute?
NA

4.  Details of the benefts derived and shared from the intellectual properties owned or acquired by your entity (in the
current fnancial year), based on traditional knowledge:

Intellectual Property based on Owned/Acquired (Yes/ | Beneft shared (Yes/ Basis of calculating

SRl traditional knowledge No) No) beneft share

5.  Details of corrective actions taken or underway, based on any adverse order in intellectual property related disputes
wherein usage of traditional knowledge is involved.

Name of authority Brief of the Case Corrective action taken

NA

6.  Details of benefciaries of CSR Projects:

No. of persons beneftted from CSR % of benefciaries from vulnerable and

S.No CSR Project . Lo
Projects marginalized groups

Detailed report is placed as a part of the Management Report
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PRINCIPLE 9: Businesses should engage with and provide value to their consumers in a responsible manner.

Essential Indicators

1 Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

Please refer the attachment for the SOP

2. Turnover of products and/services as a percentage of turnover from all products/service that carry information

about:
As a percentage to total turnover
Environmental and social parameters relevant to the product
Safe and responsible usage NA
Recycling and/or safe disposal
3. Number of consumer complaints in respect of the following:
FY 2023-24 FY 2022-23
(Current Financial Year) (Previous Financial Year)
Received Pending Remarks | peceived Pending Remarks
during the resolution at during the resolution at
year end of year year end of year
Data privacy Nil NA Nil NA
Advertising Nil NA Nil NA
Cyber-security NA
Dellyery of essential NA
services
Restr!ctlve Trade Nil NA Nil NA
Practices
Unfair Trade Practices Nil NA Nil NA
Others
0] F’I’Oje'Ct related queries/ 6,410 104 i 5340 34
complaints
(i) Consumer disputes 1 14 - 8 21
RERA Related cases 42 57 - 22 41

4.  Details of instances of product recalls on account of safety issues: NIL

Number Reasons for recall

Voluntary recalls

Forced recalls

5.  Does the entity have a framework/policy on cyber security and risks related to data privacy? (Yes/No) If available,
provide a web-link of the policy.

No.
6.  Provide details of any corrective actions taken or underway on issues relating to advertising and delivery of essential

services; cyber security and data privacy of customers; re-occurrence of instances of product recalls; penalty/
action taken by regulatory authorities on safety of products/services.

NIL
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7.

Provide the following information relating to data breaches:

a. Number of instances of data breaches

b. Percentage of data breaches involving personally identifable information of customers
C. Impact, if any, of the data breaches

NA

Leadership Indicators

Channels/platforms where information on products and services of the entity can be accessed (provide web link, if
available).

All the information about products and services of the entity is available in the public domain on the website. Also,
for our business partners on the sales side, Company keeps them up-to-date with all our project information, latest
schemes, communication, incentive plans and many others. Link to access the website: www.sobha.com

Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.

Process of handover of infrastructure assets to society/association involves the handover of all relevant documents
(test reports, commissioning certifcates, warranty certifcates, work completion report, Operation and Maintenance
manuals, Consent to Operate, as built drawings, etc.) pertaining to each of the assets and satisfactory demonstration
of the infrastructure/asset in good condition.

Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.

From the time the customers/residents occupy the property, the Company manages the complete maintenance of
the project including all day-to-day grievances of the occupants. During the initial two years of DLP (Defect Liability
Period), the company handholds the occupants till the time the resident welfare committee is constituted, which
may then choose to handover the maintenance management to third party or choose to be with the Company as an
external maintenance management party on completion of 2 years.

Does the entity display product information on the product over and above what is mandated as per local laws?
(Yes/No/Not Applicable) If yes, provide details in brief. Did your entity carry out any survey with regard to consumer
satisfaction relating to the major products/services of the entity, signifcant locations of operation of the entity or the
entity as a whole? (Yes/No)

Yes, the entity displays the information about the product and its various features within the product. The company
is bound by RERA however the product brochures also inform the customer about the sustainability features and the
related customer benefts. Provision of signages within the product also guides the customers to identify the features
and its usage. Customer satisfaction is ensured by having continuous engagement right from the day of possession
till society handover, timely response to their grievances and prompt service support. We do take feedback from our
customers through customer surveys in which we request the customer to share feedback about their experience of
the product, their journey throughout the possession of their flat, etc. These feedbacks provide an opportunity to us
to understand the customer pain points and liking of the sustainability and other features and thereby improve on the
offerings and processes.

This space is intentionally left blank
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CORPORATE GOVERNANCE REPORT

COMPANY’S PHILOSOPHY

The essence of Corporate Governance is about
maintaining the right balance between economic, social,
individual and community goals. The Company is focused
on enhancement of long-term value creation for all
stakeholders without compromising on integrity, societal
obligations, environment and regulatory compliances.
For your Company, good corporate governance is a
synonym for sound management, transparency and
adequate disclosure, encompassing good corporate
practices, procedures, standards and implicit rules which
propel a company to take sound decisions. As a Company
with a strong sense of values and commitment, SOBHA
believes that proftability must go hand in hand with a
sense of responsibility towards all stakeholders. This is
an integral part of SOBHA's business philosophy. The
cardinal principles such as independence, accountability,
responsibility, transparency, trusteeship and disclosure
serve as means for implementing the philosophy of
Corporate Governance. The Company has adopted
different policies to inculcate the philosophy of corporate
governance. At SOBHA, good corporate governance is a
way of life and the way we do our business, encompassing
every day'’s activities and is enshrined as a part of our way
of working.

BOARD OF DIRECTORS

The Board, as defned in Sobha Limited's Corporate
Governance principles, has the responsibility of ensuring
concord between shareholders’ expectations, the
Company's plans and the management's performance.
The Board is also responsible for developing and
approving the mission of the Company's business,
its objectives and goals and the strategy for
achieving these.

The Company meets the requirements of the Listing
Regulations in terms of the composition of its Board.

The strength of the Board as on March 31, 2024, was six
Directors. The Board is headed by the Non- Executive
Chairman and comprises of eminent personalities with
expertise in diverse felds. As on the date of this report,
there are six Directors on the Board. The composition
of the Board as on March 31, 2024 comprised four Non-
executive Independent Directors, one Non-executive
Non-Independent Director and one Executive Director,
including one woman as the Independent Director. The
Company does not have any Nominee Director.

The composition of the Board of Directors satisfes the
requirements of Regulation 17 of the Listing Regulations

The composition of the Board of Directors as on March 31, 2024 was:

Name Designation | Category | Date of Director- |Committee |Committee | Names of the Listed Entities
appoint- | ships* chairman | member including this Listed entity where
ment -ships** -ships** the person is a director and

category of directorship

Mr. Ravi PNC Chairman Non- June 1 listed 1 Sobha Limited —

Menon Executive | 08,2004 | entity Non-Executive Non- Independent

Director

Mr. Jagadish Managing Executive | April 6 (1 listed - 2 Sobha Limited — Managing

Nangineni Director 1,2022 entity) Director

Mr.RV S Rao Independent | Non- June 1 listed - 1 Sobha Limited — Non-Executive

Director Executive | 28,2006 | entity Independent Director
Mr. Anup S Shah Independent | Non- June 7 (3 listed 2 5 Sobha Limited — Non-Executive
Director Executive | 28,2006 | entity) Independent Director
Puravankara Limited —
Non-Executive
Independent Director
Stove Kraft Limited —
Non-Executive
Independent Director
Ms. Srivathsala K N | Independent | Non- January | 12 (1 listed 1 2 Sobha Limited — Non-Executive
Director Executive | 4,2020 entity) Independent Director
Mr. Raman Independent | Non- April 2 (1 listed 1 2 Sobha Limited — Non-Executive
Mangalorkar Director Executive | 1,2022 entity) Independent Director

* Includes directorship in both public (listed and unlisted) and private limited companies.

**Includes memberships / chairmanships of only the Audit Committee and Stakeholders’ Relationship Committee of all Public companies.
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read with Section 149 of the Companies Act, 2013 and the
rules made thereunder.

As per the declarations received by the Company, none
of the Directors are disqualifed under Section 164(2)
of Companies Act, 2013 read with the Companies
(Appointment and Qualifcation of Directors) Rules, 2014.

The Directors have made necessary disclosures stating
that, they did not hold directorships in more than seven
listed companies during the year 2023-24, pursuant
to Regulation 17A of the Listing Regulations. Also, the
membership of the committees (Audit Committee and
the Stakeholders’ Relationship Committee) shall not
exceed more than 10 committees and/or are acting as
chairpersons in more than fve committees in terms of
Regulation 26 of the Listing Regulations.

