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BRSR

Business Responsibility & Sustainability
Report FY 2025-26

SECTION A: GENERAL DISCLOSURE

I. Details of the Listed Entity

1 Corporate Identity Number (CIN) of the Listed L45201KA1995PLC018475
Entity
2 Name of the Listed Entity Sobha Limited
3 Year of incorporation 1995
4 Registered office address Sobha, Sarjapur - Marathahalli Outer Ring Road (ORR),
Devarabisanahalli, Bellandur Post, Bangalore - 560 103
5 Corporate address Sobha, Sarjapur - Marathahalli Outer Ring Road (ORR),
Devarabisanahalli, Bellandur Post, Bangalore - 560 103
6 E-mail investors@sobha.com
7 Telephone +91 8049320000
8 Website www.sobha.com
9 Financial year for which reporting is being done 2025-26
10 Name of the Stock Exchange(s) where shares are National Stock Exchange of India Limited, BSE Limited
listed
11 Paid-up Capital 3 1,069,434,055 /- divided into 106,932,977 fully paid-up
equity shares of ¥ 10 each and 20,857 partly paid-up shares of
% 5each
12 Contact Person
Name of the Person Mr. Bijan Kumar Dash
Telephone 080 - 49320000
Email address investors@sobha.com
13 Reporting Boundary
Type of Reporting- Select from the Drop-Down List ~ Standalone Basis
If selected consolidated:
14 Name of assessment or assurance provider BSI Group India Pvt. Ltd.
15 Type of assessment or assurance obtained Third-Party Assessment of the BRSR Core
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Il. Products/Services

16. Details of the business activities (accounting for 90% of the turnover):

S.No. Description of Main Activity Description of Business Activity % Turnover of the Entity
1 Construction Construction of Residential and Commercial projects 78.9%
2 Contractual and Building completion and finishing services - 21.1%
Manufacturing Manufacturing activities related to:

(i) Interiors,
(i)  Glazing and Metal works
(iif) Concrete products and Mattress division.

17. Product/Services sold by the entity (accounting for 90% of the turnover):

S.No. Product/Service NIC Code % of Total Turnover contributed
1 Construction of Residential and Commercial projects 41001 78.9%
2 Building completion and finishing services - Manufacturing 21.1%
activities related to:
(i)  Interiors 31001
(i)  Glazing and Metal works 25111
(iii) Concrete products and Mattress division 43110
I1l.Operations
18. Number of locations where plants and/or operations/offices of the entity are situated:
Location Number of plants/operations No. of Offices Total
National 73 14 87*
International 0 2%* 2

* This report comprises information relating to 87 locations, unless otherwise indicated.
** The Company has two representative offices in Dubai and Italy; however, this report does not include data for these two offices.

19. Market served by the entity:

a. Number of locations

Locations Numbers
National (No. of States) 14
International (No. of Countries) 0

b. What s the contribution of exports as a percentage of the total turnover of the entity?

Sobha currently operates only in the domestic market, resulting in a zero percent contribution to exports in relation to
the total turnover.

c.  Abrief on types of customers

Sobha Limited serves three main categories of customers:

e Residential Customers: Individuals or families purchasing apartments, villas, or plotted developments for
personal use or investment.

e Retail and Commercial Customers: Buyers or lessees of office spaces, retail outlets, or mixed-use properties for
business operations or leasing.

e Institutional Clients: Organizations such as corporate entities, government departments, and real estate
investors engaging Sobha for development of infrastructure projects, IT parks, or custom-built commercial
facilities.
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IV. Employees

20. Details as at the end of Financial Year:

S. Particulars Total (A) Male Female
No.

No.(B) % (B/A)  No.(C) % (C/A)

a. Employees and workers (including differently-abled)

Employees
1 Permanent Employees (A) 4,451 3,829 86.0% 622 13.1%
2 Otherthan Permanent Employees (B) 17 17 100.0% - -
3 Total Employees (A+B) 4,468 3,846 86.1% 622 13.9%
Workers
1 Permanent(C) - - - - -
2 Otherthan Permanent (D) 25,470 24,759 97.2% 711 2.8%
3 Total Workers (C+D) 25,470 24,759 97.2% 711 2.8%
b. Differently abled employees and workers
Employees
1  Permanent Employees (E) 3 1 33.3% 2 66.6%
2 Otherthan Permanent Employees (F) - - - -
3 Total Employees (E+F) 3 1 33.3% 2 66.6%
Workers

1 Permanent (G) - - - - -

2 Otherthan Permanent (H) = = - - .

3 Total Workers (G+H) = - - - }

21. Participation/Inclusion/Representation of women:

S. Category Total (A) No. and % of females

No. No. (B) % (B/A)
1 Board of Directors 7 1 14.3%
2 Key Management Personnel 3 - -

22, Turnover rate for permanent employees and workers (Disclose trends for the past 3 years)

Category FY 2025-26 FY 2024-25 FY 2023-24
(Turnover rate in current FY) (Turnover rate in previous (Turnover rate in the year
FY) prior to the previous FY)
Male Female Total Male Female Total Male Female Total
Permanent Employees 47% 58% 49% 45% 57% 47% 39% 41% 40%
Permanent Workers - - - - - - - - -
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V. Holding, Subsidiary and Associate Companies (including joint
ventures)

23. (a) Names of holding / subsidiary [ associate companies / joint ventures:

S. Name of the holding / subsidiary / Indicate whether % of shares Does the entity indicated
No. associate companies / joint ventures itis a holding/ held by listed at column A, participate in
(A) Subsidiary / entity the Business Responsibility
Associate [ or Joint initiatives of the listed
Venture entity? (Yes/No)
1 Sobha Highrise Ventures Private Limited Subsidiary 100.0% No
2 Sobha Developers (Pune) Limited Subsidiary 100.0% No
3 Sobha Assets Private Limited Subsidiary 100.0% No
4 Sobha Tambaram Developers Limited Subsidiary 100.0% No
5 Sobha Nandambakkam Developers Limited  Subsidiary 100.0% No
6  Sobha Construction Products Private Limited ~ Subsidiary 100.0% No
7  CV.S. Tech Park Private Limited Subsidiary 100.0% No
8 Sobha City Subsidiary 100.0% No
9  Sobha Contracting Private Limited Subsidiary 100.0% No
10 Kilai Builders Private Limited Subsidiary 100.0% No
11  Sobha Interiors Private Limited Subsidiary 100.0% No
12 Kuthavakkam Builders Private Limited Subsidiary 100.0% No
13 Kuthavakkam Realtors Private Limited Subsidiary 100.0% No
14 Sobha Commercial Private Limited (earlier Subsidiary 100.0% No
known as BNB Builders Private Limited)
15 Valasai Vettikadu Realtors Private Limited Subsidiary 100.0% No
16  Vayaloor Properties Private Limited Subsidiary 100.0% No
17  Vayaloor Realtors Private Limited Subsidiary 100.0% No
18 Vayaloor Real Estate Private Limited Subsidiary 100.0% No
19 Vayaloor Developers Private Limited Subsidiary 100.0% No
20 Vayaloor Builders Private Limited Subsidiary 100.0% No
21  Kondhwa Projects LLP Joint Venture 50.0% No
22 Constrobot Robotics Private Limited Associate Company 20.0% No
Note:

1. Sobha Contracting Private Limited is a wholly owned subsidiary of Sobha Highrise Ventures Private Limited. Hence a
stepdown subsidiary of Sobha Limited.

2. Kilai Builders Private Limited, Sobha Interiors Private Limited, Kuthavakkam Builders Private Limited, Kuthavakkam
Realtors Private Limited and Sobha Commercial Private Limited are wholly owned subsidiaries of Sobha Developers
(Pune) Limited. Hence, a stepdown subsidiary of Sobha Limited.

3. Sobha City Firm holds 100.0% equity shares of the Valasai Vettikadu Realtors Private Limited, Vayaloor Properties Private
Limited, Vayaloor Realtors Private Limited, Vayaloor Real Estate Private Limited, Vayaloor Developers Private Limited,
and Vayaloor Builders Private Limited.

4. During the quarter ended 31 December 2025, Sobha Highrise Ventures Private Limited (“SHVPL”), a wholly owned
subsidiary of the Holding Company acquired 20.0% equity shares of Constrobot Robotics Private Limited (“CRPL”) on 17
October 2025. With the acquisition of the said equity shares, CRPL has become an associate of SHVPL.
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VI. CSR Details

24. a. Whether CSRis applicable as per section 135 of Companies Act, 2013: Yes
b. Turnover (in %) : 53,676.64 Million
c. Networth (in %) : 46,892.32 Million

VIl. Transparency and Disclosures Compliances

BRSR

25, Complaints/Grievances on any of the principles (Principles 1 to 9) under the National Guidelines on Responsible

Business Conduct

Stakeholder Grievance Redressal FY 2025-26 Current FY FY 2024-25 Previous FY
f;::;f::: laint MeCh?\';;s;;:\l:l) Place Numberof Numberof Remarks Number of Number of Remarks
is received P (If Yes, then provide complaints complaints complaints complaints
web-lin,k for l:ievance filed during  pending filed during pending
redress ilic ) theyear resolution at the year resolution at
policy close of the close of the
year year

Communities - - - - - - -
Investors (other Yes - - - - - -
than shareholders) https://www.sobha.com/

investor-relations/#survey
Shareholders Yes 6 - - - - -

https://www.sobha.com/

investor-relations/#survey
Employees and Yes - - - - - -
workers https://www.sobha.com/

investor-relations/#survey
Customers Yes 5,307 20 NIL 4,769 298 -

https://www.sobha.com/

investor-relations/#survey
Value Chain - - - - - - -
Partners

Others(Please - -
specify)

26. Overview of the entity’s material responsible business conduct issues

Material Issue Indicate Rationale for In case of risk, approach to adapt or Financial implications

Identified whether identifying the mitigate of the risk or
risk or risk/opportunity opportunity
opportunity (Indicate positive or
(R/0O) negative

implications)
GHG Opportunity ~ Compliance The company sources 80% of its electricity Positive
Management with climate for corporate offices and facilities from

regulations and
investor pressure;
transition risks,
potential for
brand and cost
benefits.