The Company has obtained Directors and Offcers’
insurance (‘D and O Insurance’) for all its Directors of
such quantum and for such risks as determined by its
Board of Directors.

Company’'s progress towards achieving its goals and
revising and altering its direction in light of changing
circumstances. Board meetings are scheduled as
required under the Listing Regulations, the Companies
Act, 2013 and the Rules made thereunder and as required
under business exigencies. At every quarterly scheduled
meeting, the Board reviews recent developments, if any,
the regulatory compliance position and proposals for
business growth that impact the Company'’s strategy.

The Board meetings are usually held at the Company’'s
Registered and Corporate Offce or other locations at
Bangalore or through VC/OVAM, as permitted by the
regulations.

The Company, as required by the regulations, convened
minimum four meetings of its Board of Directors every
year and the maximum time gap between any two
meetings was not more than 120 days.

The dates of the Board meetings held during fnancial
year 2023-24 are:

INTER-SE RELATIONSHIPS AMONG Date of the Meeting | Total Strength | No. of Directors
DIRECTORS of BOD Present
There are no inter-se relationship between our Board May 29, 2023 6 6
members. August 07, 2023 6 6
November 06, 2023 6 6
BOARD MEETINGS January 22, 2024 6 6
The Board has the responsibility of monitoring the February 07, 2024 6 6
Details of the Directors’ attendance in Board meetings and the previous Annual General Meeting are:
Director May 29, 2023 | August 07, November January 22, | February 07, AGM
2023 06, 2023 2024 2024 August 08, 2023
Mr. Ravi PNC Menon 8] §] 8] U u ua
Mr. Jagadish Nangineni 8] u u 8] ¥ §]
Mr.RV S Rao a §] 8] a u u
Mr. Anup S Shah 8] ¥ u U ¥ §]
Ms. Srivathsala K N 8] a 8] 8] u u
Mr. Raman Mangalorkar U u u a a a

RESOLUTIONS PASSED BY CIRCULATION

During the fnancial year 2023-24, the Board of Directors
has passed three circular resolutions on July 31, 2023,
November 14, 2023, and March 19, 2024 respectively.

During the fnancial year 2023-24, the Nomination,
Remuneration and Governance Committee has
passed a circular resolution on July 31, 2023, and the
Audit Committee has passed a circular resolution on
November 14, 2023.
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AGENDA FOR THE MEETINGS AND
INFORMATION FURNISHED TO THE BOARD

The agenda for the meetings is arranged by the Company
Secretary in consultation with the Chairman and
Managing Director. The agenda along with detailed notes
and necessary supporting documents are circulated
to the Directors within the timelines prescribed by the
regulations. The Company provides a separate window
for meetings of Independent Directors and facilitates
independent consultations with the Statutory Auditors


https://www.mca.gov.in/content/mca/global/en/acts-rules/ebooks/acts.html?act=NTk2MQ==

and Internal Auditors of the Company, if necessary. The
Company also has a well-defned process in place for
placing vital and suffcient information before the Board.

All items mentioned under Regulation 17(7) read with
Part A of Schedule Il to the Listing Regulations are
covered to the fullest extent. Extensive information and
presentations are made to the Board on the following
matters among others:

Information Placed Before the Board

. Minutes of meetings of audit committee and other
committees of the board of directors.

. Annual operating/ business plans, budgets and any
updates.

. Capital budgets and any updates.

. Operational performance of the Company, a
comparison of the budget with the actuals.

. Financial analysis of the performance with a ratio
analysis.

. Quarterly Unaudited and Annual Audited Financial
Results of the Company and its operating division or
business segments.

. Cash flows with a focus on fnancial obligations,
timelines for payment of credit facilities and interest.

. Financial statements and minutes of subsidiary
companies.

. Joint ventures, collaborations and acquisitions
undertaken by the Company.

. Transactions that involve substantial payments
towards goodwill, brand equity or intellectual
property.

. Quarterly details of foreign exchange exposures and
the steps taken by the management to limit the risks
of adverse exchange rate movements, if material.

. Information on recruitment and remuneration of
senior offcers just below the Board level including
appointment or removal of the Chief Financial
Offcer and Company Secretary.

. Show cause, demand, prosecution notices and
penalty notices which are materially important.

. Non-compliance with any regulatory, statutory or
listing requirements and shareholders’ services
such as non-payment of dividend and delay in share
transfers etc.

- Sale of investments, subsidiaries and assets which
are material in nature and not in the normal course
of business.

. Any issue, which involves possible public or product
liability claims of a substantial nature, including
any judgement or order which may have passed
strictures on the conduct of the Company or taken
an adverse view regarding another enterprise that
may have negative implications for the Company.

. Signifcant labour problems and their proposed
solutions. Any signifcant developments on the
human resources/ industrial relations front, such as
signing of wage agreements and the implementation
of the Voluntary Retirement Scheme etc.

. Presentations covering sales, delivery, fnance,
compliance and risk management practices.

. The Company's safety performance including a
report on serious and fatal accidents, dangerous
occurrences, any material effluent or pollution
problems.

. Material litigations by and against the Company.

. Any material default in fnancial obligations to and
by the Company, or substantial non-payment for
goods sold by the Company.

. Report on the Corporate Social Responsibility (CSR)
activities of the Company.

. Key regulatory updates and their impact on the
Company.

. Minutes of the meetings of the Board of Directors of
the subsidiaries.

. Other such information as may be required by law or
otherwise to be placed before the Board.

Compliances Related to Board/ Committee Meetings

The Company is in compliance with the provisions of the
Listing Regulations pertaining to the intimation of notice
of Board Meeting, publication of the results and outcome
of the meeting etc. The information is also made available
to the investors on the Company’s website, i.e., www.
sobha.com

Appointment, Re-appointment of Directors

In terms of Section 152 of the Companies Act, 2013,
not less than two-third of the total number of Directors
of a public company shall be liable to retire by rotation
and one-third of such Directors shall retire every year.
Further, Independent Directors shall not be liable to retire
by rotation.

Accordingly, Mr. Ravi PNC Menon, Chairman and
Non-executive  Non-Independent Director of the
Company is liable to retire by rotation at the ensuing
Annual General Meeting and being eligible offers himself
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for the re-appointment. The Board has recommended the
re-appointment of Mr. Ravi PNC Menon, as Director liable
to retire by rotation.

Certifcate pursuant to Regulation 34(3) and Schedule
V, Para C, Clause (10)(i) of the SEBI (Listing Obligations
and Disclosure Requirements) Regulations, 2015.

A certifcate issued by Mr. Nagendra D Rao, Company
Secretary in practice stating that none of the Directors
on the Board of the Company have been debarred or
disqualifed from being appointed or continuing as
directors of companies by the Board/Ministry of Corporate
Affairs or any such statutory authority forms part of this
Corporate Governance Report as Annexure A.

Directors’ Compensation

The Board of Directors, basis recommendations of the
Nomination, Remuneration and Governance Committee,
is responsible for the appointment and re-appointment
of Directors and determining their remuneration subject
to approval by the shareholders at the General Meeting/
through postal ballot. Remunerations for the Board of
Directors are approved by the shareholders and disclosed
separately in the Notes to Accounts. As on March 31,2024,
the Company has one Executive/ Whole-time Director.
Remuneration for Whole-time Director(s) consists of a
fxed salary and/or performance incentive/ commission
on the consolidated profts earned by the Company.
The Executive Director of the Company is not entitled to
sitting fees for attending Board or Committee meetings.

Independent Directors’ Compensation

The Company has an eminent pool of Independent
Directors who, with their expertise and diverse
experience, contribute to the development of the
Company'’s strategies. The Independent Directors meet
the criteria defned under the Companies Act, 2013 and
the Listing Regulations. A confrmation of independence

has been obtained from all the Independent Directors
of the Company. The Board hereby confrms that in its
opinion, the Independent Directors fulfll the conditions
specifed in the Listing Regulations and are independent
of the management.

Apart from receiving the Director's remuneration/
sitting fees, Independent Directors do not have any
material pecuniary relationships or transactions with
the Company, its promoters, its management or its
subsidiaries and associate companies except to the
extent permitted under the applicable laws, which in the
opinion of the Board may affect the independence of their
judgement.

The Directors, being experts in their respective felds such
as Finance (Banking, Accounts, Audits), Technical (Civil
Engineering etc.), Administration, Management, Retails
Business and Legal (Real Estate), are able to contribute
effectively to Company'’s overall performance.

Further, a separate meeting of Independent Directors was
held on March 30, 2024. All the Independent Directors
were present at the meeting.