solar energy and has commissioned rooftop
solar installations of 225 kW and 750 kW
atits Glazing and Interiors divisions. The
company also deployed rooftop solar

panels and replaced electric geysers with
solar heaters for upper floors in residential
developments. It continues to monitor and
manage emissions through Scope 1 and 2
GHG inventorying and has initiated efforts to
assess Scope 3 emissions.
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MaterialIssue Indicate Rationale for In case of risk, approach to adapt or Financial implications
Identified whether identifying the mitigate of therisk or
risk or risk/opportunity opportunity
opportunity (Indicate positive or
(R/0O) negative
implications)
Energy Opportunity  Energy costsavings The company advanced its energy efficiency Positive
Management and operational agenda by implementing LED lighting across
efficiency through  sites, integrating passive design features
renewable sources  such as daylight-optimized windows and
and efficient roof insulation, and adopting smart energy
equipment. metering systems.
Water Risk Exposure to The company deployed smart water meters Negative
Management water scarcity across all projects and implemented
and regulatory integrated rainwater harvesting systems
constraints in through rooftop and recharge pits. The
construction- design of harvesting systems ensures water
heavy locations. conservation significantly above industry
standards and statutory requirements.
Sobha Townpark-3 (Sobha Hampton and
Sobha Madison Heights) has received Near
Net Zero Certification from Indian Green
Building Council (IGBC) on design basis.
Waste Opportunity  High waste The company implemented a comprehensive Positive
Management generation from 4R (Reduce, Reuse, Recycle, Recover) waste
construction; management strategy across sites, including
reputationaland  deployment of organic waste converters and
compliancerisks, composting systems. Inorganic and hazardous
also resource waste were disposed of through authorized
efficiency vendors. Sobha’s Concrete Products Division
benefits. (CPD) is an authorized concrete waste
recycling unit and the waste from external
sources accounts for around 15% of the unit’s
raw materials.
Sustainable Opportunity  Reduced lifecycle  The company prioritized sustainable Positive
Design environmental construction by landscaping at least 33%
impact, of site areas with native vegetation and
compliance with preserving existing trees through retention
green building and transplantation. The company adopted
norms, and buyer  low-carbon blended cement (GGBS), used
expectations. 60% PEFC-certified wood in interiors, and
implemented double-glazed windows and
low-VOC materials. Modular construction
and precast elements were integrated to
reduce on-site waste.
Occupational Risk High fatality and Aligned with ISO 45001, the company Negative
Health and incident potential implemented a centralized EOHS
Safety in construction; management system with regular Site

risk to workforce,
penalties, and
reputation.

inspections and 4 levels of audits.

And anonymous safety reporting
mechanisms. In FY 2025-26, the company
conducted 4261 hours (86%) safety
training sessions, Reportable and Lost
time accidents and corrective actions and
Horizontal implementation across projects
to ensure such Accidents not to repeat
Standard practices and implementation.
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MaterialIssue Indicate Rationale for In case of risk, approach to adapt or Financial implications
Identified whether identifying the mitigate of therisk or
risk or risk/opportunity opportunity
opportunity (Indicate positive or
(R/0O) negative
implications)
Business Ethics  Risk Non-compliance ~ The company has reinforced ethical Negative
or fraud can harm  governance through a formal Code
investor trust, of Conduct for its Board and senior
lead to penalties ~ management, and a whistleblower
and litigation. mechanism overseen by the Chief Vigilance
Officer. Employees undergo regular anti-
corruption and ethics training, aligned
with the company’s target of 100% annual
coverage by 2027. The company upholds a
zero-tolerance stance on ethical violations,
with all reported concerns are resolved.
Data Privacy &  Risk Cyber threatsand  The company strengthened its data Negative
Security personal data governance through secure IT infrastructure,
leakage risks compliance with privacy regulations,
due to digital and employee training on data security
operations. protocols. Cybersecurity risk assessments
and third-party audits support its target of
zero data breaches and 100% employee
training coverage by FY2030.
Sustainable Opportunity  Ability to align The company integrated ESG criteria into Positive
Supply Chain suppliers with procurement processes through a Vendor
ESG goals, Code of Conduct covering EHS and labor

improve resilience
and reduce long-
term procurement
risks.

standards. Supplier assessments and
periodic ESG audits are underway.

SECTION B: MANAGEMENT AND PROCESS DISCLOSURES

This section is aimed at helping businesses demonstrate the structures, policies and processes put in place towards
adopting the NGRBC Principles and Core Elements.

The National Guidelines for Responsible Business Conduct (NGRBC) as prescribed by the Ministry of Corporate Affairs
advocates nine principles referred to as P1-P9 as given below:

P1 Businesses should conduct and govern themselves with integrity in a manner that is ethical, transparent and
accountable

P2 Businesses should provide goods and services in a manner that is sustainable and safe

P3 Businesses should respect and promote the well-being of all employees, including those in their value chains

P4 Businesses should respect the interests of and be responsive towards all its stakeholders

P5 Businesses should respect and promote human rights

P6 Businesses should respect, protect and make efforts to restore the environment

P7 Businesses when engaging in influencing public and regulatory policy should do so in a manner that is responsible
and transparent

P8 Businesses should promote inclusive growth and equitable development

P9 Businesses should engage with and provide value to their consumers in a responsible manner
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Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

Policy and Management Processes

1 a.Whether your entity’s policy/policies cover Y Y Y Y Y Y Y Y Y
each principle and its core elements of the
NGRBCs. (Yes/No)

b. Has the policy been approved by the Y Y Y Y Y Y Y Y Y
Board? (Yes/No)
c. Web Link of the Policies, if available Yes, https://www.sobha.com/investor-relations-downloads.php (Certain
polices are internal to the Company and not placed in the website)
2 Whether the entity has translated the policy Y Y Y Y Y Y Y Y Y

into procedures. (Yes / No)

3 Do the enlisted policies extend to your value Yes
chain partners? (Yes/No)

4 Name of the national and international codes/  The company is certified with P2 - 1ISO 9001:2015; P3- 1SO 45001:2018, P6
certifications/labels/ standards (e.g., Forest -1S0 14001:2015
Stewardship Council, Fairtrade, Rainforest
Alliance, Trustee) standards (e.g. SA 8000,
OHSAS, ISO, BIS) adopted by your entity and
mapped to each principle.

5 Specific commitments, goals and targets set  As part of our commitment to sustainability and responsible business
by the entity with defined timelines, if any. practices, we have defined the following long-term goals across our

key material topics. These targets reflect our aspiration to enhance
environmental performance, strengthen governance frameworks, and
promote health, safety, and ethical conduct throughout our operations
and supply chain.
GHG Management
e Reduce Scope 1 & 2 emissions by 10% by FY2030
e Complete inventory of Scope 3 emissions by FY2030

Energy Management
e Source 15% of energy from renewable sources by FY2030
e Achieve a 10% reduction in energy consumption by FY2030

Water Management
e Achieve 35% of water recycled and reused by FY2030

Waste Management
e Achieve 100% recycling of construction and demolition waste by
FY2030

Sustainable Design and Lifecycle Impact Reduction

e Conduct lifecycle assessments for 50% of raw materials used in
construction by FY2030

o Use 90% of eco-labelled wood in interior manufacturing by FY2030

Occupational Health and Safety

e Achieve zero Total Recordable Incident Rate (TRIR) by FY2030

e Achieve zero Lost Time Injury Frequency Rate (LTIFR) by FY2030
e Conduct 25,000 hours of safety training by FY2030

Business Ethics

e Train 100% of employees on ethical standards annually by FY2027
e Maintain zero reported ethical violations by FY2027

e Achieve 100% resolution rate of ethical issues by FY2027

Data Privacy & Security

e Target zero data breaches reported by FY2030

e Train 100% of employees on data security by FY2030

e Ensure 100% compliance with data privacy regulations by FY2030
e Conduct annual data security audits by FY2030

Sustainable Supply Chain

e Ensure 75% of suppliers meet sustainability criteria by FY2030

e Conduct tier 1 supplier audits covering 25% of suppliers by FY2030
e Source 50% of materials locally by FY2030

e Assess 25% of suppliers on ESG parameters by FY2030
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Disclosure Questions P1 P2 P3 P4 P5 P6 P7 P8 P9

6 Performance of the entity against the specific The ESG targets were established during the last year. Performance
commitments, goals and targets along-with metrics related to each of the identified targets will be reported starting
reasons in case the same are not met. from the following year.

Governance, Leadership and Oversight

7 Statement by director responsible for the business responsibility report, highlighting ESG related challenges, targets and
achievements:

At SOBHA, Sustainability has always been ingrained in the way the Company does business and not just a separate
initiative. This is because the Company truly believe that sustainable practices can drive innovation, reduce costs,
enhance brand reputation, and create long-term value for shareholders. Our commitment to sustainability is
reflected in our integrated ESG framework anchored on four pillars: Environmental Stewardship, Climate Resilience,
Governance & Ethics, and Social Responsibility.

As mentioned in our last year's report the Company has embedded ESG across design, construction, procurement,
operations, and stakeholder engagement. Specific targets include 100% recycling of construction and demolition waste by
FY2030, sourcing 15% of energy from renewables, and enhancing water reuse through rainwater harvesting and greywater
recycling. On digital governance, we are progressing towards zero data breaches through employee training and system
audits, with a goal of 100% compliance with data privacy regulations etc.

The Company’s journey has never been solely about real estate; it has been about building trust, nurturing communities,
and ensuring that the impact of our growth extends far beyond our construction footprint. The Company has come a long
way in its sustainability journey and going forward the progress will be bolder and more decisive to make a meaningful
difference.

Jagadish Nangineni
Managing Director, Sobha Limited

8 Details of the highest authority responsible Board of Directors supported by the Managing Director who briefs the
for implementation and oversight of the Board on subject matter periodically.
Business Responsibility policy (ies).

9 Does the entity have a specified Committee of No, However, the respective areas of the ESG matters are monitored by the
the Board/ Director responsible for decision person identified i.e. Departmental Heads of the respective departments.
making on sustainability related issues? (Yes/ The relevant critical issues are being discussed at the CSR or Risk
No). If yes, provide details. management Committee at the board level.

10. Details of Review of NGRBCs by the company: P1 P2 P3 P4 P5 P6 P7 P8 P9

Indicate whether review was undertaken by Director /| Committee of the Board/ Any other Committee

Performance against above policies and follow up action Performance of the policies are evaluated by the respective
Compliance with statutory requirements of relevance to the ~ functional/departmental head and reviewed by the
principles, and, rectification of any non-compliances Managing Director periodically.

Frequency (Annually/ Half yearly/ Quarterly/ Any other - please specify)

Performance against above policies and follow up action Quarterly

Compliance with statutory requirements of relevance to the

principles, and, rectification of any non-compliances QUEL 1Y)

11. Has the entity carried out independent assessment/ P1 P2 P3 P4 P5 P6 P7 P8 P9
evaluation of the working of its policies by an external
agency? (Yes/No)' |fyes’ provide name of the agency. The Company is ISO/IMS certified for quallty management (ISO

9001) by NVT Quality Certification International, Environmen-

tal management (ISO14001) by Bureau Veritas, Occupational
health and safety management (1IS045001) by Bureau Veritas.
Additionally, the Kerala Statistical Institute, the Government
agency of Kerala had conducted impact assessment of Compa-
ny’s CSR activities.
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12, If answer to question (1) above is “No” i.e. not all Principles are covered by a policy, reasons to be stated:

Questions PL P2 P3 P4 P5 P6 P7 P8 P9

The entity does not consider the Principles material to its business (Yes/No) - - - - - - - - -

The entity is not at a stage where it is in a position to formulate and imple-
ment the policies on specified principles (Yes/No)

The entity does not have the financial or/human and technical resources
available for the task (Yes/No)

Itis planned to be done in the next financial year (Yes/No) - - - e

Any other reason (please specify) e & &«

SECTION C: PRINCIPLE WISE PERFORMANCE DISCLOSURE

PRINCIPLE 1: Businesses should conduct and govern themselves with integrity, and in a manner that is Ethical,
Transparent and Accountable.

ESSENTIAL INDICATORS

1. Percentage coverage by training and awareness programmes on any of the Principles during the financial year:

Segment Total number Topics/principles covered under %age of persons in
of training and the training and its impact respective category
awareness covered by the
programmes held awareness programmes
Board of 4 Directors of the Company at the time of their 100.0%
Directors appointment are familiarized on the Company’s Core

Values, Code of Conduct including the purpose and
the business it operates and social responsibilities. At
each meeting of the Board/ Audit Committee, members
also deliberate on key regulatory matters that helps to
reflect and focus on key strategies. As a part of Board,
Audit and CSR agenda, members also discuss various
sustainable and Governance initiatives of the Company,
including regulatory and economic trends. Key
Regulatory changes, amendments etc. are circulated
regularly. Business, strategy, risk assessment, Risk
mitigation etc., are also covered on periodical basis.

Key 4 Topics pertaining to Key Regulatory issues, recent 100.0%
Management regulatory updates, amendments in Related Party
Personnel Transaction etc. are circulated regularly. The Code of

Conduct is also familiarized, which helps the KMPs
to drive the Company’s values and purpose in all key
business activities.

Employees 20 IMS Awareness Training, Trainingon Best Environmental 100.0%
other than Practices at Site, POSH - Creating impact training
BODs and and development, Scaffolding Training, Orientation
KMPs Training Sobha Academy Thrissur, Tower Crane Training

P&M, Plant and Machinery, Promoting Safety through
leadership, MX Road Course, IPPL Quiz, MEP Training.

Workers 100+ Personal Protective Equipment (PPE) Usage, Working 100.0%
at Heights Safety, Hazard Identification and Risk
Assessment, Manual Handling and Ergonomics,
Fire Safety and Emergency Response, Electrical and
Equipment Safety, Health and Hygiene on Site
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Details of fines / penalties [punishment/ award/ compounding fees/ settlement amount paid in proceedings (by
the entity or by directors | KMPs) with regulators/ law enforcement agencies/ judicial institutions, in the financial
year, in the following format: NIL

a. Monetary

Type NGRBC Name of theregulatory/ Amount (In Briefofthe Hasan appeal been
Principle enforcement agencies/ INR) case preferred? (Yes/No)
judicial institutions

Penalty/ Fine - - - - -

Settlement - - - - -

Compounding fee - - - . -

b. Non-Monetary

Type NGRBC Name of the regulatory/ Brief of the case Has an appeal been
Principle enforcement agencies/ preferred? (Yes/No)
judicial institutions

Imprisonment - - - -

Punishment - - - -

Of the instances disclosed in Question 2 above, details of the Appeal/ Revision preferred in cases where monetary
or non-monetary action has been appealed.

Case Details Name of the regulatory/ enforcement agencies/ judicial institutions
NA NA

Does the entity have an anti-corruption or anti-bribery policy? If yes, provide details in brief and if available,
provide a web-link to the policy.

Yes. The Company maintains a strict zero-tolerance approach to corruption and unethical practices. A comprehensive
Code of Conduct is in place, providing guidance on ethical behavior, including provisions related to bribery, corruption,
and conflict of interest. This Code is applicable to all internal and external stakeholders and is publicly accessible at:
https://www.sobha.com/wp-content/uploads/2025/03/sobha-code-of-conduct-prevention-of-insider-trading-v2.pdf

Number of Directors/KMPs/employees/workers against whom disciplinary action was taken by any law
enforcement agency for the charges of bribery/ corruption: NIL

Category FY 2025-26 FY 2024-25
(Current FY) (Previous FY)

Directors - -

KMPs - -

Employees - -

Workers - -

Details of complaints with regard to conflict of interest: NIL

Topic FY 2025-26 FY 2024-25
(Current FY) (Previous FY)
Number Remarks Number Remarks

Number of complaints received in relation to issues of
Conflict of Interest of the Directors

Number of complaints received in relation to issues of
Conflict of Interest of KMPs

Provide details of any corrective action taken or underway on issues related to fines / penalties / action taken by
regulators/ law enforcement agencies/ judicial institutions, on cases of corruption and conflicts of interest.

Not applicable, as the company has not reported any instances of corruption or conflicts of interest. Consequently, no
corrective actions have been taken or are currently in progress in this regard.
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8. Number of days of accounts payables ((Accounts payable *365) / Cost of goods/services procured) in the

following format

Topic FY 2025-26

(Current FY)

FY 2024-25

(Previous FY)

Number of days of accounts payables

65.46

58.54

9. Open-ness of business

Provide details of concentration of purchases and sales with trading houses, dealers, and related parties along-with

loans and advances & investments, with related parties, in the following format:

Parameter Metrics FY 2025-26 FY 2024-25
(Current FY) (Previous FY)
Concentration a. Purchases from trading houses as % of total purchases 3.0% 2.2%
of Purchases .
b. Number of trading houses where purchases are made 36 45
from
c. Purchases from top 10 trading houses as % of total 86.0% 77.4%
purchases from trading houses
Concentration a. Sales to dealers/distributors as % of total sales 0.2% 1.4%
of Sales o
b. Number of dealers/distributors to whom sales are made 28 9
c. Sales to top 10 dealers/distributors as % of total sales to 84.0% 100.0%
dealers/distributors
Share of RPTsin  a. Purchases (Purchases with related parties / Total 1.8% 2.7%
Purchases)
b. Sales (Sales to related parties / Total Sales) 3.3% 2.7%
c. Loans and Advances (Loans & advances given to related 57.1% 67.0%
parties / Total loans & advances)
d. Investments ( Investments in related parties / Total 100.0% 100.0%

Investments made)

LEADERSHIP INDICATORS

1. Awareness programmes conducted for value chain partners on any of the Principles during the financial year:

Total number of training and Topics/principles covered under
awareness programmes held the training and its impact

%age of persons in value chain
covered by the awareness

programmes

NIL

2. Does the entity have processes in place to avoid/ manage conflict of interests involving members of the Board?

(Yes/No) If Yes, provide details of the same.

The Board of Directors is committed to upholding transparency and ethical conduct. Directors are required to disclose
any interests in other companies, including directorships and shareholding changes, at the time of joining and through
annual declarations. In the event of a potential conflict of interest, Directors must recuse themselves from related
discussions and decision-making processes. Such conflicts are to be reported to the Chairman of the Audit Committee
or the Board Chairman. All Directors are guided by the Company’s Code of Conduct, which outlines procedures for
identifying, disclosing, and managing actual or perceived conflicts of interest. The Code is publicly available at:
https://www.sobha.com/wp-content/uploads/2025/10/sobha-code-of-conduct-v3.pdf
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PRINCIPLE 2: Businesses should provide goods and services in a manner that is sustainable and safe
ESSENTIAL INDICATORS

1. Percentage of R&D and capital expenditure (capex) investments in specific technologies to improve the
environmental and social impacts of product and processes to total R&D and capex investments made by the
entity, respectively.

Type FY 2025-26 FY 2024-25 Details of improvement in social and environmental
(Current FY) (Previous FY) aspects
Research & - - « Development and use of eco-friendly and recyclable
Development (R&D) packaging materials
+ Replacement of thermocol with corrugated recyclable
cardboard

» Use of low-VOC adhesives and sealants in product
development

« Adoption of precast and modular construction to reduce
material wastage on-site

« Substitution of traditional cement with GGBS (Ground
Granulated Blast Furnace Slag) to reduce embodied
carbon

« Increased use of PEFC-certified wood in interior products

+ In-house recycling of hardened concrete and re-use in
concrete production (Circular Economy initiative)

Capital Expenditure 0.24% 0.01% Screw Press provided for efficient sludge dewatering
(CAPEX) mechanism in Sewage Treatment Plant

Note: Most of the expenditure incurred in R& D and Capital budget are the project costs and are ongoing. Hence, not separable
and not provided separately.

2. a. Does the entity have procedures in place for sustainable sourcing? (Yes/No)
No

b. Ifyes, what percentage of inputs were sourced sustainably?
NA

3. Describe the processes in place to safely reclaim your products for reusing, recycling and disposing at the end of
life, for (a) Plastics (including packaging) (b) E-waste (c) Hazardous waste and (d) other waste.
As a real estate entity, the company does not engage in activities that require specific waste management regulations
applicable to other industries. However, we have implemented a comprehensive waste management framework for our
business parks that focuses on waste segregation, recycling, and responsible disposal.

Our approach includes:

e Hazardous Waste Management: We handle hazardous waste in strict compliance with government regulations.
e Non-Hazardous Waste Recycling: We ensure the recycling and reuse of non-hazardous waste materials.

e Organic Waste Conversion: Organic waste is converted into manure using Organic Waste Converter (OWC) machines.

e  Construction and Demolition Waste Management: We adhere to stringent principles for the reuse and disposal
of construction and demolition waste, aiming to minimize landfill use and mitigate environmental impact.

Through these initiatives, Sobha is committed to sustainable waste management practices that contribute to
environmental protection.

4. Whether Extended Producer Responsibility (EPR) is applicable to the entity’s activities (Yes / No). If yes, whether
the waste collection plan is in line with the Extended Producer Responsibility (EPR) plan submitted to Pollution
Control Boards? If not, provide steps taken to address the same.

Not applicable
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LEADERSHIP INDICATORS

1. Has the entity conducted Life Cycle Perspective /| Assessments (LCA) for any of its products (for manufacturing
industry) or for its services (for service industry)? If yes, provide details in the following format?

NIC Name of Product/ % of total Boundary for Whether Results
Code  Service Turnover which the Life conducted by communicated
contributed Cycle Perspective/ independent in public domain
Assessmentwas  external agency (Yes/ No)
conducted (Yes/ No) If yes provide web-
link

The Company has initiated the integration of Life Cycle Assessments (LCA) into its projects and targets to conduct
LCAs for 50% of raw materials used in construction by FY 2030, in line with its commitment to sustainable design and
lifecycle impact reduction.

2. Ifthere are any significant social or environmental concerns and/or risks arising from production or disposal
of your products [ services, as identified in the Life Cycle Perspective | Assessments (LCA) or through any other
means, briefly describe the same along-with action taken to mitigate the same.

SNO. Name of the product Description of the risk Action Taken

Not applicable

3. Percentage of recycled or reused input material to total material (by value) used in production (for
manufacturing industry) or providing services (for service industry).