Pursuant to Section 197 of the Companies Act, 2013,
a Director who is neither in whole-time employment
of the Company nor a Managing Director may be paid
remuneration, subject to the approval of the shareholders.
The members of the Company at the 24™ Annual General
Meeting held on August 9, 2019, approved paying
remuneration to Non-Executive Directors at a rate not
exceeding one per cent per annum of the net profts of
the Company for a period of fve years commencing from
April 01, 2019.

The Directors, excluding the Executive Directors, who
attend the Board meetings are entitled to sitting fees of
Rs. 20,000 per meeting. Non-Executive Directors who are
members of various committees of the Board are entitled
to a sitting fees of 10,000 per meeting which they attend.

The following are the details of the remuneration paid/payable to the Directors for fnancial year 2023-24:

(Amountin )

Name Salary Perquisites | Contributionto |Commission/ | Sitting fees Total
Provident Fund Incentive

Mr. Ravi PNC Menon

Mr. Jagadish Nangineni 13,294,222 39,600 21,600 9,900,000 23,255,422
Mr.RV S Rao 2,000,000 140,000 2,140,000
Mr. Anup S Shah 2,000,000 150,000 2,150,000
Ms. Srivathsala K N - - 2,000,000 190,000 2,190,000
Mr. Raman Mangalorkar 2,000,000 170,000 2,170,000

Note: The details of the nature of contract are provided in the extracts of the Nomination and Remuneration Policy. None of the

Directors are entitled to severance fee.

ANNUAL REPORT 2023 - 2024




Directors’ Shareholding

The shareholding of the Directors of the Company as on March 31, 2024 was:

Name of the Director Category No. of equity shares %

Mr. Ravi PNC Menon Non- Executive Non - Independent Director 3,185,930 3.36
Mr. Jagadish Nangineni Managing Director 2,400 0.00
Mr.RV S Rao Non- Executive Independent Director - 0.00
Mr. Anup S Shah Non- Executive Independent Director 4,300 0.00
Ms. Srivathsala K N Non- Executive Independent Director - -

Mr. Raman Mangalorkar Non- Executive Independent Director 1,000 0.00
Total 3,193,630 3.36

Committees of the Board of Directors

As required under the Companies Act, 2013 and Listing
Regulations and to cater to specifc matters, the Board
of Directors has constituted various committees as
detailed below, which are entrusted with such powers
and functions as detailed in their terms of reference.

Committees as Mandated Under the Companies Act,
2013 and Listing Regulations

1.  Audit Committee
2. Stakeholders’ Relationship Committee

3. Nomination, Remuneration and Governance
Committee

4,  Corporate Social Responsibility Committee

5.  Risk Management Committee
Other Committees

The Share Transfer Committee has been dissolved with
effect from February 07, 2024 and the powers of the
same has been vested with the Stakeholders Relationship
Committee.

1. AUDIT COMMITTEE

The Audit Committee supports the Board by overseeing
the quality and integrity of the accounting, auditing and
reporting practices of the Company and its compliance
with legal and regulatory requirements. It ensures
objectivity, credibility and correctness of the Company’s
fnancial reporting and disclosure processes, internal
controls, risk management policies and processes, tax
policies and compliance and legal requirements and
associated matters.

As required under Section 177 of the Companies Act,
2013, the Audit Committee should comprise of at least
three Directors with Independent Directors forming

the majority. As per Regulation 18 of the Listing
Regulations, the Committee should comprise of at least
three members of which at least two-third should be
independent. As on March 31, 2024 the Audit Committee
of the Company had four members, out of which, three
were Independent Directors.

The powers, roles and terms of reference of the committee
are in consonance with the requirements under Section
177 of the Companies Act, 2013 and Regulation 18 of the
Listing Regulations.

Terms of Reference

. Regular review of accounts, accounting policies,
financial and risk management policies,
disclosures, etc.

. Review of major accounting entries based on
exercise of judgement by the management and
review of signifcant adjustments arising out of the
audit.

. Oversight of the listed entity's fnancial reporting
process and disclosure of its fnancial information
to ensure that the fnancial statement is correct,
suffcient and credible.

. Review of qualifcations in the Draft Audit Report
and suggesting action points.

. Establishing and reviewing the scope of the
Independent Audit including the observations of the
auditors and a review of the quarterly, half-yearly
and annual fnancial statements before submission
to the Board.

. The committee shall have post-audit discussions
with the Independent Auditors to ascertain any
areas of concern.

. Establishing the scope and frequency of the internal
audit, reviewing the fndings of the Internal Auditors
and ensuring the adequacy of internal control
systems.
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Reviewingand monitoringtheauditors’independence
and the performance and effectiveness of the audit
process.

To look into reasons for substantial defaults
in payments to depositors, debenture holders,
shareholders and creditors.

To look into matters pertaining to the Director's
Responsibility Statement with respect to compliance
with accounting standards and accounting policies.

Recommendation of appointment, remuneration
and terms of appointment of Statutory and Internal
Auditors and approval of payment to Statutory
Auditors for any other services rendered by them.

Compliance with the stock exchange's legal
requirements concerning fnancial statements to
the extent applicable.

Reviewing the adequacy of the internal audit
function, if any, including the structure of the Internal
Audit Department, staffng and seniority of the
offcer heading the department, reporting structure
and coverage and frequency of internal audits.

Discussions with Internal Auditors on any signifcant
Ttndings and follow ups thereon.

Reviewing the fndings of any internal investigations
by the Internal Auditors into matters where there is
suspected fraud or irregularities or a failure of the
internal control systems of a material nature and
reporting the matter to the Board.

Approving the appointment of the Chief Financial
Offcer after assessing the candidate’s qualifcations,
experience and background.

The committee shall look into any related party
transactions, that is, the Company's transactions
of a material nature with promoters or the
management, their subsidiaries or relatives, etc.,
that may have potential conflict with the interests
of the Company at large, including approval or any
subsequent modifcations of such transactions.

Scrutiny of inter-corporate loans and investments.

Valuation of the Company’s undertakings or assets,
wherever necessary.

Evaluation of internal fnancial controls and risk
management systems.

Reviewing the functioning of the vigil mechanism.

Monitoring the end use of funds raised through
public offers and related matters.

Reviewing the utilization of loans and/or advances
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from/investments by the holding company in the
subsidiary exceeding 100 crore or 10 per cent of
the asset size of the subsidiary, whichever is lower
including existing loans/ advances/ investments
existing as on the date of coming into force of this
provision.

Such other matters as may from time to time be
required by any statutory, contractual or other
regulatory requirements to be attended by the Audit
Committee.

Powers of the Audit Committee

Investigating any activity within its terms of
reference.

Seeking information from any employee.
Obtaining outside legal or other professional advice.

Securing attendance of outsiders with relevant
expertise, if it considers necessary.

Review of Information by the Audit Committee

Management discussions and analysis of the
fnancial condition and results of operations.

Financial statements and the Draft Audit Report,
including quarterly/half-yearly fnancial information.

Reports relating to compliance with laws and risk
management.

Records of related party transactions and a
statement of signifcant related party transactions
submitted by the management.

Management letters/ letters of weaknesses in
internal control issued by Statutory/ Internal Auditors.

Internal audit reports related to weaknesses in
internal controls.

The appointment, removal and terms of
remuneration of the head of the internal audit
function.

Statement of deviations:

- Quarterly statements of deviations including
the report of the monitoring agency, if
applicable, submitted to the stock exchange
in terms of Regulation 32(1) of the Listing
Regulations.

—  Annual statement of funds used for purposes
other than those stated in the offer document/
prospectus/notice in terms of Regulation
32(7) of the Listing Regulations.

As required under Regulation 18 of the Listing Regulations,



the Chairman of the Audit Committee is an Independent
Director. All members are fnancially literate and have
fnancial management expertise. The Company Secretary
and Compliance Offcer of the Company, acts as the
Secretary to the Committee.

Meetings

The quorum of the committee is two members present or
one-third of the total members subject to presence of two
Independent Directors, whichever is higher.

The Audit Committee met Four times during fnancial

year 2023-24. There was no gap of more than 120 days
between two meetings. The dates of the meetings held

during the fnancial year are:

Date of the meeting | Total strength of | No. of
the Committee members
present
May 29, 2023 4 4
August 07,2023 4 4
November 6,2023 4 4
February 07, 2024 4 4

The composition and attendance of the members of the Audit Committee are:

Audit Committee Meetings
Name Category May 29, | August07, | November | February 07,
2023 2023 06, 2023 2024
Mr. Raman Mangalorkar Chairman Non-Executive . . . .
¥] a a a
Independent
Mr.RV S Rao Member Non-Executive
¥] a a a
Independent
Mrs. Srivathsala K N Member Non-Executive
¥] a a §]
Independent
Mr. Jagadish Nangineni Member Managing Director a ¥ ¥ 8]

Invitees

The Chairman of the Board, the Chief Financial Offcer, Head
of Internal Audit and the Statutory Auditors attended all
the Audit Committee meetings held during Financial Year
2023-24 as invitees.