Indicate input material Recycled or re-used input material to total material

FY 2025-26 (Current FY) FY 2024-25 (Previous FY)

Not applicable

4. Of the products and packaging reclaimed at end of life of products, amount (in metric tonnes) reused, recycled,
and safely disposed, as per the following format:

FY 2025-26 (Current FY) FY 2024-25 (Previous FY)
Reused Recycled Safely Reused Recycled Safely
Disposed Disposed

Plastics (including packaging)

E-waste Not applicable

Hazardous waste

Other waste

5. Reclaimed products and their packaging materials (as percentage of products sold) for each product category.

Indicate product category  Reclaimed products and their packaging materials as % of total products sold in
respective category

Not applicable
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PRINCIPLE 3 Businesses should respect and promote the well-being of all employees, including those

in their value chains
ESSENTIAL INDICATORS

1. a. Details of measures for the well-being of employees:

Category % of employees covered by
Total Health Insurance Accident Maternity Paternity Day Care
(A) Insurance Benefits Benefits Facilities
No.(B) % (B/A) No.(C) %(C/A) No.(D) %(D/A) No.(E) %(E/A) No.(F) %(F/A)
Permanent Employees
Male 3,829 3,829 100.0% 3,829 100.0% - - 3,829  100.0% 2 0.05%
Female 622 622 100.0% 622 100.0% 622 100.0% - - 10 1.6%
Total 4,451 4,451 100.0% 4,451 100.0% 622 14.0% 3,829 86.0% 12 0.3%
Other than Permanent Employees

Male 17 17 100.0% 17 100.0% = = = = = =
Female - - - - - - - - - - -
Total 17 17 100.0% 17 100.0% 0 0 0 0 0 0

Note: As on 31 March 2026, the Company had a total workforce of 4,468 personnel, comprising 4,451 employees on its

rolls and 17 consultants engaged across various functions and projects.

b. Details of measures for the well-being of workers:

Category % of workers covered by
Total Health Accident Maternity Paternity Day Care
(A) Insurance Insurance Benefits Benefits Facilities
No.(B) % (B/A) No.(C) %(C/A) No.(D) %(D/A) No.(E) %(E/A) No.(F) %(F/A)
Permanent Workers
Male
Female NA
Total
Other than Permanent Workers
Male 24776 1,824  T7A4% 24,776 100.0% = = = = - =
Female 694 239 34.4% 694 100.0% = = = = = =
Total 25470 2,063  81% 25470 100.0% = = = - = =

Note: The above-mentioned workers are engaged across our various ongoing projects through different contracting firms,
and the details provided are as on 31t March 2026. All workers deployed at the project sites are adequately covered under the
applicable Employees’ Compensation Insurance Policy. In addition, certain categories of workers are also covered under the
Nagarika Suraksha Policy, which provides comprehensive protection against accidental risks, including unforeseen incidents
resulting in injury, disability, or loss of life. These insurance arrangements have been implemented to ensure the safety, welfare,
and financial security of the workforce engaged in our projects, in compliance with statutory and organizational requirements.

c. Spending on measures towards well-being of employees and workers (including permanent and other than

permanent) in the following format

FY 2025-26 (Current FY)

FY 2024-25 (Previous FY)

Cost incurred on wellbeing measures as a % of total

0
revenue of the company 0.2%

0.3%

Note: The above cost includes the following:

a. Group Medical cover for employees d. Day care facility

b. Group Personal accident policy e. Annual Health checkup
c. Workmen compensation Policy
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2.

6.

Details of retirement benefits, for Current FY and Previous Financial Year:

Sr.No. Benefits FY 2025-26 (Current FY) FY 2024-25 (Previous FY)

No. of No. of Deducted and No. of No. of Deducted and
employees workers deposited employees workers deposited
covered as covered as with the covered as covered as with the
a % of total a % of total authority a%oftotal a % of total authority
employees worker (Y/N/N.A.) employees worker (Y/N/N.A.)

1 PF 99.6% 85.8% Yes 99.5% 77.4% Yes
2 Gratuity 99.6% - No 99.5% - No
3 ESI 4.0% 6.9% Yes 4.9% 6.2% Yes

Note: Employees of the organization are covered under the Provident Fund, ESI and Gratuity schemes in accordance with
the applicable statutory provisions. Consultants engaged by the Company are exempt from coverage under the Provident
Fund and Gratuity schemes, as per the provisions of the applicable Acts and regulations.

Accessibility of workplaces: Are the premises / offices of the entity accessible to differently abled employees and
workers, as per the requirements of the Rights of Persons with Disabilities Act, 20167? If not, whether any steps
are being taken by the entity in this regard.

Yes, the premises and offices of the company are accessible to differently abled employees and workers, in compliance
with the requirements set forth by the Rights of Persons with Disabilities Act, 2016. We are committed to ensuring an
inclusive and supportive work environment for all individuals.

Does the entity have an equal opportunity policy as per the Rights of Persons with Disabilities Act, 2016? If so,
provide a web-link to the policy.

Yes, the Company’s internal HR manual includes a defined Equal Opportunity Policy. Sobha Limited is committed to fair
and unbiased employment practices, ensuring recruitment, retention, and development without discrimination based
on gender, race, religion, marital status, or national origin. The Company promotes a safe, inclusive, and participative
work environment that supports employee well-being, growth, and equal access to opportunities.

Return to work and Retention rates of permanent employees and workers that took parental leave.

Permanent employees Permanent workers
Gender  Return to work rate Retention rate Return to work rate Retention rate
Male 100.0% 100.0% - -
Female 100.0% 100.0% Not Availed
Total 100.0% 100.0%

Is there a mechanism available to receive and redress grievances for the following categories of employees and
worker? If yes, give details of the mechanism in brief.

Category Yes/No Details of the mechanism in brief
Permanent Workers No NA
Other than Permanent Workers Yes The grievance can be raised with their respective Supervisors, Manager,

Project Heads/ Business Head/ Plant Head and will be resolved with
the necessary action based on the circumstances.

Permanent Employees Yes Employees can raise their grievances with their supervisors or HR
Managers. They can raise their feedback or complaints on the HR
helpline facility available on the company’s intranet. Our whistle
blower policy enables employees to communicate their concerns
about unethical practices by writing an e-mail available on ourintranet.

Other than Permanent Employees Yes The mentioned policy is applicable for this category also.
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7. Membership of employees and worker in association(s) or Unions recognized by the listed entity:

Category FY 2025-26 (Current FY) FY 2024-25 (Previous FY)
Total No. of employees / % Total No. of employees / %
employees  workers in respective (B/A) employees workers in respective (D/C)
| workers in category, who are [ workers in category, who are part
respective part of association(s) respective of association(s) or
category (A) or Union (B) category (C) Union (D)
Permanent Employees
Male NA NA NA NA NA NA
Female NA NA NA NA NA NA
Total NA NA NA NA NA NA
Permanent Workers
Male NA NA NA NA NA NA
Female NA NA NA NA NA NA
Total NA NA NA NA NA NA
8. Details of training given to employees and workers:
FY 2025-26 (Current FY) FY 2024-25 (Previous FY)
Category [EEN On Health and safety On Skill ) el On Health and On Skill .
measures upgradation safety measures upgradation
(Al No. (B) % (B/A) No.(C) % (C/A) () No.(E) % (E/D) No.(F) % (F/D)
Employees
Male 3,846 1,328 34.5% 3,662 95.2% 3,879 1,122 28.9% 3,056 78.8%
Female 622 75 12.0% 113 18.2% 627 15 2.4% 359 57.3%
Other - - - - - - - - - -
Total 4,468 1403 31.4% 3,775 84.5% 4,506 1,137 25.2% 3,415 75.8%
Workers
Male 24,759 15,783 64.6% 4,390 18.0% 23,342 16,433 70.4% 3,203 13.7%
Female 711 - - 21 3.1% 584 - - - -
Other - - - - - - - - - -
Total 25,470 15,783 62.9% 4,411 18.0% 23,926 16,433 68.7% 3,203 13.4%
9. Details of performance and career development reviews of employees and worker:
Category FY 2025-26 (Current FY) FY 2024-25 (Previous FY)
Totalemployees  No. of employees / %  Totalemployees  No. of employees / %
| workers in workers in respective (B/A) [ workersin workers in respective (D/C)
respective category, who had a respective category, who had a
category (A) career review (B) category (C) career review (D)
Permanent Employees
Male 3,846 2,765 71.9% 3,878 2,949 76.0%
Female 622 458 73.6% 627 502 80.0%
Others - - - - - -
Total 4,468 3,223 72.1% 4,505 3,451 76.6%
Permanent Workers
Male NA NA NA NA NA NA
Female NA NA NA NA NA NA
Others NA NA NA NA NA NA
Total NA NA NA NA NA NA
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10. Health and safety management system:

a. Whether an occupational health

and safety management system
has been implemented by the
entity? (Yes/No)

Yes,

Sobha Limited has implemented a comprehensive Occupational Health
and Safety Management System (OHSMS) aligned with 1SO 45001
standards. This system is applicable to all employees and workers and is
designed to ensure a safe working environment for everyone involved in or
affected by the company’s operations.

What is the coverage of such system?

The OHSMS covers all employees and workers across project sites

and manufacturing units. It includes standardized safety protocols,
emergency preparedness measures (e.g., fire exits, alarms, extinguishers,
smoke detectors), and assigns clear responsibility to stakeholders to
comply with environmental occupational health and safety policies. The
company promotes awareness and education to strengthen safety culture
throughout the organization.

b. What are the processes used to

identify work-related hazards and
assess risks on a routine and non-
routine basis by the entity?

The company applies both proactive and reactive mechanisms to identify
hazards and assess risks. Proactive measures include bi-weekly audits by
safety managers, environmental monitoring (e.g., water, air, noise, and
DG emissions), and regular departmental reviews. Reactive monitoring
involves investigating injuries, illnesses, near-misses, and incidents

to identify areas needing corrective action. Data is collected through
interviews, documentation review, and site inspections. Risk assessment
follows a hierarchy of controls—prioritizing elimination, engineering and
collective controls, and using PPE only as a last resort.

c. Whether you have processes for

workers to report the work-related
hazards and to remove themselves
from such risks. (Yes/No)

Yes,

The company has established anonymous reporting mechanisms at project
sites, such as safety suggestion boxes, where workers can report unsafe
conditions or acts. These mechanisms support proactive hazard mitigation
and continuous safety improvement.

d. Do the employees/ worker

of the entity have access to
non-occupational medical and
healthcare services? (Yes/ No)

Yes,

Employees at the company have access to non-occupational medical
services, including regular health check-ups, vaccinations, and general
healthcare support. The company provides mandatory pre-employment
screenings and tri-monthly medical examinations across all workforce
segments. Medical Care Centres with qualified MBBS doctors are available
to handle both occupational and non-occupational health concerns.

11. Details of safety related incidents, in the following format:

Safety Incident/Number Category FY 2025-26 FY 2024-2025
(Current FY) (Previous FY)
Lost Time Injury Frequency Rate (LTIFR) Employees - .
(per one million-person hours worked) T — 0.066 0.051
Total recordable work-related injuries Employees - -
Workers 2 -
No. of fatalities Employees - -
Workers 2 -
High consequence work-related injury or Employees - -
ill-health (excluding fatalities) Workers _ }

12. Describe the measures taken by the entity to ensure a safe and healthy workplace.

Sobha Limited ensures a safe and healthy workplace through a structured Environment and Occupational Health & Safety
(EOHS) Management System aligned with ISO 45001 standards. Risk assessments are conducted across all project sites to
identify, evaluate, and mitigate workplace hazards. These assessments form the foundation for developing operational
control procedures and safe work practices, covering critical areas such as equipment handling, hazardous materials,
and emergency preparedness.
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In FY2026, the company conducted trainings and covered eight major risk categories, including hazard identification,
legal obligations, use of personal protective equipment (PPE), and emergency response protocols. Medical support is
provided through regular health check-ups, vaccination drives, and access to on-site medical facilities. Pre-employment
medical screening is also mandated for all workers.

Sobha has institutionalized safety governance across all levels of the organization—from senior management to site
supervisors—by embedding health and safety responsibilities into individual job roles. Safety suggestion boxes are
deployed at sites to encourage anonymous reporting, and bi-weekly audits and inspections are conducted to monitor
implementation and compliance.

Performance is tracked against key safety objectives such as Total Recordable Incident Rate (TRIR), which stood at 0.066
in FY26 with zero fatalities. These initiatives reflect Sobha’s commitment to maintaining a zero-harm workplace through

proactive planning, continuous monitoring, and capacity building of its workforce.

Number of Complaints on the following made by employees and workers:

Topic FY 2025-26 (Current FY) FY 2024-2025 (Previous FY)
Filed during Pending resolution Remarks Filed during Pendingresolution Remarks
the year at the end of year the year at the end of year
Working Conditions Nil Nil - Nil Nil -
Health & Safety Nil Nil - Nil Nil -

Assessments for the year:

Topic % of your plants and offices that were assessed
(by entity or statutory authorities or third parties)

Health and safety practices 92.0%

Working Conditions 92.0%

Provide details of any corrective action taken or underway to address safety-related incidents (if any) and on
significant risks [ concerns arising from assessments of health & safety practices and working conditions.

Yes, Corrective actions have been initiated to address significant health and safety risks identified during assessments
of contractors and other value chain partners at construction sites.

LEADERSHIP INDICATORS

1.

Does the entity extend any life insurance or any compensatory package in the event of death of:
a. Employees (Yes/No): Yes
b. Workers (Yes/No): Yes

The Company has extended comprehensive coverage to its workforce: all permanent and non-permanent employees
are covered under a Group Personal Accident Policy, while workers other than permanent employees are covered under
the Employees’ Compensation Policy.

Provide the measures undertaken by the entity to ensure that statutory dues have been deducted and deposited
by the value chain partners

The Company fully complies with all applicable statutory requirements under various laws and mandates the same
compliance from its value chain partners. Compliance is monitored and verified through periodic internal audits
conducted by the internal audit team.

Provide the number of employees /| workers having suffered high consequence work related injury / ill-health /
fatalities (as reported in Q11 of Essential Indicators above), who have been rehabilitated and placed in suitable
employment or whose family members have been placed in suitable employment:

Category Total no. of affected No. of employees/workers that are rehabilitated
employees/ workers and placed in suitable employment or whose family
members have been placed in suitable employment

FY 2025-26 (Current FY) FY 2024-25 (Previous FY) FY 2025-26 (Current FY) FY 2024-25 (Previous FY)

Employees Nil Nil Nil Nil
Workers Nil Nil Nil 1
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4. Does the entity provide transition assistance programs to facilitate continued employability and the
management of career endings resulting from retirement or termination of employment? (Yes/ No).

No, the Company does not have any formal policy on transition assistance.

5. Details on assessment of value chain partners:

Topic % of value chain partners (by value of business done with such partners)
that were assessed

Health and safety practices NA

Working Conditions

6. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
assessments of health and safety practices and working conditions of value chain partners.

No corrective action plan has been necessitated on the above-mentioned parameters.

PRINCIPLE 4: Businesses should respect the interests of and be responsive to all its stakeholders
ESSENTIAL INDICATORS

1. Describe the processes for identifying key stakeholder groups of the entity:

The Company has mapped its internal and external stakeholders. The key stakeholders of the Company includes its
Customers, Regulatory Authorities including Government, Employees, Vendors, Contractors, Bankers, Investors and
Shareholders.

2. List stakeholder groups identified as key for your entity and the frequency of engagement with each stakeholder

group:
Stakeholder Whether Channels of Details of Other Frequency of Details Purpose and scope of
Group identifiedas communication Channels of engagement  of Other engagement
Vulnerable & (Email, SMS, communication (Annually/ Frequency of including key topics and
Marginalized Newspaper, Pamphlets, Half yearly/ engagement concerns raised during
Group (Yes/ Advertisement, Quarterly / such engagement
No) Community Meetings, others - please
Notice Board, Website), specify)
Other
Customers  No SMS, Newspaper, * Newsletters As per product As per * Product quality and
Pamphlets, * Media launches product safety
Advertisement, Website ® Brochures launches * Adequate
* Meetings, information on
e Online CRM portal products
* Amenities related to
ventilation, Natural
lighting, space for
work from-home,
use of loT and other
technologies
* Timely delivery
Maintenance
of privacy/
Confidentiality,
Customer satisfaction
and feedback
Regulatory  No Other * Pressreleases, Quarterly Asrequired  Statutory compliance,
Authorities quarterly results, Transparency in
including annual report disclosures, Tax
Government * Stock exchange revenues, Sound
filings corporate governance
* Issue specific mechanisms

meetings,
representations
* Policy advocacy
initiatives with
e CREDAI
* Conferences
organised by ClI,
¢ FICCI, and other
industry bodies
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Stakeholder Whether Channels of Details of Other Frequency of Details Purpose and scope of
Group identifiedas communication Channels of engagement  of Other engagement
Vulnerable & (Email, SMS, communication (Annually/ Frequency of including key topics and
Marginalized Newspaper, Pamphlets, Half yearly/ engagement concerns raised during
Group (Yes/  Advertisement, Quarterly / such engagement
No) Community Meetings, others - please
Notice Board, Website), specify)
Other
Vendors, No Other * Daytoday Regular Regular Procurement practices
Contractors interactions Environmental impact
e Supplier & sustainability
assessments and practices Business
audits ethics Waste
* Regular meetings Management
with key suppliers
and subcontractors
e Supplier satisfaction
survey
Media No Other * Press releases, As and when Asand when Product launch,
quarterly results, required required Performance reporting,
annual reports good practices,
¢ Annual general show cases, awards
meeting and achievements,
(shareholder initiatives
engagement) etc are discussed and
* Access information reported
and media
interactions.
Investors No Other * Public notifications, Quarterlyand Quarterly Updating the latest
and Share- newspaper fromtimeto andfrom developments,
holders ¢ advertisements, time time to time performance, of the
press releases, stock Company
exchange filings
* Corporate website
¢ Online info desk,
dedicated
e email ID for investor
grievances,
* Quarterly results,
annual reports,
* Annual general
meeting
(shareholder
engagement)
* Quarterly investor
presentations,
investors meets
Employees  No E-mail, Notice e Group email Continuous  Continuous Latest developments
Board, Website * Human Resources and events
module Learning and
e Dedicated intranet development,
platform professional growth
¢ Innerve, SOBHA’s
organisation
magazine
Community No Other e Daytoday Continuous  Continuous Sustainable socio-

interactions

economic development
for enhanced quality
of life

LEADERSHIP INDICATORS
1.

Provide the processes for consultation between stakeholders and the Board on economic, environmental, and social

topics or if consultation is delegated, how is feedback from such consultations provided to the Board.

Not Applicable
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2.  Whether stakeholder consultation is used to support the identification and management of environmental, and
social topics (Yes / No). If so, provide details of instances as to how the inputs received from stakeholders on
these topics were incorporated into policies and activities of the entity.

Not Applicable

3. Provide details of instances of engagement with, and actions taken to, address the concerns of vulnerable/

marginalized stakeholder groups.

Not Applicable

PRINCIPLE 5: Businesses should respect and promote human rights

ESSENTIAL INDICATORS

1. Employees and workers who have been provided training on human rights issues and policy(ies) of the entity, in
the following format:

Category FY 2025-26 (Current FY) FY 2024-25 (Previous FY)
Total (A) No. of employees / % (B/A) Total (C) No. of employees / % (D/C)
workers covered (B) workers covered (D)
Employees
Permanent 4,451 2,178 48.9% 4,483 2,801 62.5%
Other than 17 2 11.8% 22 3 13.6%
permanent
Total Employees 4,468 2,180 48.8% 4,505 2,804 62.2%
Workers
Permanent = = = > = =
Non-Permanent 25,470 - - - - -
Total Workers 25,470 - - - - -
2. Details of minimum wages paid to employees and workers, in the following format:
Category FY 2025-26 (Current FY) FY 2024-25 (Previous FY)
Total Equal to Minimum More than Total Equal to More than
(A) Wage Minimum Wage (D) Minimum Wage Minimum Wage
No.(B) % (B/A) No.(C) %(C/A) No.(E) % (E/D) No.(F) % (F/D)
Employees
Permanent 4,451 = = 4451  100.0% 4,483 = - 4,483  100.0%
Male 3,829 - - 3,829 100.0% 3,856 - - 3,856  100.0%
Female 622 = = 622 100.0% 627 = = 627  100.0%
Other than 17 - - 17 100.0% 22 - - 22 100.0%
Permanent
Male 17 - - 17 100.0% 22 - - 22 100.0%
Female 0 - - - - - - -
Workers
Permanent - - - - - - - - - -
Male = = = = = = = = = =
Female - - - - - - - - - -
Other than 25,470 21,215 83.3% 4,255 16.7% 23,926 21,187 88.5% 2,739 11.4%
Permanent
Male 24,759 20,715 83.7% 4,044 16.3% 23,342 20,694 88.7% 2,648 11.3%
Female 711 500 70.3% 211 30.4% 584 493 84.4% 91 15.6%
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Details of remuneration/salary/wages, in the following format:

a) Median remuneration/salary/wages paid

Male Female

Number Median remuneration/salary/ Number Median remuneration/

wages of respective category salary/ wages of
(Rs) respective category
(Rs)

Board of Directors (BoD) 5 21,90,000 1 22,30,000
Key Managerial Personnel 3 1,53,70,654 - -
Empl ther than BoD

mpioyees other than Bo 3,483 5,93,568 622 579,882
and KMP
Workers - - - -

b) Gross wages paid to females as % of total wages paid by the entity, in the following format:

FY 2025-26 (Current FY) FY 2024-25 ( Previous FY)

Gross wages paid to females 43,79,85,957 42,17,87,412
Total wages 3,71,57,86,052 3,66,83,74,452
Gross wages paid to females as % of total wages 11.8% 11.5%

Do you have a focal point (Individual/ Committee) responsible for addressing human rights impacts or issues
caused or contributed to by the business? (Yes/No)

Yes, the primary responsibility for addressing human rights issues currently rests with the respective Project Heads,
Business Heads, and Plant Heads with a mechanism for escalation to Managing Director and Board.