2.  STAKEHOLDERS' RELATIONSHIP COMMITTEE

The Stakeholders’ Relationship Committee of the Board
of Directors deals with stakeholder relations and share/
debenture holders’ grievances including matters related to
non-receipt of the Annual Report, non-receipt of the declared
dividend and other such issues as may be raised by them
from time to time. It ensures that investor grievances/
complaints/queries are redressed in a timely manner and to
the satisfaction of the investors. The committee oversees
the performance of the Registrar and Share Transfer Agents
of the Company relating to investor services.

In accordance with Regulation 20 of the Listing Regulations
read with Section 178 of the Companies Act, 2013, the
committee comprises of four Directors. The Chairperson
of the Committee, Ms. Srivathsala K N, is a Non-Executive
Independent Director. The Company Secretary and
Compliance Offcer of the Company acted as the Secretary
to the committee.

The Share Transfer Committee has been dissolved with
effect from February 07, 2024 and the powers of the
same has been vested with the Stakeholders Relationship
Committee.

The terms of reference of the committee are in consonance
with the requirements mandated under Section 178 of
the Companies Act, 2013 and Regulation 20 of the Listing
Regulations.

Terms of Reference

. Resolving the grievances of security holders of the
listed entity including complaints related to transfer/
transmission of shares, non-receipt of Annual Report,
non-receipt of declared dividends, issue of new/
duplicate certifcates and general meetings.

. Review of measures taken for effective exercise of
voting rights by shareholders.

. Review of adherence to the service standards adopted
by the listed entity with respect to various services
being rendered by the Registrar and Share Transfer
Agents and recommend methods to upgrade the
service standards adopted by the Company.

. Review of the various measures and initiatives taken
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by the listed entity for reducing the quantum of
unclaimed dividends and ensuring timely receipt of
dividend warrants/annual reports/statutory notices by
the shareholders of the Company.

. Oversee and review all matters connected with transfer
and transmission of shares and approve the same.

. To look into requests for the re-materialization of

shares.

. To approve issue duplicate share certifcates in lieu of
original share certifcates.

. To issue split share certifcates as requested by a

member.

. To take all such steps as may be necessary in
connection with the transfer, transmission,

. splitting, and issuing of duplicate share certifcates in
lieu of original share certifcates.

. Oversee the performance of the Company’s Registrars

and Transfer Agents;

. Monitor implementation and compliance with the
Company's Code of Conduct for Prohibition of Insider

Trading;

. Carry out any other function as is mandated by the
Board from time to time and / or enforced by any
statutory notifcation, amendment or modifcation as
may be applicable;

Compliance Offcer

Mr. Vighneshwar G Bhat resigned as the Company Secretary
& Compliance Offcer of the Company with effect from
October 19, 2023. Mr. Bijan Kumar Dash has been appointed
as the Company Secretary & Compliance Offcer of the
Company with effect from December 01, 2023.

Meetings

The quorum for the committee’s meeting is any two
members present for the meeting.

The Stakeholders’ Relationship Committee met four times
during fnancial year 2023-24:

Date of the meeting Total strength | No. of
of the members
Committee present
May 29, 2023 4 4
August 07, 2023 4 4
November 06, 2023 4 4
February 07, 2024 4 4

The composition and attendance of the members of the Stakeholders’ Relationship Committee are:

Stakeholders’ Relationship Committee’s Meetings
Name Category May 29, August 07, November | February 07,
2023 2023 06, 2023 2024
Ms. Srivathsala K N Chairperson Non-Executive . . . .
a a a a
Independent
Mr. Ravi PNC Menon Member Non-Executive Non-
a a a a
Independent
Mr. Jagadish Nangineni | Member Managing Director V] a a a
Mr. Raman Mangalorkar | Member Non-Executive a a i a
Independent

Investor Grievances and Queries

The queries received and resolved to the satisfaction of the investors during fnancial year 2023-24 are:

Particulars Balance as on Received during Resolved during Balance as on
April 01, 2023 the year the year March 31, 2024

SEBI SCORES Website

Registrar of Companies -

Stock Exchange

N_op-Receipt/ Revalidation of 9 9

Dividend Warrants

Miscellaneous 7 7

Total - 16 16 -
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3. NOMINATION, REMUNERATION, AND
GOVERNANCE COMMITTEE

The Nomination, Remuneration and Governance
Committee of the Board of Directors recommends the
nomination of Directors, key managerial personnel and
senior management of the Company and carries out an
evaluation of the performance of Individual Directors,
recommends the remuneration policy for Directors, key
managerial personnel and other employees, recommends
to the Board all remunerations, in whatever form, payable
to the senior management and also deals with the
Company's governance related matters.

Terms of Reference

. To identify, review, assess, recommend and lead
the process for appointment of Executive, Non-
Executive and Independent Directors to the Board
and Committees thereof and to regularly review the
structure, size and composition, balance of skills,
knowledge and experience of the Board and the
Board's committees and make recommendations
to the Board or, where appropriate, to the relevant
committee with regard to any adjustments that are
deemed necessary.

. To formulate criteria for evaluating Independent
Directors and the Board of Directors.

. To evaluate the performance of the Chairman and
other members of the Board on an annual basis
and to monitor and evaluate the performance and
effectiveness of the Board and the Board’'s committees
and the contribution of each Director to the Company.
The committee shall also seek the views of Executive
Directors on the performance of Non-Executive
Directors.

. Whether to extend or continue the terms of
appointment of Independent Directors on the basis of
a report of their performance evaluation.

. To devise a policy for the Board's diversity.

. To identify persons who are qualifed to become
directors and who may be appointed in senior
management positions in accordance with the
criteria laid down and recommend to the Board their
appointment and removal.

. To recommend to the Board all remuneration, in
whatever form, payable to Board members and key
managerial personnel.

. To make recommendations to the Board on the
following matters:

- Re-appointment of any Executive and Non-

Executive Director at the conclusion of his/her
specifed term of offce.

- Re-election by members of any Director who is
liable to retire by rotation as per the Company's
Articles of Association.

- Any matters relating to the continuation in offce
of any Director at any time.

. To formulate a policy relating to the remuneration
for the Directors, key managerial personnel and other
employees.

. To defne and articulate the Company's overall
Corporate Governance structure and to develop and
recommend to the Board of Directors the Board's
Corporate Governance Guidelines.

. To receive reports, investigate, discuss and make
recommendations with respect to breaches or
suspected breaches of the Company's Code of
Conduct.

. To review and monitor the Company's policies and
practices on compliance with legal and regulatory
requirements and to develop, review and monitor the
Code of Conduct and Compliance Manual applicable
to employees and Directors.

. Such other matters as may from time to time be
required by any statutory, contractual or other
regulatory requirements to be attended to by such
a committee.

Meetings

The quorum for a meeting is either two members or one-
third of the members of the committee, whichever is
greater, including at least one Independent Director being
present for the meeting.

The Nomination, Remuneration and Governance
Committee met three times during fnancial year 2023-24:

Date of the meeting Total strength No. of
of the members
Committee present
May 29, 2023 4 4
November 06, 2023 4 4
January 22,2024 4 4

As required under Regulation 19 of the Listing Regulations,
the committee comprises of four Directors. The Chairman
of the Committee, Mr. Anup S Shah, is a Non-Executive
Independent Director. The Company Secretary and
Compliance Offcer of the Company acted as the Secretary
to the committee.
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The composition and attendance of the members of the Nomination, Remuneration and Governance Committee are:

Nomination, Remuneration and

Governance Committee’s Meetings

Name Category
May 29, November January 22,

2023 06, 2023 2024
Mr. Anup S Shah Chairman Non-Executive Independent 5] U U
Mr.RV S Rao Member Non-Executive Independent 0 U U
Mr. Ravi PNC Menon Member Non-Executive Non-Independent 5] U U
Mr. Raman Mangalorkar Member Non-Executive Independent o] U U

The Nomination and Remuneration Policy contains
the criteria for evaluating the Board, its committees,
and Directors. The policy is available on the
Company's  website at  https://www.sobha.com/
wp-content/uploads/2024/04/Nomination-and-
Remuneration-Policy.pdf and also forms a part of the
Directors’ Report.

4. CORPORATE SOCIAL RESPONSIBILITY
COMMITTEE

The Corporate Social Responsibility Committee of the
Board of Directors is entrusted with the responsibility of
formulating and monitoring the Company’s Corporate
Social Responsibility Policy. The Corporate Social
Responsibility Policy is available on the Company’s
website at https://www.sobha.com/wp-content/
uploads/2024/04/Sobha-CSR-Policy.pdf

The role and terms of reference of the committee are
as per the requirements mandated under Section 135
of the Companies Act, 2013 and the relevant rules made
thereunder.

Terms of Reference

. Formulating the Corporate Social Responsibility
Policy which shall indicate the activities to be
undertaken by the Company.

. Recommend the amount of expenditure to be
incurred on the aforesaid activities.

. Monitor the Corporate Social Responsibility Policy
of the Company from time to time.

. Prepare an annual report on Corporate Social
Responsibility initiatives for inclusion in the Board's
Report.

. Perform such functions as may be detailed in the
Companies Act, 2013 and the relevant rules made
thereunder and any other applicable legislation.

Meetings

The quorum for a meeting is any two members present
for the meeting.

The committee met four times during fnancial year
2023-24:

Date of the meeting Total strength No. of
of the members
Committee present
May 29, 2023 3 3
August 07,2023 3 3
November 06, 2023 3 3
February 07,2024 3 3

The composition and attendance of the members of the Corporate Social Responsibility Committee are:

Corporate Social Responsibility Committee
Meetings
Name Category
May 29, | August07, | November February
2023 2023 06, 2023 07,2024
Mr. Anup S Shah Chairman | Non-Executive Independent ¥ ¥ ¥ V]
Mr. Srivathsala K N Member Non-Executive Independent U U U 9]
Mr. Jagadish Nangineni Member Managing Director U U U 8]

The Company Secretary and Compliance Offcer of the Company acted as the Secretary to the Committee.
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5.

RISK MANAGEMENT COMMITTEE

The Risk Management Committee of the Board of
Directors is entrusted with the responsibilities of
establishing policies to monitor and evaluate the
Company’s risk management systems, specifcally
covering cyber security.

Terms of Reference

Oversee and approve the Company's risk
management, internal compliance and control
policies and procedures.

Oversee the design and implementation of the
risk management and internal control systems
(including reporting and internal audit systems),
in conjunction with existing business processes
and systems to manage the Company's material
business risks.

Receive reports from, review with and provide
feedback to the management on the categories
of risks that the Company faces, including but not
limited to credit, market, liquidity and operational
risks, exposures in each category, signifcant
concentration within those risk categories, the
metrics used for monitoring the exposures and
the management's views on the acceptable and
appropriate levels of these risk exposures.

Establish policies for the monitoring and
evaluation of risk management systems to assess
the effectiveness of these systems in minimizing
risks that may adversely affect the Company's
business.

Oversee and monitor the management’s
documentation of the material risks that the
Company faces and update them as events
change and risks shift.

Review reports on any material breach of risk
limits and the adequacy of the proposed actions
undertaken.

In consultation with the Audit Committee, review

and discuss the following with the management:

i Key guidelines and policies governing the
Company's signifcant processes for risk
assessment and risk management; and

ii. The Company’s major risk exposures and
the steps that the management has taken to
monitor and control such exposures.

. Report the proceedings of the committee to the
Board or the Audit Committee of the Board at its
regular meetings on all matters which fall within
its terms of reference.

. Recommend to the Board or the Audit Committee
of the Board, as it deems appropriate, any area
within its terms of reference where an action or
improvement is needed.

. Review its own performance, constitution and
terms of reference to ensure that it is operating
at maximum effectiveness and recommend any
changes it considers necessary to the Board for
approval.

Meetings

The quorum for a meeting is any two members or one-
third of members whichever is higher present for the
meeting. The committee met two times during fnancial
year 2023-24:

Date of the meeting Total strength No. of
of the members
Committee present
May 29, 2023 4 4
November 20, 2023 4 4

OTHER COMMITTEES

Share Transfer Committee

The Share Transfer Committee has been dissolved with
effect from February 07, 2024 and the powers of the
same has been vested with the Stakeholders Relationship
Committee.

The composition and attendance of the members of the Risk Management Committee are:

Risk Management Committee meetings
Name Category

May 29, 2023 November 20, 2023
Mr. Anup S Shah Chairman | Non-Executive Independent Director U u
Mr. Ravi PNC Menon Member | Non - Executive Director, Chairman a a
Mr. Jagadish Nangineni Member Managing Director 8] u
Mr. Yogesh Bansal Member | Chief Financial Offcer a a
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. Review of annual business plans and budgets.

. Review of budget versus actuals and an analysis
of the variance.

. All the minutes of Board meetings of the
subsidiaries are placed before the Company's
Board regularly.

. A statement of all signifcant transactions and
arrangements entered by the subsidiaries.

CODE OF CONDUCT

In terms of Regulation 17 of the Listing Regulations,
the Company has adopted a Code of Conduct for the
Company's Board of Directors and senior management
personnel. The code is circulated to all the Directors and
senior management personnel and their compliance
is affrmed by them for 2023-24. The Code of Conduct
adopted by the Company has been posted on its website.

CONFIRMATION OF THE
CODE OF CONDUCT BY THE
MANAGING DIRECTOR

This is to confrm that the Company has adopted a
Code of Conduct for its Board members and senior
management personnel and the same is available
on the Company'’s website.

| confrm that the Company has, in respect of the
fnancial year ended March 31, 2024, received from
the senior management personnel of the Company
and the members of the Board, a declaration of
compliance with the Code of Conduct as applicable
to them.

Sd/-
Jagadish Nangineni
Managing Director

Place: Bengaluru
Date: May 17, 2024

Code of Conduct for Prevention of Insider Trading

The Company has adopted a Code of Conduct for
Prevention of Insider Trading in terms of SEBI (Prohibition
of Insider Trading) Regulations, 2015. This code is
applicable to all Promoters, Directors, Key Managerial
Personnel and Designated Persons. The code is available
on the Company’s website at https://www.sobha.com/
wp-content/uploads/2024/04/Sobha-Code-of-Conduct-
Prevention-of-Insider-Trading.pdf

As required under SEBI Insider Trading Regulations, the
Board of Directors has formulated a structured digital

database for tracking compliance of insider trading
activities. The database covers all the designated persons
and is hosted on the Company’s server.

Vigil Mechanism

A comprehensive vigil mechanism to ensure ethical
behaviour in all its business activities and a system for
employees to report any illegal, unethical behaviour,
suspected fraud or violation of laws, rules and regulations
or conduct to the Chief Vigilance Offcer and the Audit
Committee of the Board of Directors is in place in the
Company. The mechanism adequately insulates whistle
blowers against victimization or discriminatory practices.

All such reports are taken up for consideration at
appropriate intervals depending on the gravity of the
matter reported so that adequate measures can be
initiated in right earnest at appropriate levels. The
Company further confrms that no personnel have been
denied access to the Audit Committee.

Familiarization Programmes

The familiarization programmes for
Directors are bifurcated into:

Independent

l. Initial or Preliminary

During their appointment, Independent Directors are
apprised of their roles, duties and responsibilities in the
Company. A detailed letter containing the Company’s
expectations, the rights, powers, responsibilities and
liabilities of the Independent Directors and the policies
of the Company are issued to the Independent Directors
during their appointment. The Independent Directors are
required to adhere to these.

Il.  Continual or Ongoing

Updates on the affairs of the Company including
operational and fnancial details are provided to the
Independent Directors on a quarterly basis. Further,
immediate updates on signifcant issues, if any,
are provided to all the Directors immediately on the
occurrence of such an event. Periodical presentations
are made to the Independent Directors on the Company’s
strategies and business plans. The Independent Directors
are also regularly informed about material regulatory and
statutory updates affecting the Company.

Details of the familiarization programmes imparted to
the Independent Directors are given on the Company’'s
website at https://www.sobha.com/wp-content/
uploads/2020/10/157554786620191205.pdf

As required under Schedule V of the Listing Regulations,
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the skills/ expertise/ competence of Board members are provided below:

Name Designation

Category

Skills/ expertise/ competence

Mr. Ravi PNC Menon Chairman

Non-Executive
Non-Independent

Expertise in construction and real estate development
along with product delivery, project execution, quality
control, technology advancement, process and
information technology, and customer satisfaction.

Mr. Jagadish Nangineni | Managing Director Executive

Expertise in real estate, consulting and technology.

Mr.RV S Rao Independent Director

Non-Executive

An expert in banking and fnance.

Mr. Anup S Shah Independent Director

Non-Executive

Expertise in law, specifcally real estate law.

Ms. Srivathsala K N Independent Director

Non-Executive

Expertise as a strategic business, fnancial planning,
active angel investment, start-up business.