Describe the internal mechanisms in place to redress grievances related to human rights issues.

The grievance can be raised with their respective Project Heads/ Business Head/ Plant Heads and will be resolved with
the necessary action based on the circumstances.

Number of Complaints on the following made by employees and workers:

FY 2025-26 (Current FY) FY 2024-25 (Previous FY)
Filed during Pending Remarks Filed during Pending Remarks
the year resolution at theyear resolution at the
the end of year end of year

Sexual Harassment - = - - -

Discrimination at workplace - - - - -

Child Labour = - - - R

Forced Labour/Involuntary - - = - .
Labour

Wages - - - - -

Other human rights related - - - - -
issues
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7. Complaints filed under the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013, in the following format:

FY 2025-26 (Current FY) FY 2024-25 (Previous FY)
Total Complaints reported under - -
Sexual Harassment of Women at
Workplace (Prevention, Prohibition
and Redressal) Act, 2013 (POSH)
Female employees / workers 1,316 1,211

Complaints on POSH as a % of
female employees / workers = =

Complaints on POSH upheld - -

8. Mechanisms to prevent adverse consequences to the complainant in discrimination and harassment cases.

The Company’s Whistleblower Policy provides a secure and confidential mechanism for stakeholders to report

actual, suspected, or potential misconduct without fear of retaliation. In parallel, the Code of Conduct reinforces

the Company’s commitment to a harassment-free workplace by explicitly prohibiting any form of harassment or
discrimination based on gender, race, religion, disability, age, sexual orientation, or any other protected category under
applicable laws.

9. Do human rights requirements form part of your business agreements and contracts? (Yes/No)

No

10. Assessments for the year:

% of your plants and offices that were assessed (by entity or
statutory authorities or third parties)

Child labor 100.0%
Forced/involuntary labor 100.0%
Sexual harassment 100.0%
Discrimination at workplace 100.0%
Wages 100.0%

Others - please specify _

11. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
the assessments at Question 10 above

Not Applicable

LEADERSHIP INDICATORS

1. Details of a business process being modified / introduced as a result of addressing human rights grievances/
complaints.

Not applicable

2. Details of the scope and coverage of any Human rights due diligence conducted.

Not applicable

3. Isthe premise/office of the entity accessible to differently abled visitors, as per the requirements of the Rights of
Persons with Disabilities Act, 2016?

Yes
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4. Details on assessment of value chain partners:

% of value chain partners (by value of business done
with such partners) that were assessed

Sexual harassment

Discrimination at workplace

Child labour

Nil
Forced/involuntary labour

Wages

Others - please specify

The company expects its value chain partners to uphold the same values and business ethics as per company norms.
However, no formal examinations of value chain partner have been conducted.

5. Provide details of any corrective actions taken or underway to address significant risks / concerns arising from
the assessments at Question 4 above.

NA

PRINCIPLE 6: Businesses should respect and make efforts to protect and restore the environment
ESSENTIAL INDICATORS

1. Details of total energy consumption (in Joules or multiples) and energy intensity, in the following format.

Parameter FY 2025-26 (Current FY) FY 2024-25 (Previous FY)

From renewable sources

Total electricity consumption (A) 6,235.80 8,381.67
Total fuel consumption (B) - -
Energy consumption through other sources (C) - -

Total energy consumed from renewable sources (A+B+C) 6,235.80 8,381.67
From non-renewable sources

Total electricity consumption (D) 90,518.14 84,150.20
Total fuel consumption (E) 52,100.90 36,392.80
Energy consumption through other sources (F) - -
Total energy consumed from non-renewable sources 1,42,620.04 1,20,543.00
(D+E+F)

Total energy consumed (A+B+C+D+E+F) 1,48,855.84 1,28,924.70
Energy intensity per rupee of turnover (Total energy 0.0000028 0.0000031

consumed / Revenue from operations)

Energy intensity per rupee of turnover adjusted for 0.000056 0.000063
Purchasing Power Parity (PPP)

(Total energy consumed / Revenue from operations adjusted

for PPP)

Energy intensity in terms of physical output 16,466.35 15,722.53

Energy intensity (optional) - the relevant metric may be
selected by the entity

Notei. The above-mentioned data corresponds to our 51 operations/sites.
ii. Fuel Energy data is based on consumption of Diesel and Petrol for DG Sets and Company owned Vehicles.
iii. Non-renewable energy data is based on data available through electricity bills.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N)
If yes, name of the external agency.

Yes, BSI Group India Pvt. Ltd.
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2. Does the entity have any sites [ facilities identified as designated consumers (DCs) under the Performance,
Achieve and Trade (PAT) Scheme of the Government of India? (Y/N) If yes, disclose whether targets set under the
PAT scheme have been achieved. In case targets have not been achieved, provide the remedial action taken, if
any.

Not Applicable

3. Provide details of the following disclosures related to water, in the following format:

Parameter FY 2025-26 (Current FY) FY 2024-25 (Previous FY)
Water withdrawal by source (in kilolitres)

(i) Surface water 73,121.30 -
(i) Groundwater 35,268.14 28,747.00
(iii) Third party water 8,77,337.23 7,31,658.00
(iv) Seawater / desalinated water - -
(v) Others 78,399.50 1,01,713.50
Total volume of water withdrawal (in kilolitres) (i + i + iii 10,64,126.17 8,62,119.00
+iv+v)

Total volume of water consumption (in kilolitres) 7,96,900.00 7,91,675.10
Water intensity per rupee of turnover (Total water 0.000015 0.000018

consumption / Revenue from operations)

Water intensity per rupee of turnover adjusted for 0.00030 0.00038
Purchasing Power Parity (PPP)
(Total water consumption / Revenue from operations

adjusted for PPP)
Water intensity in terms of physical output 88,152.65 96,545.75
Water intensity (optional) - the relevant metric may be

selected by the entity

Note: i. The above-mentioned data corresponds to our 56 operations/sites.
ii. Municipal water is categorized as Surface Water.
iii. Third Party water includes water sourced through Tankers at Construction sites and drinking water in sites
and offices. For Construction sites, the capacity of tankers have been considered for water consumption.
iv. Water withdrawal includes water consumption and water discharge.
v. Other Water includes Rainwater consumption.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N)
If yes, name of the external agency-

Yes, BSI Group India Pvt. Ltd.

4. Provide following details related to water discharged:

Parameter FY 2024-25 (Current FY) FY 2023-24 (Previous FY)

Water discharge by destination and level of treatment (in Kilolitres)

(i) To Surface water

i. No Treatment - -

ii. With Treatment - please specify level of treatment - =

SOBHA Limited
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Parameter FY 2024-25 (Current FY)  FY 2023-24 (Previous FY)

(ii) To Groundwater

i. No Treatment - -

ii. With Treatment - please specify level of treatment - -

(iii) To Seawater

i. No Treatment - -

ii. With Treatment - please specify level of treatment - -

(iv) Sent to third -parties

i. No Treatment 10,700 -
ii. With Treatment - please specify level of treatment - 70,443.90
(V) Others - -
i. No Treatment - -
ii. With Treatment - upto tertiary treatment level in STP. 2,56,526.20 -
Total water discharged (in Kilolitres) 2,67,226.20 70,443.90

Note: i. The above-mentioned data corresponds to our 37 operations/sites, offices and factories.
ii. Water discharged refers to the sewage and the treated wastewater from Mobile STP.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N) If
yes, name of the external agency-

Yes, BSI Group India Pvt. Ltd.

Has the entity implemented a mechanism for Zero Liquid Discharge? If yes, provide details of its coverage and
implementation.

NA, Treated wastewater from our operational projects is being recycled and reused for flushing and irrigation purposes
in the landscaped areas of the projects. At construction sites, treated wastewater is used for dust suppression and
curing.

Please provide details of air emissions (other than GHG emissions) by the entity in the following format :

Parameter Please specify the unit FY 2025-26 (Current FY) FY 2024-25 (Previous FY)
Nox ug/m3 <80 <80

Sox ug/m3 <80 <80
Particulate Matter ug/m3 <100 <100
Persistent organic pollutants ug/m3 0 0

(POPs)

Volatile organic compounds (VOC) ug/m3 0 0

Hazardous air pollutants (HAP) ug/m3 0 0

Others - please specify

Note: i. The above-mentioned information corresponds to average data of our 37 operations/sites, offices and
factories.
ii. Data presented is in accordance with NAAQS compliance requirements.

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agency? (Y/N)
If yes, name of the external agency.-

Yes, BSI Group India Pvt. Ltd.
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7. Please provide details of green house gas emissions (Scope 1 & Scope 2) and its intensity in the following format:

Parameter Unit FY 2025-26 FY 2024-25
(Current FY) ( Previous FY)

Total Scope 1 emissions tCO2e 4,784.47 2,771.78

(Break-up of the GHG into CO2, CH4, N20, HFCs, PFCs, SF6, NF3, if

available)

Total Scope 2 emissions tCO2e 17,852.38 16,998.23

(Break-up of the GHG into CO2, CH4, N20, HFCs, PFCs, SF6, NF3, if

available)

Total Scope 1 and Scope 2 emission intensity per rupee of tCO2e/INR 0.0000004 0.00000047

turnover (Total Scope 1 and Scope 2 GHG emissions /
Revenue from operations)

Total Scope 1 and Scope 2 emission intensity per rupee of tCO2e/INR 0.0000086 0.0000096
turnover adjusted for Purchasing Power Parity (PPP) (Total Scope

1 and Scope 2 GHG emissions / Revenue from operations

adjusted for PPP)

Total Scope 1 and Scope 2 emission intensity in terms of tCO2ePerUnit 2,504.07 2410.92
physical output

Total Scope 1 and Scope 2 emission intensity (optional) tCO2ePerUnit - -
- the relevant metric may be selected by the entity

Note: i. The above-mentioned Scope 1 emissions information corresponds to 53 operations/sites of the Company.

ii. The above-mentioned Scope 2 emissions information corresponds to 51 operations/sites of the Company.

iii. Scope 1 emissions include fuel combustion data based on consumption of Diesel and Petrol for DG Sets and
Company owned Vehicles and fugitive emissions of refrigerants. Break up of GHG into CO2, CH4, N20, HFCs,
PFCs, SF6 and NF3 are not available.

iv. For Scope 2 Emissions, Grid based electricity data is considered.

v. Emission factors from IPCC are considered for computing Scope 1 emissions for Diesel, Petrol and Fugitive
emissions from refrigerants

vi. Emission factor from CEA is considered for computing Scope 2 emissions from Grid based Electricity.