Mr. Raman Mangalorkar | Independent Director

Non-Executive

Expertise in strategic, operational and organization
issues.

Detailed skills/experience/expertise of each of the Directors are provided elsewhere in the Annual Report.

COMPLIANCES

In general, there was no instance of non-compliance
with any legal requirements on any matter relating to the
capital market nor was any restriction imposed by any
stock exchange or SEBI during the last three years.

The Company complied with the applicable provisions of
the Regulations, Acts, Rules, Notifcations and Circulars
related to stock exchanges/SEBI/other statutory
authorities on all matters related to capital markets. There
are no penalties or strictures imposed on the Company by
the stock exchanges/ SEBI/ any other statutory authority
relating to the above.

Management Discussion and Analysis Report

The Management Discussion and Analysis Report titled
‘Management Report’ forms a part of the Annual Report.
It includes, among other things, a discussion on the
following:

. Industry structure and developments
. Risks and concerns

. Discussion on fnancial performance with respect
to operational performance

b Human resources

. Outlook

Corporate Governance Compliance Certifcate

The Corporate Governance Compliance Certifcate
for the year ended March 31, 2024, issued by
Mr. Nagendra D. Rao, Practicing Company Secretary
in terms of the Listing Regulations is annexed to the
Corporate Governance Report and forms a part of the
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Annual Report.
Secretarial Audit Report

The Secretarial Audit Report for the year ended March
31, 2024, issued by Mr. Nagendra D. Rao, Practicing
Company Secretary in accordance with the provisions of
Section 204 of the Companies Act, 2013 forms a part of
the Annual Report.

CEO / CFO Certifcate

The Chief Executive Offcer (CEO) /Chief Financial Offcer
(CFO) certifcation in terms of the Listing Regulations
forms part of the Annual Report.

Remuneration to Statutory Auditors

During fnancial year 2023-24, the fees paid to the
Statutory Auditors of the Company is as follows:

(' inmillion)
Particulars Amount ( in million)
Audit fees [includes fees for 14.20
limited reviews]
Out of pocket expenses 155
Other services -
Total 15.75

Disclosure under the Sexual Harassment of Women at
the Workplace (Prevention, Prohibition and Redressal)
Act, 2013:

The Company has always believed in providing a safe
and harassment-free workplace for every individual
working on the Company’s premises through various




interventions and practices. The Company always
endeavours to create and provide an environment that
is free from discrimination and harassment including
sexual harassment.

The following is a summary of sexual harassment
complaints received and disposed of during fnancial year
2023-24:

a. number of complaints fled during the fnancial
year: NIL

b.  number of complaints disposed of during the
fnancial year: NIL

c.  number of complaints pending as at the end of the
fnancial year: NIL

COMPLIANCE OF NON-MANDATORY
REQUIREMENTS

Part-E of Schedule-Il of the Listing Regulations contains
certain non-mandatory requirements that a company
may implement at its discretion. Disclosures on
compliance of mandatory requirements and adoption
(and compliance)/non-adoption of the non-mandatory
requirements is made in the Corporate Governance
Report of the Annual Report. The status of compliance of
non-mandatory requirements is as follows:

A. The Board

The Company is not maintaining any separate offce for
the Non-Executive Chairman of the Company.

COMPANY INFORMATION

Annual General Meeting

B.  Shareholders’ Rights

The half-yearly declaration of fnancial performance
together with the summary of signifcant events in
the last six months are not individually provided to the
shareholders. However, information on fnancial and
business performance is provided in the ‘Investors
section’ of the Company’s website, www.sobha.com, on
a quarterly basis.

C. Modifed opinion(s) in the Audit Report

The audited fnancial statements of the Company for
fnancial year 2023-24 do not contain any qualifcations
and the Statutory Auditors Report/Secretarial Audit
Report does not contain any adverse remarks. The Audit
Reports are unmodifed reports.

D. Separate Posts of Chairman and CEO

The Company has appointed separate persons to the
posts of Chairman and Managing Director.

Reporting by the Internal Auditor

The Internal Auditor reports to the Audit Committee of the
Board of Directors of the Company. The Audit Committee
is empowered to hold separate meetings and discussions
with the Internal Auditor.

Compliance of regulations 17 to 27

The Company complied with Corporate Governance
requirements specifed in Regulations 17 to 27 and
Clauses (b) to (i) of Sub-regulation (2) of Regulation 46 of
SEBI (Listing Obligations and Disclosure Requirements)
Regulations, 2015.

The details of the Annual General Meetings convened during the last three years are as follows:

Financial Date and Venue Special Resolutions
Year Time
2022-2023 August Through Video Conferencing (VC)/ 1. Issue of Non-Convertible Debentures on a
08,2023 Other Audio-Visual Means (OAVM private placement basis
at 3:00 pm
2021-2022 August Through Video Conferencing (VC)/ 1. Issue of Non-Convertible Debentures on a
10, 2022 Other Audio-Visual Means (OAVM) private placement basis
at 3:00 pm
2020-2021 August Through Video Conferencing (VC)/ 1. Issue of Non-Convertible Debentures on a
13,2021 Other Audio-Visual Means (OAVM) private placement basis.
at 3:00 pm
2. Re-appointment of Mr. Ravi PNC Menon
(DIN: 02070036) as Whole-time Director
designated as Chairman of the Company
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MEANS OF COMMUNICATION

Website

Appropriate information relating to the Company and its performance including fnancial
results, press releases pertaining to important developments, performance updates, and
corporate presentations are regularly posted on the Company’s website www.sobha.com.

The ‘Investors section’ provides up-to-date information to shareholders on matters such
as the shareholding pattern, outcome of Board and general meetings, stock performance,
unclaimed equity shares, unclaimed dividends and investor presentations.

Financial Results

Quarterly, half-yearly and annual fnancial results are published in an English newspaper
(Business Line) and a regional language newspaper (Prajavani).

NEAPS

Stock exchange intimations are electronically submitted to NSE through the NSE Electronic
Application Processing System (NEAPS).

BSE Listing Centre

Stock exchange intimations are electronically submitted to BSE through the BSE Listing
Centre.

Annual Report

The Chairman’'s Message, Directors’ Report, the Management Discussion and Analysis
Report and the Corporate Governance Report form part of the Company’s Annual Report
and are available on the Company’s website.

Investor Servicing

The contact details for investor queries are given elsewhere in this Report. The Company has
a designated e-mail ID, investors@sobha.com for investor servicing.

Stakeholder Satisfaction
Survey

An online survey is available on the Company’s website for addressing stakeholders’
grievances and for their feedback on the effcacy of investor services.

List of all Credit Ratings
obtained by the entity
along with revisions, if any,
thereto during the relevant
fnancial year

Term loans ICRA A+Stable
Working Capital Facilities ICRA A+Stable

Non-fund-based Facilities ICRA A+Stable

RECOMMENDATION OF DIVIDEND AND DIVIDEND PAYMENT DATE

The Board of Directors has recommended a dividend of 3.00 per equity share of 10 which is subject to the approval of

the members in the ensuing Annual General meeting.

In terms of Section 123 of the Companies Act, 2013, the dividend amount will be deposited in a separate bank
account within 5 days from the date of the Annual General meeting and will be paid to the shareholders within the

prescribed time.

DIVIDEND HISTORY

The dividends declared by the Company in the previous seven years are:

Financial year Rate of dividend (%) Dividend per equity share of 10 each
2016-17* 25.00 2.50
2017-18 70.00 7.00
2018-19 70.00 7.00
2019-20 70.00 7.00
2020-21 35.00 3.50
2021-22 30.00 3.00
2022-23 30.00 3.00

* A buy-back of 1,458,823 equity shares @ 425 per share amounting to 62.00 crore was carried out during fnancial year

2017-18.
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OTHER INFORMATION

Listing fee

The Company paid annual listing for fnancial year 2024-25 to BSE Limited and the National
Stock Exchange of India Limited.

Listing on stock exchanges

The equity shares of the Company are listed on the National Stock Exchange of India Limited
(NSE) and BSE Limited (BSE).

Reconciliation of the share
capital audit

In terms of Regulation 76 of the SEBI (Depositories and Participants) Regulations, 2018,
reconciliation of the Share Capital Audit is conducted every quarter by Mr. Natesh K.,
Practicing Company Secretary to reconcile the total admitted capital with the National
Securities Depository Limited (NSDL), the Central Depository Services (India) Limited (CDSL)
and physically with the shareholders and the total issued and listed capital. The report is
forwarded to the stock exchanges within the prescribed timeline, where the shares of the
Company are listed.