8. Does the entity have any project related to reducing Green House Gas emission? If Yes, then provide details

Green energy is being procured for the Corporate Office, and rooftop solar PV systems have been installed at the Glazing
& Metals and Interiors Divisions to enhance on-site renewable energy generation and reduce reliance on grid electricity,
thereby contributing to the reduction of Scope 2 GHG emissions.

9. Provide details related to waste management followed by the entity in the following format:

Parameter FY 2025 - 26 FY 2024 - 25
(Current FY) (Previous FY)
Total Waste generated (in metric tonnes)
Plastic waste (A) 153.2 215.45
E-waste (B) 9.49 -
Bio-medical waste (C) 1.84 0.6
Construction and demolition waste (D) 12,181.48 2,878.00
Battery waste (E) 5.99 1.52
Radioactive waste (F) - -
Other Hazardous waste. Please specify, if any. (G) 4.35 4.80
Other Non-hazardous waste generated (H). Please specify, if any. 5,473.50 1,752.38
(Break-up by composition i.e. by materials relevant to the sector)
Total (A+B+C+D+E+F+G+H) 17,829.85 4,852.75
Waste intensity per rupee of turnover 0.0000003 0.00000012

(Total waste generated / Revenue from operations)
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Parameter FY 2025 - 26 FY 2024 - 25
(Current FY) (Previous FY)
Waste intensity per rupee of turnover adjusted for Purchasing 0.0000068 0.0000024

Power Parity (PPP) (Total waste generated / Revenue from
operations adjusted for PPP)

Waste intensity in terms of physical output 1,972.32 591.80

Waste intensity (optional) -the relevant metric may be - -
selected by the entity

For each category of waste generated, total waste recovered through recycling, re-using or other recovery
operations (in metric tonnes)

Category of waste - -
(i) Recycled 3,764.5 1,752.38
(i) Re-used 1,201.3 -

(iii) Other recovery operations - -

Total 4,965.80 1,752.38

For each category of waste generated, total waste disposed by nature of disposal method (in metric tonnes)

Category of waste

(i) Incineration - -

(ii) Landfilling - -

(iii) Other disposal operations 12,689.18 3,100.37

Total 12,689.18 3,100.37
Note i. The above-mentioned data corresponds to our 43 operations/sites.

ii. Only Waste disposed from the site, after maximum reuse within the site, has been recorded.

iii. Construction & Demolition waste is recorded and estimated based on truck loads/ truck capacity and is
specificto site.

iv. Recycled waste includes metal waste and wood waste.

v. Food waste is reused by diverting as animal feed through vendors. The weight of the same is being estimated
on per load basis.

vi. Hazardous waste includes used oil, cotton waste and air filters and is handed over to authorized recyclers.

Briefly describe the waste management practices adopted in your establishments. Describe the strategy adopted
by your company to reduce usage of hazardous and toxic chemicals in your products and processes and the
practices adopted to manage such wastes.

In our Operational projects the biodegradable solid waste is processed on-site using organic waste converters, with the
resulting compost utilized as manure in landscaped areas. Food waste being generated from the construction site and
labour colonies are handed over vendors for animal feeding. Non-biodegradable waste is handed over to authorized
vendors for appropriate disposal. Construction and hazardous waste are managed through authorized recyclers
including Sobha owned Concrete Production Division.

If the entity has operation in/around ecologically sensitive areas (such as national parks, wildlife sanctuaries,
biosphere reserves, wetlands, biodiversity hotspots, forests, coastal regulation zones etc.) where environmental
approvals / clearances are required, please specify details in the following format:

Sr. No. Location of Type of operations Whether the conditions  If no, the reasons thereof
operations/offices of environmental and corrective action
approval / clearance are taken, if any
being complied with?
(Y/N)
1 Bangalore Construction Projects Yes
2 Kochi Construction Projects Yes
3 Kozhikode Construction Projects Yes
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12. Details of environmental impact assessments of projects undertaken by the entity based on applicable laws, in
the current financial year:

Name and brief details EIA Notification No. Date Whether Results Relevant Web link
of project conducted communicated
y in public
independent domain (Yes
external / No)
agency (Yes
/ No)

Proposed Residential and SIA/KA/ 2026-01-30 Yes Yes https://tinyurl.com/
Commercial INFRA2/557127/2025 vzxynvfn

Development at
Amanidoddakere Village,
Kasaba Hobli, Hoskote
Taluk, Bangalore Rural
district

13. Is the entity compliant with the applicable environmental law/ regulations/ guidelines in India; such as the Water
(Prevention and Control of Pollution) Act, Air (Prevention and Control of Pollution) Act, Environment protection
act and rules thereunder (Y/N). If not, provide details of all such non-compliances, in the following format:

S. Specify the law / regu- Provide details of Any fines /penalties | Corrective
No. lation/guidelines which the non-compliance action taken by regulatory actiontaken, if
was not complied with agencies such as pollution any

control boards or by courts

NA

LEADERSHIP INDICATORS

1. Water consumption, withdrawal and discharge in areas of water stress (in Kilolitres)
For each facility or plant located in the following areas, provide the following information
i)  Name of area
ii) Nature of operations
iii) Water withdrawal, consumption and discharge in the following format

Parameter FY 2025 - 26 FY 2024- 25
(Current FY) (Previous FY)

Water withdrawal by source (in kilolitres)

i) Surface water

ii) Groundwater

iv) Seawater / desalinated water

v) Others

Total volume of water withdrawal (in kilolitres)
Total volume of water consumption (in kilolitres)

(
(
(iii) Third party water
(
(

Water intensity per rupee of turnover (Water consumed / turnover)

Not Assessed.
Water intensity (optional) - the relevant metric may be selected by the entity

Water discharge by destination and level of treatment (in kilolitres)

(i) Into Surface water

-No treatment

-With treatment - please specify level of treatment

(ii) Into Groundwater

-No treatment

- With treatment - please specify
level of treatment
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Parameter FY 2025 - 26 FY 2024- 25
(Current FY) (Previous FY)

(iii) Into Seawater

-No treatment

-With treatment - please specify level of treatment
(iv) Sent to third-parties
-No treatment

-With treatment - please specify level of treatment Not Assessed.
(v) Others
-No treatment

-With treatment - please specify
level of treatment

Total water discharged (in kilolitres)

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agen-
cy? (Y/N) If yes, name of the external agency. -

Not Applicable.

Provide details of scope 3 emissions & its intensity, in the following format:

Parameter Unit FY 2025-26 FY 2024-25
(Current FY) (Previous FY)

Total Scope 3 emissions (Break-up of the GHG into tCO2e i .

C0O2, CH4,N20, HFCs, PFCs, SF6, NF3, if available)

Total Scope 3 emissions per rupee of turnover tCO2ePerINR - -

Total Scope 3 emission intensity (optional)

- the relevant metric may be selected by the tCO2ePerUnit - -

entity

Note: Indicate if any independent assessment/ evaluation/assurance has been carried out by an external agen-
cy? (Y/N) If yes, name of the external agency.

Not Applicable.

With respect to the ecologically sensitive areas reported at Question 11 of Essential Indicators above, provide

details of significant direct & indirect impact of the entity on biodiversity in such areas along-with prevention
and remediation activities.

If the entity has undertaken any specific initiatives or used innovative technology or solutions to improve
resource efficiency or reduce impacts due to emissions/ effluent discharge [ waste generated, please provide
details or outcomes of such initiatives, in the following format:

S.N. Initiatives Undertaken Details of the initiative (Web-link, if any, Outcome of the Initiatives
may be provided along-with summary)

1 - 3 -

2 - -

Does the entity have a business continuity and disaster management plan? Give details in 100 words/ web link.

Yes, the Company has a business continuity and disaster management plan focusing on business continuity to address
disruptive events like fire, earthquake, cyber attack etc. The business continuity plan is closely linked with Risk Manage-
ment System in the organization.
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6. Disclose any significant adverse impact to the environment, arising from the value chain of the entity. What
mitigation or adaptation measures have been taken by the entity in this regard.

The organization is currently not assessing the environmental impacts associated with its value chain activities.
7. Percentage of value chain partners (by value of business done with such partners) that were assessed for
environmental impacts.

Zero. The company currently does not evaluate its value chain partners for their environmental impacts.

PRINCIPLE 7: Businesses when engaging in influencing public and regulatory policy, should do so in a manner that is
responsible and transparent

ESSENTIAL INDICATORS
1. a) Number of affiliations with trade and industry chambers/ associations.
The Company is a member of one trade and industry chambers/ associations.

b) List the top 10 trade and industry chambers/ associations (determined based on the total members of such
body) the entity is a member of/ affiliated to.

S.No. Name of the trade and industry chambers/ Reach of trade and industry chambers/ associations
associations (State/National)

1 CREDAI Bangalore Karnataka

2. Provide details of corrective action taken or underway on any issues related to anti-competitive conduct by the
entity, based on adverse orders from regulatory authorities

Name of Authority Brief of the case Corrective action taken

NIL

LEADERSHIP INDICATORS

1. Details of public policy positions advocated by the entity

S. Public policy Method resorted Whether information Frequency of Review by Web Link, if

No. advocated for such advocacy available in public Board (Annually/ Half available
domain? (Yes/No) yearly/ Quarterly / Others
- please specify)
NA

PRINCIPLE 8: Businesses should promote inclusive growth and equitable development.
ESSENTIAL INDICATORS

1. Details of Social Impact Assessments (SIA) of projects undertaken by the entity based on applicable laws, in the
current financial year.

Name and brief SIA notification Date of Whether Resulted Relevant Web
details of project  no. notification conducted by communicated Link
independent in public domain
external agency (Yes/No)
(Yes / No)
NA
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2. Provide information on project(s) for which ongoing Rehabilitation and Resettlement (R&R) is being undertaken
by your entity:

S.No. Name of project State District No of Project Affected % of PAF Amount Paid to
for which R&R is Families(PAFs) covered by R&R PAFs in the FY
ongoing (in INR)

Not Applicable

3. Describe the mechanisms to receive and redress grievances of the community

All the grievances of the community can be sent to any of the Head Plant location/HR/Admin teams who will handle the
same.

4. Percentage of input material (inputs to total inputs by value) sourced from local or small-scale suppliers:

FY 2025-26 (Current FY) FY 2024-2025 (Previous FY)

Directly sourced from MSMEs/ Small producers

NA
Sourced directly from within India

5. Job creation in smaller towns - Disclose wages paid to persons employed (including employees or workers
employed on a permanent or non-permanent / on contract basis) in the following locations, as % of total wage

cost
Location FY 2025-26 (Current FY) FY 2024-25 (Previous FY)
Rural - -
Semi -urban - -
Urban 11.1% 10.5%
Metropolitan 88.9% 89.5%

LEADERSHIP INDICATORS

1. Provide details of actions taken to mitigate any negative social impacts identified in the Social Impact
Assessments (Reference: Question 1 of Essential Indicators above):

Details of negative social impact identified Corrective action taken

Not applicable

2. Provide the following information on CSR projects undertaken by your entity in designated aspirational districts
as identified by government bodies:

S.No. State Aspirational District Amount Spent (in INR)

Nil

Note: Company execute its CSR activities through its CSR arm Sri Kuramba Educational and Charitable Trust, a public
Trust in 3 village panchayat limit of Kerala state.

3. (a) Doyou have a preferential procurement policy where you give preference to purchase from suppliers
comprising marginalized /vulnerable groups? (Yes/No)

Majority of the Company’s procurement is of industrial origin and procured in bulk. The Company does not have a
preferential procurement policy to purchase from suppliers comprising marginalized /vulnerable groups.

(b) From which marginalized /vulnerable groups do you procure?
Not Applicable

(c) What percentage of total procurement (by value) does it constitute?
Not Applicable

Annual Report 2025-26 | 33



34

Details of the benefits derived and shared from the intellectual properties owned or acquired by your entity (in
the current financial year), based on traditional knowledge

S. No. Intellectual Property Owned/ Acquired (Yes/ Benefit shared (Yes / Basis of calculating
based on traditional No) No) benefit share
knowledge

Not applicable

Details of corrective actions taken or underway, based on any adverse order in intellectual property related
disputes wherein usage of traditional knowledge is involved.

Name of authority Brief of the Case Corrective action taken

Not applicable

Details of beneficiaries of CSR Projects.

S.No. CSR Project No of persons benefited % of beneficiaries from vulnerable and
from CSR Projects marginalized group

1 Sobha Health Care 36,554 100.0%

2 Sobha Community Home Project 480 100.0%

3 Sobha Academy 1,148 100.0%

4 Sobha Icon 220 100.0%

PRINCIPLE 9: Businesses should engage with and provide value to their consumers in responsible manner

ESSENTIAL INDICATORS

1.

Describe the mechanisms in place to receive and respond to consumer complaints and feedback.

Our procedures for addressing consumer complaints and feedback are meticulously structured and customer-centric,
focusing on providing swift responses and timely resolutions to customer inquiries, feedback, and complaints. We have
a specialized team, Customer Relationship Management (CRM), for managing customer complaints and concerns. Upon
receipt of a customer concern through any communication channel, our CRM team initiates detailed discussions with
the customer within 24 hours of receiving the complaint. The CRM Team ensures resolution of the Complaint in a timely
manner. Any feedback received from the customers are taken on priority which significantly contribute to the continuous
improvement on the quality of services and products delivered by the organization.

Turnover of products and/ services as a percentage of turnover from all products/service that carry information
about:.

Type As a percentage to total turnover

Environment and Social parameters relevant to product -

Safe and responsible usage -

Recycling and/or safe disposal -

SOBHA Limited



3. Number of consumer complaints in respect of the following:

BRSR

FY 2025-26 (Current FY)

FY 2024-25 (Previous FY)

Received Pending Remarks Received Pending Remarks
during the resolution at during the resolution at
year the end of year year the end of year
Data privacy Nil Nil NA Nil Nil NA
Advertising Nil Nil NA Nil Nil NA
Cyber-security Nil Nil NA Nil Nil NA
Delivery of essential Nil Nil NA Nil Nil NA
services
Restrictive Trade Nil Nil NA Nil Nil NA
Practices
Unfair Trade Practices Nil Nil NA Nil Nil NA
Others
(i) Project related 5,307 20 NA 4,769 298 NA
queries/complaints
(ii) Consumer disputes - - NA 1 - NA
RERA Related cases 23 13 NA 39 31 NA
4. Details of instances of product recalls on account of safety issues
Number Reason for recall

Voluntary recalls Not Applicable

Forced recalls

5. Does the entity have a framework/ policy on cyber security and risks related to data privacy? (Yes/No) If

available, provide a web-link of the policy.

No

6. Provide details of any corrective actions taken or underway on issues relating to advertising, and delivery of
essential services; cyber security and data privacy of customers; re-occurrence of instances of product recalls;

penalty / action taken by regulatory authorities on the safety of products [ services.

Nil

7. Provide the following information relating to data breaches:

a. Number of instances of data breaches - No issues Reported

b. Percentage of data breaches involving personally identifiable information of customers - Not Applicable

c. Impact, if any, of the data breaches- Not Applicable

LEADERSHIP INDICATORS

1. Channels/ platforms where information on products and services of the entity can be accessed (provide web link,

if available).

All the information about products and services of the entity is available in the public domain on the website. Also,
for our business partners on the sales side, Company keeps them up-to-date with all our project information, latest

schemes, communication, incentive plans and many others. Link to access the website: www.sobha.com
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Steps taken to inform and educate consumers about safe and responsible usage of products and/or services.
Process of handover of infrastructure assets to society / association involves the handover of all relevant documents (test
reports, commissioning certificates, warranty certificates, work completion report, Operation & Maintenance manuals,
Consent to Operate, as built drawings, etc.) pertaining to each of the assets and satisfactory demonstration of the infra-
structure / asset in good condition.

Mechanisms in place to inform consumers of any risk of disruption/discontinuation of essential services.

From the time the customers/residents occupy the property, the Company manages the complete maintenance of the
project including all day-to-day grievances of the occupants. During the initial two years of DLP (Defect liability peri-
od), the company handholds the occupants till the time the resident welfare committee is constituted, which may then
choose to handover the maintenance management to third party or choose to be with the company as an external main-
tenance management party on completion of 2 years.

Does the entity display product information on the product over and above what is mandated as per local laws?
(Yes/No/Not Applicable)? If yes, provide details in brief. Did your entity carry out any survey with regard to
consumer satisfaction relating to the major products [ services of the entity, significant locations of operation of
the entity or the entity as a whole? (Yes/No)

Yes, the entity displays the information about the product and its various features within the product. The company is
bound by RERA however the product brochures also inform the customer about the sustainability features, and the relat-
ed customer benéefits. Provision of signages within the product also guides the customers to identify the features and its
usage. Customer satisfaction is ensured by having continuous engagement right from the day of possession till society
handover, timely response to their grievances and prompt service support. We do take feedback from our customers
through customer surveys in which we request the customer to share feedback about their experience of the product,
their journey throughout the possession of their flat, etc. These feedbacks provide an opportunity to us to understand
the customer pain points and liking of the sustainability and other features and thereby improve on the offerings and
processes.
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Independent Assessment Statement on BRSR
Holding Statement No: SRA 840420-1

To: The Board of Directors, Sobha Limited

The British Standards Institution (BSI) has conducted an independent assessment of the non-financial sustainability
information (described in the “Scope”) contained in their Business Responsibility and Sustainability Report (BRSR Core KPI’s)
for the Financial Year 2025-26 of Sobha Limited.

Scope

Theobjectiveofthisassessmentwasto reviewthecompany’scurrentESG systems&practices of the reported performance
indicators against the criteria, check alignment with industry standards, examine the completeness of the BRSR report,
and identify gaps and areas for improvement in line with the scope, under an agreement with the client.

The assessment covers the non-financial information of the following subject matters in the Business Responsibility and
Sustainability Report (Covering BRSR Core and BRSR Noncore) and for the FY 2025-26 (lSt April 2025 to 315t March 2026).
BRSR Core KPIs

®  Green-house gas (GHG) footprint - P6:E7

®  Water footprint - P6:E3 and P6:E4

® Energyfootprint - P6:E1

®  Embracingcircularity - P6:E9

® Enhancing Employee Wellbeing and Safety - P3:E1(C), P3:E11

®  Enabling Gender Diversity in Business - P5:E3(B), P5:E7

® EnablingInclusive Development - P8:E4, P8:E5

®  Fairnessin Engaging with Customers and Suppliers - P9:E7, P1:E8
®  Open-ness of business - P1:E9

Criteria:

®  SEBI BRSR core principles and its 9 KPIs (SEBI circular reference- SEBI/HO/CFD/CFD-PoD-1/P/CIR/2024/177 and SEBI
BRSR Annexure-1)

®  Industry Standards Note on Business Responsibility and Sustainability Report (BRSR) Core
®  Guidance note for BRSR format (SEBI BRSR Annexure-2)

Scope:

Architectural design and civil construction of residential, contractual & commercial buildings; manufacturing interiors,
glazing & metal works, concrete products and mattress.

Brief Methodology:

Our work was designed to gather evidence on which to base our conclusion. We undertook the following activities:
®  Document review of relevant ESG systems, policies, and procedures where available
® Review of supporting evidence for claims made in the reports.

® Review of data pertaining to the sampled locations of Sobha Limited to confirm the data collection processes, record
management practices, and check BRSR Core KPI’s on-site.

® Asample-based assessment of the reliability and quality of information as provided in BRSR towards Sobha Limited’s
performance

® Interviews with staffinvolved in sustainability management, BRSR report preparation and provision of reportinformation.
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®  Review of key organizational developments.

® Review of the findings of internal audits.

Assessment Outcome

All the documents and results from interviews show the true commitment and endeavour for social responsibility and
sustainable development including the transparency of information disclosure in Sobha Ltd’s BRSR report. Following the
assessment, we opine that the sustainability information contained in the BRSR report of Sobha Limited is deemed to be in
line with the SEBI’s Business Responsibility and Sustainability reporting criteria. Sobha Limited is expected to address the
opportunities forimprovements identified in the assessment report and further strengthen the current ESG reporting system.

Independence, Quality Control and Competence:

BSI is independent to Sobha Limited and has no financial interest in the operation of Sobha Limited other than for the
assessment of the non-financial sustainability information as per BRSR core 9 KPIs. This assessment has been prepared for
the stakeholders of Sobha Limited only.

The assessment report is prepared on the basis of review by BSI of information presented to it by Sobha Limited. In making
this assessment report, BSI has assumed that all information provided to it by Sobha Limited is true, accurate and complete.
BSI accepts no liability to any third party who places reliance on this statement.

BSI applies its own management standards and compliance policies for quality control, in accordance with I1SO/IEC 17021-
1:2015 and accordingly maintains a comprehensive system of quality control including documented policies and procedures
regarding compliance with ethical requirements, professional standards and applicable legal and regulatory requirements.

BSl is a leading global standards and assessment body founded in 1901. The BSI assurance team has extensive experience
in conducting verification over environmental, social and governance (ESG), and GRI Universal Standard 2021, AA1000AS,
1S010002, ISO 14001, ISO 45001, ISO 14064-1,1S0 14067,1S0 14068-1, SO 50001, and ISO 9001, etc. The assurance is carried
out in line with the BSI Fair Trading Code of Practice.

Issue Date: 09 June 2026 For and on behalf of BSI:

Sd/- Sd/-
Kumaraswamy Chandrashekara Emmanuel Herve, Managing Director, South & South East Asia
(S&SEA)

BSI Group India Private Limited Max House, Tower - C

7th Floor, Okhla Industrial Estate Phase-3, New Delhi-110 020 India
T:+91 114762 9000

info.in@bsigroup.com bsigroup.com/en-IN

The British Standards Institution Incorporated by Royal Charter
Registered in India: CIN U74899DL1999PTC101381
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