Outstanding GDRs / ADRs
/ Warrants / Convertible
Instruments and their
impact on equity

As on March 31, 2024, the Company did not have any outstanding GDRs / ADRs / Warrants /
Convertible Instruments.

Plant locations of the
divisions

Metals & Glazing Division:

Plot No.10, Bommasandra Industrial Area, Bommasandra Jigani Link Road, Jigani Post,
Opposite to Biocon, KIADB Industrial Area, Anekal Taluk, Bengaluru — 560105.

Plot No. #G-6, SIPCOT Industrial Park, 2nd Cross Road, Irungulam — Mambakkam,
Sri Perumbudur, Kancheepuram Distt., Chennai — 602105.

Plot No. 345, Phase -V, Sector-56, HSIIDC, Kundli Industrial Area, Dist.- Sonipat,
Haryana — 131028.

Interiors Division:

Plot No.9, KIADB Industrial Area, Jigani-Bommasandra Link Road, Hennagara (Post),
Anekal Taluk, Bommasandra, Bengaluru — 560105.

Plot No. A-915 RIICO Industrial Area Bhiwadi, Tehsil Tijara Distt. Alwar, Rajasthan — 301019.
Concrete Products Division:

Plot No # 329, Bommasandra Jigani Link Road, Industrial Area, Jigani,
Anekal Taluk, Bengaluru — 560105.

Sector 106, 108, 109 Babupur, Near New Palam Vihar, Gurugram, Haryana — 122017.
SOBHA Mattress Division:

Plot No: 9, KIADB Industrial Area, Jigani Bommasandra Link Road, Bommasandra,
Hennagara Post, Anekal Taluk, Bengaluru — 560105.

STOCK CODE DETAILS

Particulars International Securities National Stock Exchange of BSE Limited
Identifcation Number India Limited
Company | Stock Code INE671H01015 SOBHA 532784

The Bloomberg code for the Company is SOBHA!IN.
The Reuters code is SOBH.NS (NSE) and SOBH.BO (BSE).
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STOCK PRICE DATA

National Stock Exchange of India Limited (NSE)

BSE Limited (BSE)

High Low Average Volume High Low Average Volume
No. No.
April 23 476.85 426.20 456.61 13,071,315 476.70 429.10 456.57 548,844
May 23 569.85 461.20 508.06 21,237,923 569.80 459.05 507.99 1168173
June 23 589.80 521.45 546.45 17937271 589.95 521.80 546.13 1,206,615
July 23 648.70 57177 57177 19,172,726 648.45 535.05 57159 1,266,093
August 23 621.75 554.40 588.22 9185,576 622.90 554.85 587.88 690,539
September 23 719.00 595.40 661.18 21,314,039 719.55 593.30 661.21 1,194,490
October 23 786.00 642.10 730.20 20,506,580 785.65 642.70 729.78 971922
November 23 915.00 715.00 840.05 15,486,461 915.10 712.30 83893 718,965
December 23 1,088.95 908.75 995.97 14,289,844 1,088.00 909.00 996.13 729,342
January 24 157795 987.25 1321.78 36,292,466 1577.35 989.30 1322.27 1,637,853
February 24 1675 1258.35 144593 7,812,194 16776 1258.95 1443.28 404,491
March 24 1659 1207.05 1429.68 7,032,386 1655.2 1207.4 1428.52 380,727

The Company’s share price performance vis-a-vis broad-based indices during fnancial year 2023-24 forms part of the

Annual Report

SHAREHOLDING PATTERN

Distribution of Shareholding as on March 31, 2024

Range of equity shares No. of % of total Number of % of

held shareholders shareholders shares Issued capital
1-500 100,205 97.90 3,894,792 411
501 — 1,000 1,086 1.06 798,988 0.84
1,001 — 2,000 498 0.48 726,867 0.77
2,001 — 3,000 125 0.12 311,596 0.33
3,001 — 4,000 80 0.07 286,649 0.30
4,001 —5,000 49 0.04 229,357 0.24
5,001 — 10,000 85 0.08 617114 0.65
10,001 and above 220 0.21 87,980,490 92.76
Total 102,348 100.00 94,845,853 100.00
SHARE CAPITAL HISTORY

Date of No. of Face Issue | Nature of Reasons for Allotment Cumulative Cumulative
allotment Equity Value Price Consid- No. of paid-up share
Shares () () eration Equity capital ()
Shares

i\gggst 07 30 10 10 Cash Subscribers to memorandum 30 300
Egg;”ary 1. 1174,729 10 10| cash | Furtherallotment 1174,759 11,747,590
ﬁggh 25, 2,000,000 10 10| cash | Further allotment 3,174,759 31747590
Sg:;b er 16, 1934,823 10 10| Cash | Further allotment 5109582 | 51095820
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Date of No. of Face Issue | Nature of Reasons for Allotment Cumulative Cumulative

allotment Equity Value Price Consid- No. of paid-up share
Shares () () eration Equity capital ()
Shares
?g;;mber 22, 855,000 10 10| cash | Furtherallotment 5964582 | 59,645,820
ngrgh 25, 1,000,000 10 10| cCash | Furtherallotment 6964582 | 69,645,820
July 11,2002 14,175,898 10 10 Cash Further allotment 21,140,480 211,404,800
June 28, 2006 42,280,960 10 10 - Bonus issue in the ratio of 2:1 63,421,440 634,214,400
October 28, Preferential allotment-pre-
97,245 10 617 Cash IPO placement to Bennett, 63,518,685 635,186,850

2006* .

Coleman & Co. Limited

Preferential allotment pre-IPO
October 28, )
2006+ 486,223 10 617 Cash placement to Kotak Mahindra 64,004,908 640,049,080

Private Equity Trustee Limited

8,014,705 equity shares were
allotted to the public and

December 12, 882,120 equity shares were

8,896,825 10 640 Cash 72,901,733 729,017,330

2006*** as allotted pursuant to employee

reservation pursuant to the

initial public offering
July 03, Qualifed Institutional
2009*+++ 25162135 10 | 209.40 Cash Placement 98,063,868 980,638,680
July 21,2016$ 1,759,192 10 | 330.00 Cash Buyback 96,304,676 963,046,760
October 12,
2(():1<;Aer 1,458,823 10 | 425.00 Cash Buyback 94,845,853 948,458,530

* Pursuant to a Shareholders’ Agreement dated October 25, 2006, 97,245 equity shares were issued and allotted to Bennett,
Coleman & Co. Limited, at a price of 617 per equity share including a share premium of 607 per equity share, aggregating
60 million.

** Pursuant to a subscription agreement dated October 26, 2006, 486,223 equity shares issued and allotted to Kotak at a
price of 617 per equity share including a share premium of 607 per equity share, aggregating 299.99 million.

*** 8 896,825 equity shares of 10 each were issued as fully paid-up shares.
**xx 25162,135 equity shares of 10 each were issued as fully paid-up shares by way of Qualifed Institutional Placement.
$ 1,759,192 equity shares of 10 each were bought back from the shareholders at a price of 330 per share.

71,458,823 equity shares of 10 each were bought back from the shareholders at a price of Rs 425 per share.

SHARES HELD IN PHYSICAL AND DEMATERIALIZED FORM

As on March 31, 2024, 99.99 per cent of the Company’s shares were held in dematerialized form and the rest in physical
form. The following is a break-up of the equity shares held in electronic and physical forms:

Description No. of shareholders No. of shares % of equity

NSDL 51,309 82,053,908 86.51
CDSL 51,035 12,791,927 13.49
Physical 4 18 0.00
Total 102,348 94,845,853 100.00
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ADDITIONAL SHAREHOLDER INFORMATION

Unclaimed Dividend

Pursuant to Section 124 of the Companies Act, 2013, the amount lying unpaid or unclaimed in the Unpaid Dividend Account
of the Company for a period of seven years from the date of transfer of the dividend amount to the Unpaid Dividend Account
shall be transferred by the Company to the Investor Education and Protection Fund established by the Central Government.

During fnancial year 2023-24, the Company was required to transfer to the Investor Education and Protection Fund, the
dividend declared in the Annual General meeting held on August 03, 2016. Accordingly, the Company transferred an amount
of 144,302 (Rupees one lakh forty four thousand three hundred two only) to the Investor Education and Protection Fund.

The details of the unclaimed dividends along with the names and addresses of the shareholders were published on the
Company'’s website. Individual communication to each of the shareholders who had not claimed the dividend continuously
for the previous seven years was sent to their registered addresses. The said details were also uploaded on the website of
the Ministry of Corporate Affairs.

The following table provides the dates of declaration of dividend after the shares were listed and the corresponding date
when unclaimed dividends are due to be transferred to the Central Government:

Financial Date of declaration of Last date for claiming Unclaimed amount as on Due date for transfer to
year dividend unpaid dividend March 31, 2024 ( ) IEPF Fund
2015-16 August 03, 2016 September 04, 2023 144,358.00 October 03,2023
2016-17 August 04, 2017 September 06, 2024 178,527.50 October 05, 2024
2017-18 August 07, 2018 September 09, 2025 499,044.00 October 08, 2025
2018-19 August 09, 2019 September 11, 2026 398,972.00 October 10, 2026
2019-20 August 07, 2020 September 05, 2027 443,654.00 October 04, 2027
2020-21 August 13,2021 September 12, 2028 183,931.00 October 11, 2028
2021-22 August 10, 2022 September 09, 2029 155,426.00 October 08, 2029
2022-23 August 08, 2023 September 07, 2030 153,451.00 October 06, 2030

Members can claim the unpaid dividend from the Company before transfer to the Investor Education and Protection Fund.
Members who have so far not encashed the dividend warrant(s) are requested to make their claim to the Secretarial
Department at the Registered and Corporate Offce of the Company or send an e-mail to investors@sobha.com

UNCLAIMED EQUITY SHARES

In terms of Regulation 39(4) of the Listing Regulations, unclaimed equity shares shall be transferred to an ‘Unclaimed
Suspense Account’ opened by the Company for the purpose and the equity shares lying therein shall be dematerialized
with a Depository Participant. The voting rights of such equity shares remain frozen till the rightful owner claims the shares.

Accordingly, the Company has opened a Demat account with Depository Participant Geojit BNP Paribas Financial Services

Limited. The following table provides details of the equity shares lying in the Unclaimed Suspense Account:

Financial Aggregate no. of Number of shareholders Number of Aggregate no. of
year shareholders and who approached the shareholders shareholders and
outstanding equity Company for transfer of to whom equity outstanding equity
shares as on April 01, equity shares during the shares were shares as on March 31,
2023. year. transferred. 2024.
2022-23 83 shareholders and 841 83 shareholders and 841
outstanding equity shares outstanding equity shares
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Correspondence Details of Various Authorities

The Securities and Exchange Board Securities and Exchange Board of India

of India SEBI Bhavan, Plot No.C4-A, ‘G’ Block, Bandra Kurla Complex, Bandra (East), Mumbai
-400051

Tel: 1800 266 7575

Website: www.sebi.gov.in | www.scores.gov.in

National Stock Exchange of India National Stock Exchange of India Limited
Limited Exchange Plaza, Plot No. C/1, G Block, Bandra Kurla Complex, Bandra (East),
Mumbai — 400051

Tel: +91 22 2659 8100 - 8114
Website: www.nseindia.com

BSE Limited BSE Limited

Floor 25, P.J Towers, Dalal Street, Mumbai — 400001
Tel: +91 22 2272 1233/4

Website: www.bseindia.com

National Securities Depository National Securities Depository Limited

Limited 4th Floor, “A” Wing, Trade World, Kamala Mills Compound, Senapati Bapat Marg,
Lower Parel, Mumbai — 400013

Tel: +91 22 2499 4200

Website: www.nsdl.co.in

Central Depository Services (India) Central Depository Services (India) Limited

Limited 17th floor, P J Towers, Dalal Street, Fort, Mumbai — 400001
Tel: +91 2272 8658 | +91 2272 8645

Website: www.cdslindia.com

R&T Agents Link Intime India Private Limited

C-101,247 Park, L B S Marg, Vikhroli West, Mumbai-400083.
Tel: 022-49186000

Fax Number:022-49186060

Email: rnt.helpdesk@linkintime.co.in

Share Transfer System

Share transfers will be registered and returned within a period of 15 days from the date of receipt, subject to the documents
being valid and complete in all respects. Share transfers and other communication regarding share certifcates and change
of address etc., may be addressed to the R&T Agents as mentioned earlier.

Commodity price risk or foreign exchange risk and hedging activities

The Company had no exposure in commodities and hence the disclosure is not required to be given. For a detailed
discussion on foreign exchange risk and hedging activities, please refer to Management Discussion and Analysis Report.

Nomination

Pursuant to the provisions of Section 72 of the Companies Act, 2013 read with Companies (Share Capital and Debentures)
Rules, 2014, members may fle nominations in respect of their shareholdings/debenture holdings:

For shares held in physical form, members are requested to give the nomination request to Registrar and Share Transfer
Agents of the Company.

For shares held in a dematerialized form, members are requested to give the nomination request to their respective
Depository Participants directly.
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E-voting

Pursuant to the provisions of Section 108 of the Companies Act, 2013 read with the Companies (Management and
Administration) Rules, 2014, the Company provides a remote e-voting facility to the shareholders. The Company has
availed the services of the Link Intime India Private Limited for providing the necessary e-voting platform to members of
the Company for the ensuing Annual General meeting.

For detailed information on the e-voting procedure, members may please refer to the Notes to the Notice of the Annual
General meeting.

Website Disclosures

Corporate Social

Responsibility Policy https://www.sobha.com/wp-content/uploads/2024/04/Sobha-CSR-Policy.pdf

Vigil Mechanism https://www.sobha.com/wp-content/uploads/2024/04/Vigil-Mechanism.pdf

Code of Conduct https://www.sobha.com/wp-content/uploads/2024/04/Sobha-Code-of-Conduct.pdf

Nomination and
Remuneration Policy

Code of Conduct for
Prevention of Insider
Trading

https://www.sobha.com/wp-content/uploads/2024/04/Nomination-and-Remuneration-Policy.pdf

https://www.sobha.com/wp-content/uploads/2024/04/Sobha-Code-of-Conduct-Prevention-of-
Insider-Trading.pdf

Material Subsidiary

Policy https://www.sobha.com/wp-content/uploads/2024/04/Material-Subsidiary-Policy.pdf

Policy on Related

Party Transactions https://www.sobha.com/wp-content/uploads/2024/04/Sobha-Related-Party-Transaction-Policy.pdf

Policy on
Determination of
Materiality of Events
and Information

https://www.sobha.com/wp-content/uploads/2024/04/Determination-of-Materiality-and-events.pdf

Policy on
Preservation of https://www.sobha.com/wp-content/uploads/2024/04/Policy-for-preservation-of-Documents.pdf
Documents

Terms and Conditions
of Appointment

of Independent
Directors

https://www.sobha.com/wp-content/uploads/2020/10/153630451520180907.pdf

Composition of
Various Committees
of the Board of
Directors

https://www.sobha.com/wp-content/uploads/2022/04/Composition-of-Committees-01.04.2022.pdf

Dividend Distribution

Policy https.//www.sobha.com/wp-content/uploads/2024/04/Sobha-Dividend-distribution-policy.pdf

Address for correspondence

For any queries, please write to: For queries relating to fnancial statements, please write to:
Mr. Bijan Kumar Dash Mr. Yogesh Bansal

Company Secretary & Compliance Offcer Chief Financial Offcer

SOBHA Limited SOBHA Limited

‘SOBHA', Sarjapur — Marathahalli Outer Ring Road (ORR), ‘SOBHA! Sarjapur — Marathahalli Outer Ring Road
Devarabisanahalli, (ORR), Devarabisanahalli,

Bellandur Post, Bengaluru— 560 103 Bellandur Post, Bengaluru— 560 103

Board Line: +91 80 4932 0000 | Extension: 6024 Telephone: +91 80 4932 0000 | Extension: 5026

E-mail: bijan.dash@sobha.com E-mail: yogesh.bansal@sobha.com

investors@sobha.com investors@sobha.com
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CATEGORY WISE DISTRIBUTION OF SHAREHOLDERS AS ON MARCH 31, 2024

. Promoter and Promoter Group : 52.28%
. Foreign Portfolio Investor 1 1.88%
[ Mutual Funds -16.01%
. Corporate Bodies :10.86%
| Others 1997%
SHAREHOLDING MOVEMENTS
Particulars No. of Shares as on % No. of Shares as on % Change
March 31, 2024 March 31, 2023 in %
Promoter and Promoter Group 4,95,85,693 52.28 4,95,65,693 52.26 0.02
FPI 112,66,400 11.88 1,30,48,253 13.76 -1.88
Mutual Funds 1,51,86,422 16.01 1,06,67,123 11.25 4.76
Corporate Bodies 1,03,00,834 10.86 1,07,52,343 11.34 -0.48
Financial Insitutions 170 0.00 170 0.00 0.00
Others 85,06,334 8.97 1,0812,271 1140 -2.43
Total 9,48,45,853 100.00 9,48,45,853 100.00

MARKET CAPITALISATION
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